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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
February 7, 2019 These are the proposed minutes of the February 7, 2019 Board of Regents meeting. The meeting of the Eastern Michigan University Board of Regents was called to order by Chairman Webb at 1 :42 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. The Board members present were: Regent Rich Baird, Regent Dennis Beagen, Regent Michelle Crumm, Regent Eunice Jeffries, Regent Alex Simpson, Regent Mary Treder Lang and Regent James Webb. Board members absent: Regent Mike Hawks There was a quorum. 
Section 1 
PROPOSED MINUTES OF THE DECEMBER 14, 2018 REGULAR BOARD 
MEETING Regent Crumm moved and Regent Beagen seconded that the proposed minutes for the December 14, 2018 Board Meeting be approved as submitted. 
Motion Carried 
CONSENT AGENDA Chairman Webb asked the Board if there were any items on the consent agenda the Board members wished to vote on separately. Hearing none, it was moved by Regent Treder Lang and seconded by Regent Crumm that sections 2-5 be approved in their entirety as presented. 
Section 2 
STAFF APPOINTMENTS Recommended that the Board of Regents approve twelve (12) staff appointments for the reporting period of November 21, 2018 through January 15, 2019: Jayson Wiseman, Ashley Bartush, Kaja Rasmussen, Colleen Sadows, Colin Boak, Ashley Keena, Hailey Hunter, Cynthia Monzon, David De Vries, Jasmine Hairston, Michael Pasieczny and Emily Brown. 
Section 3 
STAFF SEPARATIONS/RETIREMENTS Recommended that the Board of Regents approve seven (7) separations and retirements for the reporting period of November 21, 2018 through January 15, 2019: Steven Mosier, Jillian Poteracki, Kelsea Solo, Patricia Neibert, Michael Paciorek, Adrian Peterson and Herbert Haygood. 
Section 4 
EMERITUS FACULTY STATUS Recommended that the Board of Regents grant Emeritus Faculty status to five (5) former faculty members: Anne Bednar, Department of Teacher Education from 1996 to 2019 who retired after 22 years; Gregory Huszczo, Department of Management from 1978 to 2018 who retired after 40 years; Bill Woodland, Department of Economics from 1981 to 2018 who retired after 37 years; Linda Woodland, Department of Accounting and Finance from 1982 to 2018 who retired after 36 years and Margrit Zinggeler, Department of World Languages from 1999 to 2018 who retired after 19 years. 
Section S 
ACADEMIC RETIREMENTS AND SEPARATIONS Recommended that the Board of Regents approve six (6) retirements and six (6) separations for the period of December l ,  2018 through January 15, 2019: Cathryn Amidei, Anne Bednar, Meryl Brodsky, Gregory Huszczo, Serna Kalaiain, John Knight, Lynn Nybell, Keon Pettiway, Susan Ruellan, Bill Woodland, Linda Woodland and Margrit Zinggeler. 
Motion Carried 
REGULAR AGENDA Chairman Webb asked the Board if there were any items in the Educational Policies section the Board members wished to vote on separately. Hearing none, it was moved by Regent Jeffries and seconded by Regent Simpson that sections 6-7 be approved in their entirety as presented. 2 
Section 6 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND 
MINUTES Recommended that the Board of Regents receive and place on file the agenda for the February 7, 2019 meeting and the December 14, 2018 minutes. 
Section 7 
ISSUANCE OF CHARTER: NEW SCHOOL HIGH Recommended that the Board of Regents issue a charter for New School High (9-12) and authorize the President of the University to execute a new five-year charter school contract, commencing July l ,  2019. 
Motion Carried 
Section 8 
STUDENT AFFAIRS COMMITTEE Regent Beagen moved and Regent Simpson seconded that the Board of Regents receive and place on file the agenda for the February 7, 2019 meeting and the December 14, 2018 minutes. 
Motion Carried 
Section 9 
FACULTY AFFAIRS COMMITTEE Regent Baird moved and Regent Simpson seconded that the Board of Regents receive and place on file the agenda for the February 7, 2019 meeting and the October 25, 2018 minutes. 
Motion Carried 
Section 10 ATHLETIC AFFAIRS COMMITTEE Regent Treder Lang moved and Regent Crumm seconded that the Board of Regents receive and place on file the agenda for the February 7, 2019 meeting and the October 25, 2018 minutes. Motion Carried Section 11 FINANCE AND INVESTMENT COMMITTEE Regent Crumm moved and Regent Beagen seconded that the Board of Regents receive and place on file the minutes from the December 14, 2018 Finance and Investment Committee meeting and the Working Agenda for the February 7, 2019 meeting. Motion Carried Section 12 CAPITAL PROJECTS Regent Crumm moved and Regent Treder Lang seconded that the Board of Regents approve an additional appropriation of $3.9 million for the capital projects to be completed in FY 2019-2020. This appropriation is additive to the $15.2 million approved by the Board of Regents at the December 14, 2018 meeting. Motion Carried Section 13 SALE OF UNIVERSITY PROPERTY Tabled 
4 
NEW BUSINESS AND PRESENTATIONS 
TADA 
ADVANCING RESEARCH AT EMU: MULTIDISCIPLINARY GRANT 
SUCCESSES 
Wade Tornquest, Interim Associate Vice President for Graduate Studies and Research, and 
Caryn Charter, Director of the Office of Research Development, gave a presentation on 
research and recent success in the Graduate Studies and Research Office. 
TAB B 
REVISIONS TO BOARD POLICIES 
Chairman Webb asked the Board if there were any policy revisions the Board members 
wished to vote on separately. Hearing none, it was moved by Regent Crumm and Regent 
Beagen seconded that the Board of Regents approve the revisions to 7 .1.1, 7 .1.4, 7 .2.1, and 
10.1. 
Motion Carried 
TAB C 
DELETION OF BOARD POLICIES 
Chairman Webb asked the Board if there were any policy deletions the Board members 
wished to vote on separately. Hearing none, it was moved by Regent Crumm and Regent 
Beagen seconded that the Board of Regents approve the deletion of 7. I . 5 and 7 .3. 
Motion Carried 
TADD 
ADDITION OF BOARD POLICY 
Regent Treder Lang moved and Regent Jeffries seconded that the Board of Regents approve 
the addition of board policy 6.4.4: Research Data Retention. 
Motion Carried 
5 
TARE 
RESOLUTION: RECOGNITION OF THE WOMEN'S VOLLEYBALL TEAM Regent Treder Lang moved and Regent Beagen seconded that the Board of Regents approve the resolution recognizing the Women's Volleyball Team for winning the 2018 Mid­American Conference Championship. 
Motion Carried 
TAB F 
RESOLUTION: RECOGNITION OF FORMER FIRST LADY SUE SNYDER AND 
THE CAMPUS SEXUAL ASSAULT GRANT PROGRAM Regent Crumm moved and Regent Baird seconded that the Board of Regents approve the resolution recognizing Former First Lady Sue Snyder for her extraordinary commitment to the issue of campus sexual assault awareness and prevention. 
Motion Carried 
TAB G 
RESOLUTION: RECOGNITION OF THE 2019 MLK CELEBRATION "WE THE 
PEOPLE: ST ANDING AGAINST INJUSTICE" Regent Beagen moved and Regent Jeffries seconded that the Board of Regents approve the resolution recognizing the 2019 MLK Celebration Committee. 
Motion Carried 
6 
TABB 
PRESIDENT'S REPORT 
President's Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
February 7, 2019 
Mr. Chairman and Distinguished Members of the Board of Regents: 
If you had told me at the beginning of the year that there would be a week in which we had to 
cancel classes for three days, I would have told you it was very unlikely. Of course, that is 
what Eastern Michigan and many organizations faced last week due to the double whammy 
of a snowstorm followed by a deep freeze. Additionally, the campus was closed yesterday 
morning due to hazardous ice conditions. 
I recognize the challenges of closing for our students, faculty and staff and its impact on 
course schedules and planning. Safety of everyone in our community was our number one 
priority in these decisions. I want to thank our students, faculty and staff for their adjustments 
to the scheduling. I also want to note my sincere appreciation to the housing and dining staff, 
facilities staff, grounds crew members, public safety officers, WEMU staff, and others who 
made sure the needs of our students living on campus were met, and who worked to keep 
campus safe and the community informed. 
In just a short time from now, we will gather in the atrium of our newly renovated and 
expanded Strong Hall for an open house and dedication to celebrate this remarkable addition 
to our campus. The completion of Strong Hall marks the final phase of the Science Complex 
project, which the University began in 2008 with great vision and foresight. The entire 
Complex encompasses 367,000 square feet. To get a sense of the scope, that's equal to six 
and a half football fields, or five and a half White Houses or about the same as three 
Manhattan city blocks. 
To say that it capitalizes on Eastern's powerfully successful STEM programs is a serious 
understatement. Simply put, Eastern's new Science Complex, with the completion of Strong 
Hall, establishes Eastern as having one of the finest settings for education in the sciences in 
the Midwest. We should all be very proud of this distinction! I hope you will join us at 3 p.m. 
for our opening event. 
As you move around campus, you will see that Strong Hall is not the only facilities project 
on our plate, and we are equally excited about several other projects. We have started work 
on a complete overhaul of the REC/IM building - recognizing a longstanding wish of our 
students and employees. The REC/IM project is targeted for completion by fall 2020. 
1 
Crews are currently working on Sill Hall, home of our College of Technology. When completed, the entire 92,000 square foot structure will be renovated, with an additional 16,000 square feet in new academic space to be constructed. Construction of the University's new health center, built in collaboration with St. Joseph Mercy Health System and IHA, is proceeding on the northwest comer of campus. Roadwork and ground preparation is well underway, with target completion for the beginning of next year. And, the new Athletics and Sports Medicine Training facility also is well underway on the north end of Rynearson Stadium, with an expected completion this July. Together, these projects continue to transform Eastern's campus, revitalizing our spaces for academics and for student, faculty, staff and community wellbeing. Speaking of transformations, Eastern Michigan University has been reclassified to the second highest tier of research activity in the Carnegie Classification. This reflects the growing level of research activity at the University - and is a designation that applies to only 3 percent of the nation's colleges and universities. Eastern is now categorized as a Doctoral University with High Research Activity (R2). The new Carnegie Classification reflects the leadership of our outstanding faculty and academic administrators who have worked diligently to expand Eastern's footprint in research and creative activity. This translates to expanded community engagement as well as more exceptional experiences for our students. In other acknowledgements: • Assistant Professor of Biology Emily Grman was awarded a Bradshaw Medal from the Society of Ecological Restoration for her research publication on the growth of plant species in prairie restorations; • A team of Eastern students studying human resources took first place in a statewide HR competition; • The Integrated Marketing Communications online graduate program was ranked in the annual list of the nation's top online graduate business programs by U.S. News and World Report; • Student-athletes at Eastern finished last fall with the second-highest term GP A in University history at 3.232. Overall, it is the 18th consecutive semester our student­athletes have earned higher than a 3.0; and, • Eastern is receiving considerable positive attention for an innovative program developed by the Engage@EMU office. The program, Eagle Engage Corps, provides student debt forgiveness with community service - to help students complete their education. On a final note, I would like to formally welcome our newest Regent, Rich Baird, to the Board of Regents. 
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Other accomplishments are listed in the Appendix to this report on the University website. Thank you, Chairman Webb. James M. Smith, Ph.D. President Recognition • EMU students Kimberley Dixson-Ferrell and Nailah Bush were honored January 21 for the ways in which they powerfully honor diversity, community service and the values of Martin Luther King, Jr. Dixon-Ferrell received the annual Evans-Strand Diversity Award and Bush received the annual Martin Luther King, Jr. Scholarship Award. • Human Resources students Brian Eggenberger, Banpreet Kaur, and Hailey LaMay took first place in a statewide HR games competition held in the fall at the Michigan Council of the Society for Human Resource Management Conference. • EMU faculty will engage in a variety of activities to be funded by the Brickley Endowment for Faculty Professional Development and Innovation Awards. Those receiving awards are Brittany Albaugh, Cassandra Barragan, Anne Caspar, Chong Man Chow, Brian Connolly, Matthew Cook, Arman Dabiri, Jason Ferguson, Charles Graham, Jillian Graves, Naomi Hashimoto, Tareq Khan, Heather Khan-Welsh, Andrew Mansfield, Camilla McComb, Jacquelyn McGinnis, Laura McMahon, Cristina Mirtes, John Palladino, Gary Pederson, Paul Price, Heather Shouldice, Robert Stevens, Amanda Stype, Stephanie Wladkowski, and Bonnie Wylo. • Students from the College of Technology showcased its latest technologies and programs at the North American International Auto Show during media and industry preview days on January 14-17. Events • The School of Art and Design hosted a two-day seminar on January 25-26 to deepen understanding of how ideas of 'place' are defined, transformed, and negotiated, and how place informs (and is informed by) who we are and rituals we perform. • EMU students participated in the Environmental Science and Society Internship Symposium on January 23 where they met with representatives from state and federal government, conservancy groups, watershed councils, and others. • The 33rd annual Dr. Martin Luther King, Jr. Celebration at EMU was held January 17-22. A wide range of activities were held to acknowledge and celebrate the legacy of Dr. King, and to encourage and inspire the EMU community to strive to foster a more ideal and just society for all. 9 
• The second annual Southeast Asian Student Association Culture Night was held on January 19. Athletics • Student-athletes Blake Banham, Natalie Czmas, Brody Hoying, Sydney Meyers, Kristin Nason, Steven Nielsen, Mallory Rajewski, Jordan Smith, Mike Van Hoeven, and Austin Wicker named as MAC Distinguished Scholar Athletes. • EMU student-athletes finished the fall semester with the second-highest term GPA in school history with a 3.232. The women's Soccer team led all sports with a 3.607 GPA, and Baseball, Men's Cross Country, and Football each set program records. 46 student-athletes earned perfect 4.0 GP As. • Cross Country (Women): Natalie Cizmas, Madison Distelrath, Sydney Myers, and Ashleigh Simonis were named to the Academic All-MAC Team. • Cross Country (Men): Ian Cook, Solomon Costa, Phoenix Myers, and Austin Wicker earned Academic All-MAC honors. • Football (Men): Blake Banham, Jake Donnellon, Jeremiah Harris, Jeremy Hickey, Clay Holford, Brody Hoying, Tyler LaBarbera, Freddie McGee III, Steve Nielsen, Breck Turner, Ville Valisti, and Mike Van Hoven were named to the Academic All-MAC Football Team. • During the fall semester, 176 student-athletes volunteered to read to second­graders and donated 420 books to the Ypsilanti community, as part of a program promoted by The 2nd and Seven Foundation. TAB I OPEN COMMUNICATIONS Vice President Reaume announced that six (6) people requested to address the Board of Regents. The speakers were given up to three (3) minutes to speak. 1. Candice Crutcher (Student Government) - Student Government Update. 2. Ellen Gold (MLK Celebration Steering Committee)- 2019 MLK Celebration Highlights. 3. Clarence Taylor III (Behind the Music-EMU) - A Student project "NVRCH Fest". That the organization BEHIND THE MUSIC has been planning for the last six months. He shared the progress/idea to throw a music festival in honor of the students/staff lost. 
lO 
4. Alex Alaniz (Students for Recovery) - Wanted to thank the Board of Regents for supporting their fundraising efforts to grow their program and advocating for support. 5. Steven Bryant (MLK Steering Committee, DCI)- Highlights from the 33rd Annual MLK Celebration. 6. Kevin Doak - Updated the Board on the progress related to reinstating eliminated sports teams and the impact the cuts have on the student body. Chairman Webb reminded attendees that the next meeting is scheduled for Tuesday, April 23, 2019. He called for any further business to be brought before the Board. There being none, Regent Crumm made a motion to adjourn. Regent Treder Lang seconded to adjourn the meeting. 
Motion Carried The meeting was adjourned at 2:45 p.m. Respectfully submitted, Vicki Reaume Vice President and Secretary to the Board of Regents 
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BOARD OF REGENTS SECTION: 2 
EASTERN MICHIGAN UNIVERSITY DATE: 
April 23, 2019 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve 10 staff appointments for the 
reporting period January 15, 2019 through March 25, 2019. 
STAFF SUMMARY 
Of the 10 appointments, 6 (60 percent) are males and 4 (40 percent) are females. 
Demographics of the total group indicate 7 (70 percent) are Caucasians and 3 (30 
percent) are African American. 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2018-2019 budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
4:,1� 2111/ 
te 
last Name 1First Name 
Patton James 
Sewell Sam 
Collett Jeff 
Paige Darren 
Lofton Vanessa 
Babcock Heather 
Feasby Daniel 
Lancaster Valerie 
Truesdell Laura 
Loechli Nicholas 
Job Title 
Asst Coach Football 
Asst Coach Football 
Dir. Rec Ops Player Personnel 
Asst Coach Football 
Affirm Action/EEO Specialist 
EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
For Activity Date Reporting Period 
January 15, 2019 through March 25, 2019 
E Oass Grade Org Title C:urrent Hire Date 
AC 12 t A Mens Football 1/17/2019 
AC 12 t A Mens Football 1/23/2019 
AC 11 I A Mens Football 1/23/2019 
AC 12 I A Mens Football 1/23/2019 
AP PFHRl Office of Diversity 2/11/2019 
Manager, Registrar Technical Operations AP MGILl Office of the Registrar 3/25/2019 
Mgr, Tech/Mech Trades & Util AP MGIL2 HVAC Heating Ventilation AC 3/11/2019 
Custodian FM 06 Custodial Services 1/20/2019 
Teacher II PT 07 Child Care Center 3/11/2019 
Groundsperson FM 12 Grnds Walks Roadways 3/14/2019 
l 
Annual Salary Appt % Ethnicity Gender 
97,000.00 100 WH M 
71,000.00 100 BL M 
50,000.00 100 WH M 
82,000.00 100 BL M 
61,700.00 100 BL F 
70,000.00 lOOWH F 
93,000.00 100 WH M 
31,280.60 lOO WH F 
45,681.00 83 WH F 
28,203.00 lOOWH M 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
STAFF SEPARATIONS/RETIREMENTS 
ACTION REQUESTED 
SECTION: 3 
DATE: 
April 23,  20 1 9 
It is recommended that the Board of Regents approve 1 4  separations and retirements for 
the reporting period of January 1 5, 20 1 9  through March 25, 20 1 9. 
STAFF SUMMARY 
Of the 1 4  separations and retirements there are 6 (43 percent) females and 8 (57 percent) 
males. Demographics of the total group indicate 3 (2 1 percent) African Americans, 1 (7 
percent) Asian, 9 (64 percent) Caucasian, and 1 (7 percent) Not Disclosed. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
EASTERN MICHIGAN UNIVERSITY 
STAFF SEPARATIONS and RETIREMENTS 
For Termination Date Reporting Period 
January 15, 2019 through March 25, 2019 
Last Name First Name Job Title E Oass !Grade OrgTitle Current Hire Date Termination Date. Ethnicity Gender 
Pasiecznv Michael Testing Administrator PT 06 English as a Second Language Bl 1/7/2019 1/17/2019 WH M 
Monarch Mark Mgr Tech/Mech Trades & Util AP MGIL2 HVAC Heating Ventilation AC 8/24/1981 1/18/2019 WH M 
Olson Kimberly Head Coach (MW-Sw/Bb/Sb/Tk/V) AC 16 I A Womens Vollevbal 2/28/201S 1/24/2019 WH 
Pokrywki Judith Sr Secretary cs o.s Biology 9/10/1990 1/31/2019 WH F 
Roscoe Warren Cook FM 06 Dining Admin 11/21/2014 1/31/2019 WH M 
Jakobsze Matthew Asst Athletics Dir Compliance AP MGIU Compliance Athletics 10/28/2013 2/1/2019 WH M 
Chen Meng lead Research Analyst, IRIM PE 09 Institutional Res and Info Mgt 10/23/201S 2/1S/2019 AS M 
Tisdale Rhonda Custodian FM 06 Custodial Ser11ices ll/S/2012 2/2S/2019 WH F 
Davis Christina Administrative Assistant II PT 06 School of Comm, Media, Theater Arts 10/13/2003 3/1/2019 WH 
McKnight Lorraine Sr Career Coach PE 08 Univ Advising and Career Devel Ctr 6/4/2001 3/1/2019 Bl F 
Goerlitz Donelle Sr Pre-Award Spons Proi Off PE 09 Research Development 1/10/2000 3/13/2019 WH F 
McPhatter Joshua Complex Director AP PFSPl Housing Admln 4/7/2017 3/13/2019 BL M 
Sewell Kevin Stationary Engineer FM 24 Heating Plant 9/23/2016 3/17/2019 Bl M 
Contreras Alejandro Staff Nurse (PT) PT 07 Medical Ser11kes 5/7/2018 3/22/2019 ND M 
BOARD OF REGENTS 
EASTE R N  M I C H I G A N  U N I V E RS I TY 
EMERITUS STAFF STATUS 
ACTION REQUESTED 
RECOMMENDATION 
SECTION: 
4 
DATE: 
April 23 , 20 1 9  
I t is recommended that the Board of Regents grant Emeritus Staff Status to Three (3) 
staff members: Margaret Goodwin ,  Operations Services Specia l ist Senior, Office of 
Information Techno logy, who retired November 5 ,  201 8 ,  Mark Monarch , Manager, 
Techn ical / Mechanical Trades & Uti l ities , Physical Plant, who retired on January 18 ,  
201 9 and Christina Davis, Administrative Assistant, Office of School of 
Communications, Media & Theatre Arts, who retired on March 1 ,  201 9 .  
STAFF SUM MARY 
According to University policy, retiring Administration Professional (AP), Athletic 
Coaches (AC),  Confidential Clerical (CC), Food Service , Custod ial & Maintenance 
(FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who 
have served the University for at least fifteen ( 1 5) years, may be granted Emeritus 
Staff Status. Such status is conferred based on the recommendation of the 
President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval .  
Ja s M .  Smith , Ph .D. 
esident 
Margaret Goodwin retired on November 5, 20 1 8  after 40 years of 
service at EMU. Margaret was an Operations Services Specialist Senior, 
Office of Information Technology. Margaret start working at EMU in 
1978 in a clerical position and then she advanced in a PT position 
serving the Co1nputer operations. Margaret has adapted too many 
changes in Information Technologies. She is dedicated and is always 
willing to help students, staff and faculty. Margaret is known to go 
above and beyond to get the job done. She is known as a problem solver 
and will be truly missed by her department. 
Mark Monarch retired on January 1 8, 20 19  after 38 years of service at 
EMU. Mark was a Manager, Technical/Mechanical Trades & Utilities, 
Physical Plant. Mark has maintained the electrical, HV AC, Plumbling 
and Energy Center departments. He is very knowledgeable in energy 
initiatives and building automation. He is a hard worker, very dedicated, 
highly motivated and exercises good common sense. Mark always 
makes sure the job gets done with high regard to the least disruptive 
action for the student, staff and faculty. His knowledge and history will 
be missed by the whole University. 
Christina Davis retired on March 1 ,  201 9  after 15 years of service at 
EMU. Christina was an Administrative Assistant, Office of 
Communication, Media & Theatre Arts. Christina was the go to person 
in the office. She managed all the budgeting for the office, made sure the 
office ran smoothly. She is a multi-tasker with a calm demeanor with an 
outstanding problem solving ability. She is professional and dedicated. 
Christina will be missed by all. 
• 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department/Office of Information Technology recommends the awarding of Emeritus Staff Status 
for the following 
retiring/retired staff member: 
Name of staff member: Margaret Goodwin 
Title upon retirement: Operations Services Specialist Senior 
Date of hire at EMU: 08/14/1978 Retirement date: 11/05/2018 
Number of years at EMU: 40 (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home address: 
Home telephone: Name of spouse: John 
Degree( s )/institutions/year: Baccalaureate: 
Masters: 
Doctoral: 
Date Submitted to Board of Regents 
E-mail address: 
/.;l. · 1 7- 1 8'  
Date 
After the Executive Council member signs, please forward this form and letters of support to: CFO, 101 Welch Hall. Upon 
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer. 
Updated 8/24/12 
EASTERN MlCHIGAN UNIVERSITY 
Education First 
November 1, 2018 
To Whom It May Concern: 
DIVISION °/ INFORMATION TECHNOLOGY 
it.emich.edu 
Please accept my recommendation to award Emeritus Staff status to Margaret Goodwin. Margaret has 
dedicated 40 years of service to Eastern Michigan University. 
Margaret began working for EMU in 1978 as a CS employee in University Computing which was located 
in the basement of Goddard Hall at that time. She then became a PT employee serving as a Computer 
Operator in 1983. Currently Margaret is employed as an Operations Services Specialist Senior in the 
Division of Information Technology. 
Margaret has seen many changes in Information Technology over the years and was able to adjust 
accordingly. She is a dedicated employee, always willing to help students, staff and faculty. Over the 
years Margaret has performed many duties here at EMU and has been willing to go above and beyond 
to get the job done. Her co-workers have described her as being helpful, nice, friendly, dedicated and 
able to solve difficult problems 
Margaret's family priorities have always been important to her, so it is no surprise that she has decided 
to retire to spend more time with her elderly parents while assisting with their care. 
She will truly be missed by her EMU Family (co-workers). 
I have worked with Margaret for 38 years and she has been a pleasure to work with. It is without 
reservation that I recommend that the Eastern Michigan University Board of Regents award her 
Emeritus Staff status. 
Yours Truly, 
Patricia Desautel 
Executive Secretary 
Division of Information Technology 1 18  Pray-Harrold, Ypsilanti, MI 48197• 734.487.3141 • Fax: 734.481.9290 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
December 3, 2018 
Dear Executive Council: 
OFFICE o/FINANCIAL AID 
emich.edulfinaid 
It is with pleasure that I write a letter for the consideration of Emeritus Staff status for Margaret (Maggie) 
Goodwin. 
I first met Maggie when I worked for University Computing as student employee in 1990. Maggie was a lways 
kind to me as I learned my responsibilities. In the two years I worked in University Computing I observed that 
Maggie was always friendly and supportive. 
Six years after I graduated from Eastern Michigan University I found myself working in the Office of Financial 
Aid as a Systems Specialist. To my great surprise and pleasure I began working with Maggie again. This time 
my relationship with Maggie was professional and I depended on her knowledge and skills to make sure that 
Financial Aid was reporting regularly to the U.S. Department of Education. 
Throughout the 28 years that I have known Maggie she has remained positive and helpful and I give my 
support for your consideration of the request for Emeritus Staff status. EMU will miss Maggie and the cheerful 
help she has given many over the years. 
Sincerely, 
Jennifer Tremewan 
Assistant Director 
Office of Financial Aid 
403 Pierce Hall 
Eastern M ichigan University 
Ypsilanti, Ml 48197 
734.487.3547 
• 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department/Office of the Physical Plant recommends the awarding of Emeritus Staff Status for the 
following 
retired staff member: 
Name of staff member: Mark Monarch 
Title upon retirement: Manager, Technical/Mechanical Trades & Utilities 
Date of hire at EMU: 08/24/ 198 1  Retirement date: 0 l / 1 8/20 1 9  
Number of years at EMU: 3 8  (Min imum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting th is  recommendation. 
This information is  needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home address: 
Home telephone : 
Name of spouse: Betty Monarch 
Degree( s )/institutions/year: Baccalaureate: X 
Masters: 
Doctoral: 
E-mail address : 
Recommended by: Scott Storrar 
After the Executive Council member signs, please forward this form and letters of support to : CFO, 1 0 1  Welch Hall. Upon 
approval of the Pres ident, the recommendation wil l  be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information wi l l  be kept on file in the Office of the Chief Financial Officer. 
Updated 8/24/ 1 2  
January 24, 201 9 
Mike Valdes 
Office of the CFO 
1 01 Welch Hall 
Dear Mr. Valdes, 
w I PHYSICAL !.b!J. PLANT 
I am honored to nominate and support Mark Monarch for emeritus status. Mark 
provided 38 years of service as Manager - Technical/Mechanical Trades and Utilities at 
the Physical Plant. 
Mark managed the trade shops, energy center and utility usage and energy purchases 
with exceptional technical and interpersonal skills that earned him the highest level of 
respect. He also provided technical support to the Facilities Planning & Construction 
department on all capital projects. His institutional knowledge combined with his 
practical problem solving approach afforded solutions that benefited both the capital and 
operational needs. 
His exceptional technical knowledge and innovative ideas earned him the highest praise 
from our consultants. One of our consultants working on the Co-Generation project 
commented, ''They had never worked with anyone as knowledgeable as Mark. We 
actually learned from him." Mark wrote the original computer program for the first Co­
Generation system 27 years ago. That program was utilized up until the installation of 
the New Co-Generation system last year. The entire team was amazed with Mark. 
I was particularly impressed with Mark's tireless efforts to help in any situation and at 
any time. A week before his retirement, on a Friday evening, I was leaving my office 
and noticed Mark's office door was still open. I tracked him down to Quirk where they 
were having some heating issues. Mark did not have to be there. A technician was on 
site but Mark wanted to be there. That is what he did his entire career; he was there. He 
cared, he loved his job and he loved helping and serving EMU. 
I cannot say enough about Mark, former employee and great all around human being. 
He was a great colleague who loved EMU. He did everything in his power to make sure 
the EMU community was served. We should honor her with emeritus status. 
Eastern Michigan University - Physical Plant • 875 Ann St. • Ypsilanti, Ml 48197 
Phone: (734) 487-3591 • Fax: (734) 8680 
' 1  ,, 
cott torrar 
W I PHYSICAL 
!b!J PLANT 
Director of Facilities Planning & Construction 
875 Ann Street, Physical Plant 
Eastern Michigan University - Physical Plant • 875 Ann St. • Ypsilanti, Ml 48197 
Phone: (734) 487-3591 • Fax: (734) 8680 
January 24, 2019 
Mike Valdes 
Chief Financial Officer 
1 01 Welch Hall 
Dear Mr. Valdes, 
EASTERN MICHIGAN UNIVERSITY 
HOUSING 
I am honored to nominate Mr. Mark Monarch for emeritus status. Mark retired as 
Manager- Technical and Mechanical Trades & Utilities at the Physical Plant in 
January 18, 201 9 after over 37 years of service. 
Mark maintained our electrical, HVAC, Plumbing and Energy Center departments 
and coordinated maintenance activities with needs of the University related to 
maintenance area of expertise and assignment. This is a daunting task and more 
impressive when you look at the lean staff he had to work with through the year. 
He also was very knowledgeable in energy initiatives and Building Automation 
System. Mark knew more about facilities project planning, renovation, 
maintenance, repairs, utilities planning, generation, distribution, conservation, 
and code compliance in Eastern's 1 00 plus buildings than anyone, no matter 
what trade or specialty it involved. He coordinated multiple projects such as 
Energy Conservation Measures with TRANE Co. Installation of the new Co­
generation system and the list could go on and on. 
Mark was a hard - working and ethical employee who always strives for 
challenging task. He always sought input when making decisions, reaching out 
to ask "How will this affect your staff and students? When should we schedule it 
to reduce disruption in their lives?" And for housing and dining projects he 
seemed to be available 24/7 and able to answer my questions and respond to 
concerns. And he always made sure projects were expensed correctly and 
appropriately. 
Mark was a diligent, sincere, highly motivated, and exercised good common 
sense. His knowledge of electrical codes was excellent, and truly he was a model 
of patience and professionalism. 
In addition, Mark spent his time recognizing system deficiencies in the area of 
maintenance in both new and old systems where he identified and recommended 
system modifications, provided cost estimate, and implemented repair, 
maintenance to eliminate operating deficiencies. 
I recommend Mark for emeritus staff status and encourage you to approve this 
request. Please feel free to contact me if you need add itional information .  
/ .,. Bi lal Sarsour, PE 
Director, Facil ities Maintenance 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION The Department/Office of School of Communication, Media & Theatre Arts recommends the awarding of 
Emeritus Staff Status for the following retiring/retired staff member: Name of staff member: Christina M Davis Title upon retirement: PT06 Administrative Assistant Date of hire at EMU: October 5, 2003 Retirement date: March 1, 2019 Number of years at EMU: Ji (Minimum of 1 5  years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. Home address: Home telephone Name of spouse: Michael James Davis Degree( s )/institutions/year: Baccalaureate: Masters: Doctoral: 
Date Submitted to Board of Regents 
E-mail address: 
lication 
Date 
Date 
REC'D MAR O 8 2019 
After the Executive Council member signs, please forward this form and letters of support to: CFO, I 01 Welch Hall. Upon 
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer. 
Updated 8/24/12 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
February 27 ,  20 I 9 
Dear Members of the Board of Regents: 
SCHOOL 0/" H EALTH SCI ENCES 
emich.edulhs 
I am proud to write this nomination letter for Christine Davis' Emeritus status. Chris was an 
integral part of the School of Health Sciences from October 2003 to October 20 1 7 . 
Chris Davis served as the senior secretary and then the administrative assistant for the School of 
Health Sciences . This was no easy feat . The School of  Health Sciences houses 8 programs that, 
in addition to having their own unique issues , includes 20 different majors, concentrations and 
certificates. In addition to faculty and FTL that our office staff support, the school also has 30-
40 PTL that also rely on support from our office. Among our 8 programs 3 are accredited (OT, 
CLS, OTC) and 2 other programs are currently completing the steps to become accredited in the 
next two years (CRAD, HLAD) . Five of these programs have fieldwork requirements & 
coordinators who utilize the office staff for a variety of support . In addition to program and 
faculty support Chris supported the following separate offices and labs :  
- Office of Nutrition Services ( 1 60 Rackham) 
· Office of Aging Studies ( l 07 Roosevelt) 
- Dexa Machine ( 1 60 Rackham) 
- Clinical Lab Sciences Lab ( 1 04 Marshall) 
- Occupational Therapy Labs (207 & 209 Marshall) 
Occupational Therapy Research Room (2 1 1  Marshal l) 
- Occupational Therapy Equipment Closet (2 1 3  Marshall )  
- Home Health Lab (247 Rackham) 
- Dietetics & Human Nutrition food Lab (5 Roosevelt) 
• Demo Kitchen for Dietetics & Human Nutrition ( I 05 Rackham) 
Chris was the person in charge of P AF's, offer l etters, all of the schools budgets and purchasing. 
She set up a budget system that worked wel l for our School .  We always knew where we were in  
terms of our budget. 
What a pleasure i t  is to nominate Christine Davis for Emeritus Status. She is most deserving of 
this honor to be recognized for all that she has given Eastern Michigan Universi ty. 
Sincerely, 
Col l een L. Croxal l ,  PhD 
Director; School of-Health-Sciences-
3 1 3  Everett L. Marshall Building, Yp ilan li, Ml 48 197 •  734.487.4096 . Fax: 734.487.4095 
EASTERN 
MICHIGAN UNIVERSITY 
March 1, 2019 
Dear Regents, 
SCHOOL of COMMUNICATION MEDIA & THEATRE ARTS 
emich.edu/CMTA 
It is truly me pleasure to write this letter of support for Christine Davis to receive EMU's Emeritus 
Staff status. l have only directly worked with Chris since July 2018 but am deeply grateful for all 
she has done for the School of Communication, Media & Theatre Arts. 
Chris joined CMT A at a pivotal moment. There was an interim School Director, the previous PT06 
has vacated the position in November 2017, and she joined CMTA in December 2018. Chris was 
asked to take over all budgeting for a School that has a revenue-producing Theatre season, a Drama 
Theatre for the Young Touring troupe that goes to k-8 schools, a nationally-recognized Forensics 
team that travels almost every weekend, and a digital media program that has a numerous 
equipment expenses to keep the TV and audio studios up-to-date. This is no easy task even if you 
were in an office where you could focus on concur reports and balancing budgets. Chris was not in 
a private office instead she was the pivotal person in the main office where she aided in keeping 
operations running smoothly for 30 faculty, 13 FTLs, and 30 PTLs spread out among 4 buildings. 
Everyone in CMTA is grateful to Chris for her calm demeanor, her ability to manage budgets and her 
outstanding problem-solving skills. 
When I came back to the School in July, l was impressed with the systems Chris had put in place to 
track budgets, to update CMTA's system to track enrollment and to work with the other staff to 
maintain a culture of efficiency, and friendliness. 
ln closing, I have thoroughly enjoyed working with Christine Davis. I knew she was amazing and 
my admiration increased tenfold when she worked with me to learn her budget tracking system. 
Selfishly I wish Christine would not retire - she will be missed. 
I hope it is overwhelmingly evident that Christine Davis deserves Emeritus Staff Status for her years 
of service, dedication and professionalism. 
Sincerely, 
Kathleen H. Stacey, Ph.D. 
School of Communication, Media & Theatre Arts, Director 1 24 Quirk, Ypsilanti, Ml 48197 • 734.487.3 1 3 1  • Fax: 734.487.3443 
BOARD OF REGENTS 
E A S T E RN M I C H IG A N  UN I V E R S I TY 
ACTION REQUESTED 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
SECTION: 5 
DATE: 
April 23, 20 1 9  
It is recommended that the Board of Regents grant Emeritus Faculty Status to two (2) former 
Faculty Members. Michael Paciorek, School of Health Promotion & Human Performance from 
1 98 1  to 20 1 9  who retired after 37 years; and Glenn K. Walker, Department of Biology from 
1 976 to 20 1 8  who retired after 42 years. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen ( 1 5) years may 
be nominated for Emeritus Faculty Status upon retirement. 
The nominations for these individuals have received the support of the Department Head or 
School Director, the Dean of the College, and the Provost and Executive Vice President for 
Academic and Student Affairs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive O 1c r 
Rhonda Longworth, Ph.D. 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
April 23, 2019 Michael J. Paciorek Professor, School of Health Promotion & Human Performance (37 years) Doctorate Masters Baccalaureate Glenn K. Walker Vanderbilt University George Washington University St. Bonaventure University Professor, Department of Biology (42 years) Doctorate Masters Baccalaureate University of Maryland University of Northern Arizona University of Massachusetts 
• EASTERN MICHIGAN UNIVERSITY Division of Academic and Student Affaln EMERITUS FACULTY STATUS RECOMMENDATION 
School of Health Promotion & 
The Department of Human Performance recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: __ M_ic_h_ae_l _J._P_ac_io_r_e_k,_P_h_.D_. _____________ _ 
Current Status/Rank at EMU: __ P_r_ofi_es_s_or _________________ _ 
Date of Hire at EMU: __ s_
e
.;;.p_te_
m_b_
er
_
l
_
9
_
e1  
__ Retirement Date: January 8, 2019 
Number of Years at EMU: __ 37_._s ___ (Minimum of I 5 years of service required) 
Please complete the following information on the retiring faculty member for whom you arc submilling this recommendntion. 
This information is needed for inclusion in the EMU Faculty pjrec1ory. 
Home Address: 
Home Telephone: ( ____ E-Mail Address: 
Name of Spouse: Karen M. Paciorek, Ph.D. 
Oegree(s)/lnstitutions/Year: Baccalaureate: Physical Education/St. Bonaventure University 1975 
Masters: Adapted Physical Education/George Washington University 1977 
Doctoral: Adapted Physical Education/ Peabody CoUege of 
Vanderbilt University 1981 
Please Attach a Brief Statement of Support to this Fonn 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above infonnation will be 
kept on file in the Provost's Office. 
Shel Levine January s. 2019  
Recommended by (please print) Date 
3 -a. -I 'I 
Please forward this completed ronn 10: Debbie Clearwater 
Date Submiued to BOlll'd or Regents 
Academic and Student Affairs, I 06 Welch Hall 
Dale 
3/26/2013 
January 8, 2019 
Board of Regents 
Eastern Michigan University 
Welch Hall 
Ypsilanti, Ml 48197 
To Chair: EMU Board of Regents: 
I am pleased to write a letter of support on behalf of Dr. Michael J. Paciorek for 
Professor Emeritus Faculty Status. Dr. Paciorek has recentJy retired after completing 
37½ years of service on behalf of EMU. During that time he was Program 
Coordinator for the Physical Education Teacher Preparation Program. He finished 
as NCAA Compliance Faculty Compliance Associate for the EMU Department of 
Athletics. 
In his years at EMU Dr. Paciorek was recognized for his work by receiving the 
Ronald Collins Distinguished Faculty Award for Service, the EMU Alumni Teacher 
Excellence Award and the Presidential Award for Faculty and Staff leadership in 
Advancement. He served a co•chair for the EMU Faculty & Staff Campaign for many 
years, was a member of the University Judicial Board and Faculty Senate. He held 
various state leadership positions such as the President of the Mich igan Association 
for Health, Physical Education, Recreation and Dance where he received the Honor 
Award for Distinguished Service. He received national awards for his work on behalf 
of individuals with disabilities including the Adapted Physical Activity Council 
Professional Recognition Award and the William Hillman Distinguished Service Award 
from the NCPERID. He was a member of the 1992 U.S. Paralymplc Team that 
competed in the International Paralympic Games in Barcelona, Spain. He was a 
member of the Board of Directors for Special Olympics Mich igan and was an 
evaluator for the 1995 Special Olympic World Games in Connecticut. He has many 
publications to h is credit including his three ed itions of his book Disability Sport & 
Recreation Resources, one of the first books publ ished on this topic and one that was 
recommended by the Library of Congress. 
l am pleased to recommend Dr. Paciorek for Professor Emeritus. Please contact me 
should further information be needed. 
Sincerely, 
vme 
Associate Professor 
slevine@emich.edu 
734-487-2818 
• EASTERN MICHIGAN UNIVERSITY Division of Academic and Student Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of BIOLOGY recommends the awarding of Emeritus 
Fa,culty Status for the following retiring/retired faculty member: 
Name of Faculty Member: ___ D_r_. _G_le....;n...;.n_;,_K.:,;_·• ....;W_a.;..;;.1_;,_ke�r _____________ _ 
Cwrent Status/Rank at EMU: ______ P_ro ..... fe ..... ss""---o ..... r o_f_B ..... lo_lo_.g..._y ____________ _ 
Date of Hire et EMU: __ ,_q __ '} __ l,.._ __ Retirement Date: ____ A_u_,.g'-u_st_2_0_1_8 __ _ 
Number of Years at EMU: __ 4_2 ___ (Minimum of 1 S  years of service required) 
Please complcto the following information on the retiring faculty member for whom you arc submitting this recommendation. 
This Information Is needed for Inclusion In the EMU Pacultv Directo[)', 
Home Address: ------
Home Telephone: E-Mail Address: 
Name of Spouse: ____ Yi_uy_a_n_g_Yi_e __________________ _ 
Degrce(s)/Instilulions/Year: Baccalaureate: B.S. University of Massachusetts 
Masters: M.S. University of Northern Arizona 
Doctoral: Ph.D. University of Maryland 
Please Attach a Brier Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board ofRegcnts. The above informalion will be 
kept on file in the Provost,s Office. 
Dr. Jamin Eisenbach 02/1 2/201 9  
Recommended by (please print) Date 
Please forward this completed form to: Debbie Clearwater 
r • Date 
Date Submitted to Bonrd ofRcgents 
Academic and Student Alfail's, 106 Welch Hall 
3/26/2013 
February 2019 
On August 3 1 ,  2018, Dr. Glenn K. Walker retired from EMU after 42 years of 
outstanding dedication to the students of EMU. His ability to keep his students 
enthralled by his lectures Is legendary In the Biology Department and extends to the 
other departments that his courses have served, especially Aging Studies. This can be 
seen in the outstanding evaluations he consistently received over his long career. He 
mentored dozens of undergraduate and graduate students, a high proportion of whom 
went on to have successful careers as Ph.D.'s, M.D.'s and D.O.'s. His enthusiasm is 
Infectious and has motivated untold students to carry their projects to successful 
completion. Many are still In touch with him and they continue to sing his praises. His 
tireless and inspiring efforts on behalf of students did not go unnoticed. In 2011 ,  he was 
honored with the Alumnl Association's Teaching Excellence Award. 
Dr. Walker's training in histology and cell biology were augmented by his love of 
microscopy. He single-handedly developed the electron microscopy program In the 
Biology Department at EMU. Over his career, he was awarded multiple grants from the 
National Science Foundation to fund the purchase of electron microscopes. Without the 
receipt of these grants to fund the equipment and Dr. Walker's dedication to the 
meticulous building of skills and his careful mentorshlp of his students, EMU would not 
have built the reputation for producing world-class mlcroscoplsts that It has enjoyed for 
decades. His dedication, patience, unbelievable competence and boundless support of 
students who spent long hours In on the electron microscope under his guidance led to 
countless MS theses and presentations at the Undergraduate Symposium. 
As a colleague, Dr. Glenn Walker, has given so much of himself that he Is a major 
reason why the Biology Department has been so successful and feels like a family. Dr. 
Walker has always gone above and beyond all expectation to help his colleagues in 
their personal and professional Jives. Therefore, the Biology Department requests 
Emeritus Faculty status for Or. Glenn Walker in recognition of his outstanding career 
and many contributions to EMU. We look forward to Dr. Walker's continued involvement 
with and contributions to the EMU community as an Emeritus professor 
BOARD OF REGENTS 
EASTERN M IC H I G A N  UNIVERS ITY 
ACTION REQUESTED 
RECOMMENDATION 
ACADEMIC SEPARATION 
SECTION: 6 
DATE: 
April 23, 20 19 
It i s  recommended that the Board of  Regents approve one ( 1 )  separation for the period of  January 
1 6, 20 1 9  through March 3 1 ,  20 1 9. 
STAFF SUMMARY 
Demographics show that the one ( 1 )  separation is a Caucasian male. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Of c r 
Rhonda Longworth, Ph.D. 
NAME 
Smith, Philip 
Eastern Michigan University Academic Retirements and Separations January 1 6, 2019  to March 3 1 ,  2019  
E CLASS CURRENT TERM DATE JOB TITLE DEPARTMENT GENDER ETHNICITY 
HIRE DATE 
FA 8/25/2004 3/1/2019 Professor Special Education M WH 
SECTION: 
7 
DATE: 
BOARD OF REGENTS 
April 23,  201 9  
EASTERN M IC H I G AN UNIV ERS ITY 
RECOMMENDATION 
STUDENT AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is recommended that the Student Affairs Committee Agenda for April 23 , 201 9  and the 
Minutes of February 7, 201 9 be received and placed on file. 
STAFF SUMMARY 
The April 23 ,  20 1 9  agenda includes a Student Leader Group presentation, a Student Government 
presentation, a Housing and Residence Life presentation, and a Dean of Students Office 
presentation. 
In addition, several announcements will be made. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Umversity Executive Offi 
Rhonda Longworth, Ph.D. 
Date 1 
1 .  2. 3. 
4. 
5. 6. EASTERN MICHIGAN UNIVERSITY Board of Regents Student Affairs Committee April 23, 2019 10:00 a.m. 201 Welch Hall AGENDA Approval of agenda and February 7, 2019 minutes Student Leader Group presentation Student Government presentation Housing and Residence Life presentation Dean of Students Office Presentation Announcements Regent Beagen Candice Crutcher & Ethan Smith Jeanette Zalba Chris Finch 
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
Minutes of February 7, 2019 
MEMBERS PRESENT 
Regents: Dennis Beagen, Alexander Simpson 
Administration: Steven Bryant, Ellen Gold, Lucas Langdon, Calvin Phillips 
Students: Candice Crutcher, Susan Hatem, Aaron Kempa, Dawood Safi, Erin Thomson 
GUESTS 
Administration: Evelyn Benn, Esther Gunel, Lorraine Hallinen, Shalonda Harris Casanova, Julia Heck, 
Caroline Horste, la Marcus Howard, Becky Janes, Jeff Kortman, Geoff Larcum, Lisa 
Lauterbach, Bre McKamie, Tamara Miller, Terre O'Neil-Darling, Joi Rencher, Caroline 
Sanders, Lewis Savage, Bill Shephard, Becca Timmermans, Colleen Tompkins, Sherry 
Tripp, Regent James Webb, MaryAnne Wilk, Jennifer Williams, Sean Woolf, Jeanette 
Zalba 
Students: Luis Romero, Ethan Smith, Delisa Williams 
In addition, nine other guests were in attendance, but they did not sign in. 
Regent Beagen called the meeting to order. The agenda for the meeting, and the minutes from the 
meeting held on December 14, 2018 were approved. 
Student Affairs Professional Development - Professional Learning & Service in a Global Community 
Julia Heck, Associate Director of the Office of the Om buds, and Sean Woolf, Associate Director of the 
Office of Wellness and Community Responsibility, shared a presentation about professional 
development in Student Affairs. Jul ia introduced the Professional Development Committee, which 
includes Jennifer Williams, Kyle Martin, MaryAnne Wilk and Chris VanWasshenova. The Student 
Affairs Professional Development committee provides professional growth opportunities for staff in 
Student Affairs departments. These opportunities are focused on, but not limited to, LEADS, which 
stands for Leadership, Ethical Professional Practice, Assessment, Evaluation and Research, Diversity, 
Equity and Inclusion, and Student Learning and Development. 
Staff in Student Affairs belong to over 15 professional associations, produced more than 35 
presentations and publications, attended over 50 trainings and workshops, participated in over 30 
leadership roles and professional involvement activities, and received more than 20 awards and 
recognitions. 
Student Affairs departments hosted students from the NASPA Undergraduate Fellows Program in  
2017 and 2018. These interns worked on  25  individual projects; attended 22  informational interviews 
with administrators, staff and students; made site visits to the University of Michigan - Ann Arbor, 
the University of Michigan - Dearborn, and Washtenaw Community College; and worked on a 
conference proposal to present a session at the 2019 NASPA Annual Conference. 
Diversity and Community Involvement - Moving Forward Together Through Strategy 
Steve Bryant, Director of Diversity and Community Involvement (DCI), shared a presentation about 
Diversity and Community Involvement, which includes the Center for Multicultural Affairs, the LGBT 
Resource Center, the VISION Volunteer Center, and the Women's Resource Center. Before sharing 
the information, Steve introduced the DCI members - Becca Timmermans, Coordinator of the VISION 
Volunteer Center; Bre McKamie, Coordinator of the Center for Multicultural Affairs; Joi Rencher, 
Coordinator of the Women's Resource Center; and Lorraine Hallin en, Senior Secretary. 
DCI staff has spent the last year developing a plan and strategy for the future. The new DCI mission is­
We support and empower minoritized students, provide intentional learning experiences, and 
challenge systems and structures that perpetuate inequities. Staff has spent time discussing internal 
and external trends; identifying metric gaps; defining beneficiaries and collaborators; performing an 
environmental scan; identifying the current state of DCI and the future state of DCI; and finally, 
identifying actions, metrics and resource needs, which will be aligned with the budget and goals. 
Recurring programs in each DCI center were evaluated and some were eliminated, allowing funds to 
be used for new initiatives. Joint partnerships with Campus Life have occurred, with more planned for 
the future. Some new DCI initiatives will include training/development, new equipment check out 
processes, and a student employee handbook/accountability process. Future work will include 
defining roles and responsibilities, looking at staffing structures, and reviewing physical space needs. 
Regent Simpson asked Steve about strengths and weaknesses that were identified during the SWOT 
analysis that was done. Steve replied that one of the strengths that was identified was the support 
and mentoring of marginalized students via support groups. He said that he would be glad to share 
other information about the SWOT analysis with Regent Simpson. 
Ellen Gold complimented Steve and the DCI staff for the direction in which they are moving. She 
believes that the outcome can only be positive. Regent Beagen commended DCI staff for the decision 
to eliminate two programs to move resources to other needs. 
Residence Housing Association 
Erin Thomson, President of the Residence Housing Association, shared a presentation about the 
Residence Housing Association (RHA}. The mission of RHA is to provide a means for resident students 
of Eastern Michigan University to attend educational and social programming: voice their ideas, 
concerns, and opinions to the proper authorities: and to continuously work to improve the condition 
and experience of on-campus living. The primary focus of the RHA is to provide programming for 
resident students. RHA also provides funding for supplies in residence halls. A community forum 
group, which advocates for student needs, has been formed. Participants of this group are on other 
campus committees. The RHA General Assembly was restructured in 2018. It is comprised of 3-4 
representatives from each area. Committees are under development, and they will work to re-focus 
goals. 
Beginning in 2016, RHA has hosted an annual Green and White Ball. Over 400 students attend each 
year. RHA has also sponsored Lil' Sibs Weekend since the late 1960s. Over 200 residential siblings 
attend each year. The 2019 theme is Carnival. 
In March 2018, RHA hosted the Great Lakes Affiliate of College and University Residence Hall 
Associations Regional Business Conference. Over 130 student leaders and advisors from Michigan, 
Wisconsin, Indiana, Illinois and Canada attended this conference, which took a full year of planning. 
Organizers of the conference received high praise. 
Erin stated that a bingo event is planned for tonight at 7:00 pm. There will be lots of prizes. 
Regent Beagen asked how many students live in the residence halls. Jeanette Zalba replied that there 
are a little over 3,400. Of the 2,340 FTIAC students in 2018, approximately 1,610 live in the residence 
halls. 
Announcements 
Candice Crutcher and Ethan Smith shared concerns about several issues related to broken pipes, 
power outages and cable outages in university housing. They stressed that these issues must be fixed. 
Ethan stated that they support the privatization of Housing, as long as EMU retains control of HRL 
programming. Student Government also believes that EMU should retain control of the largest 
number of beds possible, as well as the ability to control temperature in the residence halls. Candice 
mentioned that she has received a lot of feedback from students and is putting it together in a slide 
show. Regents Beagen and Simpson are interested in seeing this information. Regent Beagen 
suggested sharing it at an upcoming Student Leader Group meeting. 
The meeting adjourned at 10:33am. 
Respectfully submitted, 
Michele Rich 
Student Affairs Committee Recording Secretary 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Student Affairs Committee 
April 23, 201 9 
A Year in Review 
• This is the last Student Affairs presentation of the 
Crutcher-Smith administration 
• We want to give an overview of some the projects we 
dealt with this year, both planned and unplanned 
• It is our hope that the next administration can continue 
our work on some of these projects 
E � ,, 1 1 1("\ \11( I l l { , ' '  1 , , 1 \  1 1i,1 I )  
4/3/2019 
1 
Year 1 of LAZ Parking 
• After a myriad of tickets were issued over 
winter break, Student Government organized 
a forum to respond to student concerns about 
parking enforcement 
• Student Government encouraged students to not pay tickets 
issued over break and demanded that they be waived 
• LAZ agreed 
• This opened a productive dialogue and showed students that 
Student Government matters 
• [Resolution on free parking time] 
• Building this relationship will be important to future admins 
E �.,\'>!'EH,--. ,\11( l l l(i,\N UNIVEl<'>l 1 \' 
I 
The Polar Vortex and Snow/Ice/Cold Closure Decisions 
"Due to the extreme cold that is projected both tomorrow and 
Thursday, I am urging university administrators to cancel classes 
and close the university. In such extreme temperatures, students, 
faculty, and staff health and safety is at risk. Students who have to 
walk to campus will be at the most risk for frostbite and our 
students and staff with limited mobility will be at the most risk for 
falls related to ice. 
Seeing as plans changing last minute can be a major 
inconvenience, we urge the university to make a decision sooner 
than later. The timeliness of the decision is just as important as the 
decision itself." 
ISSUES WITH THE LAZ CONTRACT, SNOW REMOVAL, and 
communication with the DRC 
..-- -----1-........ 11.� ............. ..,. ___ ,, c..1.,..._, ____ • ___ __,.....___ .. _,_ ........ --...... ,-.--....... _......, 
... ___ .._ ............... ___ _..,.....,.. __ .,.. ....... --..... �""'"""""··-"'--'---....... ---�,.- ..,-�-........ --..----........ -----____  ..,_ 
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Hate, Trolls and the Free Speech Wall 
• Multiple instances of someone writing 
distasteful things on the free speech wall 
• In response to this we decided a new policy 
was in order. 
E b\SI fl{N �llctllr.,\N UNIVl.l<:-.1 J'Y 
Long-term Course Availabi l ity Planning 
Provost ordered course maps is a good first step 
Decrease the number of credits needed to graduate from 
1 24 to 1 20 
E I  ,\', I I  ll"\ ,\11(  I l l ( ,  \1' l ;,..J\I  1<�1 1 \  
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Fall  Break - or lack thereof 
E L\S I U{1' :-t1ClfJ(i,\N UNIVf l(SI I')' 
AAATA Contract 
- - - - - - -
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Declining Enrollment - Eagle Engage 
Corps and Innovative Financial Aid 
E E,\:,I EK,  ,\1 1( ' 1 1 1(.,\N U;>;JVEl<�J I Y 
Best Hall - Responding to Acts of Hate 
and Supporting Minoritized Groups 
E h\'11 h'- \II( 1 11, .. ·,, t,:-.[\' [ lhl l Y  
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4/3/2019 
Student Body Elections 
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EASTERN MICHIGAN UNIVERSITY 
Housing & Residence Life 
#LiveEM U 
What do we do? 
• Assure safe and maintained � .... 
housing (with some help) 
• Create sense of belonging 
• Hold students accountable 
Jeanette Zalba 
Director 
• Engage students in their university experience 
• Support diversity and inclusion 
• Provide opportunities for academic success 
• Manage emergencies and students in crisis (24/7) 
• Administrate (assignments, billings, lock changes, roommate 
mediations, parent calls, etc.) 
I E I ,, 1 I B ,'\ �Ill I l l ( ,\;,. l .'\ I\  l·ll,t I )  
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How do we do it? 
• Programming 
• Residence Housing Association 
• Student Centered Processes: Conduct, Roommate Agreements, 
Students Self-Select Rooms, Gender Neutral Housing 
• Intentional Interactions 
• Living-Learning and Theme Communities 
• More than 80 desk assistants, 1 04 Resident Advisors, 1 O 
Community Programmers, and 1 1  Student Office Managers 
• 1 3  Graduate Hall Directors, 6 Graduate Assistants, 6 Complex 
Directors (all living here) 
• 8 Central Administrative Staff 
- - - - - - - -
Snapshots 
Since the start of the academic 
33 Medical Transports 
1 02 Care Reports 
764 Incident Reports 
1 ,966 RA on Duty Calls 
E F,,� ru,:- �11c 1 1 1<.,\,--.: Lli\tV1-.i<�1 , Y 
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Up to 404 Calls per week to the central office . � 1 j . _ \/ . _ I _ 
r · '· ltv 
(average week is 125) 
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Snapshots 
Student Run Programs in Fall 201 8 
89 Academic Focused 
52 Wellness and Safety 
67 Diversity and Inclusion 
1 1 0  Social Programming 
22 Personal Development 
6 Civility and Community Service 
346 Total 
- - - -
E E,,� 1 1  KN �11c11 1r.,,N uN1vi:1<:--1 ry 
Housing and Residence Life Video 
https://www.youtube.com/watch?v=YnJtgngTOto&feature=youtu. 
be 
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Points of Pride 
• 201 8  Skyfactor Assessment: 78.9% of respondents said that 
living on campus has positively contributed to their sense of 
belonging (moderately and above) 
• Student staff cumulative GPA: 3.43 
• More than 40% of student staff have 3.5 cumulative 
GPA or above 
• Extensive staff training 
• Student employment: Employ over 218  students 
• New: Academic Resource Centers 
• Collaborations: Homecoming, EMU Police, EMU Dining, Campus 
Life Honors Alumni Association OISS BrotherHood/SisterHood 
- - -- -- - -- --
E E,,,-1 FRI\ �llCI I ICi,\I\ U1'1Vl'l�::il I Y 
We leave you with this 
• Housing and Residence Life creates an experience 
• Our focus is care and safety first . . . 
• Then academic success and sense of belonging 
4/3/2019 
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EASTERN MICHIGAN UNIVERSITY 
Dean of Students Office 
EMU 
Board of Regents Student Affairs Committee 
April 23, 2019 
Child Development Lab 
1969 • 1990 
EMU 
--------------- --------
Child Care Center 
1979 • 1990 
1990 
EMU Children's Institute 
Outreach Service Research Teaching 
E f ,\', I 1 1,:-. �11\'1 11(;  \r-. I :-01\'I 1<� 1 1 , 
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Our mission is to provide a high 
qual ity early childhood education 
program for chi ldren, as wel l  as 
provide a high qual ity education 
opportun ity for EMU students. 
► 6 Classrooms 
E �.,\s·1 El<;\' ,11< l ll<i,\N Ui\'IVl:Hsl I )  
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► Serves 1 8  months to 6 years of age 
► Flights of Imagination Summer Camp 
for children entering K & 1 st grade 
► Licensed for 1 20 children 
► Provide Early Childhood Services to an 
average of 1 65 famil ies annually 
E I ,\SJ l J ;;\ ;\l l< " / 1 1 1;,\i\' IJ:"il\'l"l<SI l \ 
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4/3/2019 
Community Col laborations 
State grant 
funded through 
the Washtenaw 
Intermediate 
School District 
Michigan's Nationally Recognized Pre-K Program 
4 year old 
children at risk 
of school 
failure. 
Primarily based 
on income 
Full time 
preschool 
program 
E �.,\�i"I U<N :--1IcIm;,\N UNIVEl<.sl I Y 
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Children are 
tracked for 
academic 
success 
through 2nd 
grade 
E I ,\'- 1'1.11,� ,\11( I I IC,\N IJ:\l\'1.J{SI I Y 
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'r Y P S I L A N T I  
D I S T R I C T 
L I B R A R Y 
Bookmobile 
A fun way to bring literacy and story time to the Children's Institute monthly 
, ---- . 
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HVA 
Huron Valley Ambulance 
Brings real life experiences to the children semesterly '!' '�-\_�� �. .,,_-.. . --=1 �!� : t , . ... . r1'-., .. •. . . �- .. , . ' ·'· . 1· i. '\ '' •1'1 . ...,, • . • ·,, - .  ,, - . Iii 1--•·- _ """ I : .-.:.; . . J \ • i•]:;', - . . ,,_ 
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4/3/2019 
Mr. Kevin brings music and entertainment to the children monthly 
Brings animal education programs to the Children's Institute semesterly 
s 
Washtenaw County Foster Grandparent Program 
► Connects generations 
► Provides extra support for children that are in need 
► Two Grandparents each serve 20 hours per week 
E �-,,� ID{;-; �1l('lf)(.,\N IJNIVl:1<�1 1 r 
Annual Family Dance 
Sponsor local organizations such as: 
►SASHA Farm 
►Michigan Orphan Kitten Rescue 
► Friends of Michigan Animal Rescue 
►Swoop's Food Pantry 
►Bird Center of Washtenaw County 
- - -- - - --
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4/3/2019 
Athletic Col laborations 
E �.,\s n:K;-; \11( H1c;,\N UNJVEHsJ I Y 
Football 
EMU Football players volunteer time to interact monthly with the children 
E I ,\:-,J J J(,N \Ill 1 1 1 ( . ,\/-. ifc'-l\Tl<�I I Y 
7 
4/3/2019 
women's soccer 
E E,\S!'l:I{,', ,\l!CltlG,\N UNIVl"R�I I y 
Gymnastics 
8 
Swoop! 
Academic Collaborations 
And Research Opportunities 
E i:N' I rw, �11t·1 1 JC, \1' t :s;J\'J 1ts 1 1  � 
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Concepts to Go! 
Extending Early Literacy Practice to the Home 
• Dr. Christina Mirtes, Assistant Professor, was awarded a 
$5,000 Women in Philanthropy Grant to develop a project 
"Concepts to Go!" to purchase and create 80 custom bags 
containing developmentally appropriate early childhood 
education (PreK-3) books and materials to support early 
literacy and intentional teaching. 
• The bags were distributed to the families at the Children's 
Institute. Data was gathered on current at home reading 
practices upon receipt of the bag and again after the children 
had experienced "Concepts to Go!" literacy exercise. 
• Current research on promoting early literacy and family 
-----------'-' engagement along with findings of the project will be 
published. 
E E,\SI t.t,(;,; �11CII IG,\N UNIVER�I I Y 
During the 201 7 - 201 8 academic 
year, the Children's I nstitute provided 
1 93 students with opportunities to 
observe, assess and volunteer with 
young children. 
E F,\s·1 ui;,; �11L·11 1c ;,\I\ t , 1\ 1 R�J 1 \ 
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The Children's Institute col laborates with many 
academic departments to provide opportunities for 
students to engage in hands-on learning experiences. 
This allows them to take the classroom content and 
immediately and di rectly apply it at the Children's 
I nstitute. 
E E,\S 1 1  !{', �11011<;,\N Ui\JVH<Sl"I Y 
Children's Drama Theatre 
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Chi ldren's Literature 
MUSIC 
& DANCE 
Music Education 
- - - - -
E i ,,� 1 un, �m 1 1 11,.\:-, 1. '\' IV I  1<, 1 , ,  
Associate Professor Dr. Heather Shouldice states that, "most music education 
students plan on teaching high school music and are well prepared to do so, but 
very few understand how to provide developmentally appropriate instruction in 
music for very young children." 
- - - -
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MUSIC f:J DANCE 
Creative Movement 
According to Sherry Jerome-Wilkinson, Associate Professor, studying movement 
educational theory was very helpful but only provided an intellectual experience. The 
course needed a practical experience to be complete. 
- I 'j • , r 
/ 
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Psychology Cl in ic 
We created a temporary space and have submitted a project request to renovate 
a space to provide on-site psychological services to children and families. This 
project is funded, in part, by a Women in Philanthropy Grant. 
E 1.,1s 1 1.H:-s \ltct11<;,1,s: 1i.,1v1:1<s1 rv 
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According to Dr. Vivian Moynihan, "active learning in pediatrics is a challenge for P. 
A. programs. The Children's Institute offers the EMU P. A. students a robust 
opportunity for application of pediatric milestones, with the additional opportunity to 
expand pediatric history-taking skills." 
- - - -
I Schoo� of ·�- � 
1- - Nursing � · · •, 
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Lori Barnett, Part-Time Lecturer in the School of Nursing agrees that the Children's 
Institute plays an important role in the educational teaching requirement for nursing 
students. Each semester students present an interactive health session on topics 
such as fire safety, nutrition, exercise, and hand washing. 
- - - -- -
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Eastern's Occupational Therapy (OT) fieldwork coordinator, Marta Muusz, states 
that "the Children's Institute (Cl) is an invaluable resource for our OT program". 
The Cl received a state grant to train all staff and students in mindfulness yoga. As 
a result, the OT department and Cl collaborated to create a mindfulness yoga 
program delivered by OT faculty and students. 
College of 
EDUCATION 
E f,\�I f:K:s; �llCHll,,\N l :-:JVfR'il I t  
• The Cl provides supervised lab practicum placement 
required by Teacher Education for NCATE Accreditation 
Standards for Early Childhood Education Students. 
• We place up to 1 20 students each fall and winter semester. 
• Each student is placed for 3 hours per week for 1 2  weeks. 
- - -
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The Cl provides co­
curricular opportunities for 
Eastern students by 
employing students in 
various positions at the 
Cl, ranging from office 
assistant to classroom 
aid. 
Student Staff 
1/ 
The Cl currently employs 
56 students. 
The Cl employs 4 
Graduate Assistants 
The Cl currently has 2 
Sustainability Interns. 
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SECTION: 8 
DATE: 
BOARD OF REGENTS 
April 23,  201 9  
E A S T E RN M IC H IGAN UNIVERS ITY 
RECOMMENDATION 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is requested that the Educational Policies Committee agenda for April 23 ,  201 9 and minutes of 
the February 7, 2019 meeting be received and placed on file. 
STAFF SUMMARY 
The primary items for the April 23, 2019 Educational Policies Committee meeting include: 
Approval of the agenda and minutes; emeritus faculty recommendations; academic separation; 
academic calendars for 202 1 -22 and 2022-23 ; appointment of charter schools board members; 
reauthorization of charter schools; 2019 Summer Research Awards; commencement speaker and 
honorary degree recipient; new U.S .  patent: two new academic programs - Engineering, 
Technology and Workforce Development, Bachelor of Science, and Special Education, Master 
of Arts in Teaching; academic program phase-outs; and a discussion on retention and graduation 
activities. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive O I r 
Rhonda Longworth, Ph.D. 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
April 23, 2019 
10:00 a.m. 205 Welch Hall 
AGENDA 
Section 8: Agenda and Minutes (Regent Jeffries, Chair) 
Section 5: Emeritus Faculty Recommendations (Rhonda Longworth) 
Section 6: Academic Separation (David Woike) 
Section 9: Academic Calendars for 2021-22 and 2022-23 (Michael Tew) 
Section 10: Appointment of Charter Schools Board Members (Malverne Winborne) 
Section 11: Reauthorization of Charter Schools ( Malverne Winborne) 
Section 12: 2019 Summer Research Awards (Wade Tornquist) 
Section 13: Commencement Speaker and Honorary Degree (Rhonda Longworth) 
Section 14: New U.S. Patent: Corrosion-Resistant Coatings and Materials (Wade Tornquist) 
Section 15: New Academic Program: Engineering, Technology and Workforce Development, 
Bachelor of Science ( Rhonda Longworth) 
Section 16: New Academic Program: Special Education, Master of Arts in Teaching 
(Rhonda Longworth) 
Section 17: Academic Program Phase-Outs (Rhonda Longworth) 
Discussion Items: 
Retention and Graduation Activities (Michael Tew) 
EASTERN MICHIGAN UNIVERSITY BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
February 7, 2019 
9:45 a.m. 
205 Welch Hall 
Attendees: (seated at tables) Regent Baird, J. Carroll, D. Clearwater, Regent Crumm, A. Ducher, 
Regent Jeffries (Chair), R. Longworth, M. Tew, M. Winborne and D. Woike. 
Guests: (as signed in): C. Charter, S. Chawla, K. Kucera, M. Sayler, D. Sevilla and W. Tornquist. Regent Jeffries convened the meeting at 9:45 a.m. 
Report and Minutes (Section 6) Regent Jeffries requested that the Educational Policies Committee Agenda for February 7, 2019 and 
Minutes of the December 14, 2018 meeting be received and placed on file. 
Emeritus Faculty (Section 4) Dr. Rhonda Longworth, Provost and Executive Vice President Academic and Student Affairs, 
recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former faculty 
members: Anne Bednar, Department of Teacher Education from 1996 to 2019 who retired after 22 
years; Gregory Huszczo, Department of Management from 1978 to 2018 who retired after 40 years; Bill 
Woodland, Department of Economics from 1981 to 2018 who retired after 3 7 years; Linda Woodland, 
Department of Accounting and Finance from 1982 to 2018 who retired after 36 years and Margrit 
Zinggeler, Department of World Languages from 1999 to 2018 who retired after 19 years. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan 
University Chapter of the American Association of University Professors (AAUP) provides that a 
faculty member who has served the University for at least fifteen (15) years may be nominated for 
Emeritus Faculty Status upon retirement. 
Academic Retirements and Separations (Section 5) 
Dr. David Woike Assistant VP for Academic Affairs, recommended that the Board of Regents approve six (6) 
retirements and six (6) separations for the period of December 1, 2018 through January 15, 2019. 
STAFF SUMMARY 
Of the 12 retirements and separations, eight (67%) are female and four (33%) are male. Demographics 
show that 11 (92%) are Caucasian, one (8%) is African-American. 
Issuance of Charter: New School High (Section 7) Dr. Malverne Winborne recommended that the Eastern Michigan University Board of Regents issue a 
charter for New School High (9-12) and authorize the President of the University to execute a new five­
year charter school contract, commencing on July 1, 2019. 
Educational Policies Committee Meeting Minutes February 7, 2 1 09 continued 
STAFF SUMMARY 
New School High 
VISION: Shaping the future through knowledge, creativity, character, and community. 2 
MISSION: New School High's stated commitment is to academic excellence, creativity, community engagement and the nurturing and development of compassionate and responsible human beings through a personalized liberal arts education led by master teachers and enhanced by the resources of the community. 
EDUCATIONAL GOALS: Academic excellence, creativity, citizenship and responsibility New School High (NSH) offers a very different experience than any other school that serves the Plymouth-Canton community. Because relationships and trust are the foundations necessary for learning, each of their students is well known by every adult, and every teacher teaches every child. Structures that promote relationships and community are an intentional and integral part of the school schedule. The goal ofNSH is to help all students understand how they best learn, what they need to be successful, and how to take responsibility for their own education. NSH seeks to prepare students for adult life with academic excellence and personal development being the desired outcomes for every student. New School High delivers the Michigan Merit Curriculum by a certified, highly-qualified team of teachers. All students are encouraged to participate in advanced learning opportunities, such as: • Independent Study: To honor their interests and needs, students are encouraged to propose their own individualized course and design a curriculum and timeline with the guidance of the content area teacher. This may reflect advanced work, such as preparing for an Advanced Placement (AP) exam. In semester one of 20 1 8- 19, I 8 students were engaged in independent study courses. • Advanced Placement: Students may participate in a full range of AP courses. In semester one of 201 8- 1 9, 1 5  students were enrolled in seven different AP courses. • Dual Enrollment: Students may enroll in a university or community college course for college credit. In 20 1 7- 1 8, the first NSH, dual-enrolled student successfully completed two college courses. In semester one of 20 1 8- 19  there were three students dual-enrolled in a total of four college courses. • College and Career Guidance: Regular, all-school presentations introduce students to the possibilities that await them after high school. In the first two months of 20 1 8- 19, NSH students have attended presentations given by admissions officers at 1 0  Michigan colleges and universities, as well as all branches of the military. 
3 
Educat ional Policies Committee Meeting Minutes February 7, 2 1 09 continued 
Discussion 
Dr. Micheal Tew gave an update on retention and graduation activities. The update focused on 
persistence and ways to keep students enrolled. Highlighted were the external partnerships with Starfish, 
an early alert intervention program; the great success with the Gateways to Completion initiative 
through the Gardner Institute; the EMU Mentor Collective pilot and Re Up, a re-enrollment initiative 
that will begin later this year. 
Regent Jeffries thanked those in attendance, and adjourned the meeting at I 0 : 30  a.m. 
Respectful ly submitted, 
Debbie Clearwater 
Executive Assistant, Office of the Provost 
Academic and Student Affairs 
BOARD OF REGENTS 
ACTION REQUESTED 
E A S T ERN M I C H I G AN UN I V E R S ITY 
RECOMMENDATION 
ACADEMIC CALENDARS 
SECTION: 9 
DATE: 
April 23 , 20 1 9  
It is recommended that the Board of Regents approve the Academic Calendars for 202 1 -2022 
and 2022-2023 .  
STAFF SUMMARY 
An Academic Calendar Committee--comprising representatives from Faculty Senate, the 
Colleges and Department/Schools, Academic Advising, Financial Aid, Student Business 
Services, the Physical Plant and Housing--works with the Provost's Office and the Registrar to 
develop the University Calendar. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Office 
Rhonda Longworth, Ph.D. 
Date ' 
Eastern Michigan University 
2021 -22 Academic Calendar 
Fall Semester 2021 Full Term 15 weeks " ft J' -
Monday, August 30 
Monday, September 6 
Tuesday, November 2 
Wednesday, November 24 
Thursday, November 25 - Sunday, November 28 
Monday, November 29 
Sunday, December 1 2  
Monday, December 1 3 - Friday, December 1 7  
Friday, December 1 7  
Sunday, December 1 9  
Friday, December 24 - Monday, January 3 
Winter Semester 2022 Full Term 15 weeks.,, 
Friday, December 24 - Monday, January 3 
Tuesday, January 4 
Monday, January 1 0  
Monday, January 1 7  
Monday, February 28 - Sunday, March 6 
Monday, March 7 
Friday, April 1 5 - Sunday, April 17  
Sunday, April 24 
Monday, April 25 - Friday, April 29 
Friday, April 29 
Saturday, April 30 
Summer Semester 2022 Full Term 15 Weeks 
Monday, May 9 
Monday, May 30 
Monday, July 4 
Saturday, August 1 3  
Monday, August 1 5  
Monday, August 1 5  
""1:- •  � ·t · ;,-.,
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Classes Begin 
Labor Day 
Election Day - No Classes 
No classes - University Open (Thanksgiving) 
Thanksgiving Recess - University Closed 
Classes Resume 
Last Day of Classes 
Final Exams 
Close of Fall Semester 
Commencement 
University Closed 
II � - - •-· < � 
''tl::· 
University Closed 
University Reopens 
Classes Begin 
MLK Jr. Day - No Classes; Campus-wide 
Celebration 
Winter Recess - No Classes; Campus Open 
Classes Resume 
Spring Recess - No Classes; University Closed 
Last Day of Classes 
Final Exams 
Cf ose of Winter Semester 
Commencement 
·- � - . .  -
- . l ·- ._ " ,. . . 
Classes Begin 
Memorial Day - No Classes; University Closed 
Independence Day Recognized - No Classes; 
University Closed 
Commencement Placeholder 
Last Day of Classes 
Close of Summer Semester 
Eastern Michigan University 
2022-23 Academic Calendar 
Fall Semester 2022'Ful/ Term 15 weeks 
- - - - ·• - - - - � -i· - -../- r-1 � r\! · .,......r:, -- �\, 
� -
Monday, August 29 
Monday, September 5 
Tuesday, November 8 
Wednesday, November 23 
Thursday, November 24 - Sunday, November, 27 
Monday, November 28 
Sunday, December 1 1  
Monday, December 1 2  - Friday, December 1 6  
Friday, December 1 6  
Saturday, December 1 7  
Friday, December 23 - Monday, January 2 
Winter Semester 2023 Full Term 15 weeks 
Friday, December 23 - Monday, January 2 
Tuesday, January 3 
Monday, January 9 
Monday, January 1 6  
Monday, February 27 - Sunday, March 5 
Monday, March 6 
Friday, April 7 - Sunday, April 9 
Sunday, April 23 
Monday, April 24 - Friday, April 28 
Friday, April 28 
Sunday, April 30 
Summer Semester 2023 Full Term 15 Weeks 
Monday, May 8 
Monday, May 29 
Monday, July 3 - Tuesday, July 4 
Sunday, August 1 3  
Wednesday, August 1 5  
Wednesday, August 1 5  
L .  - � .. - _''-,, 
Classes Begin 
Labor Day - University Closed 
Election Day - No Classes 
No classes - University Open (Thanksgiving) 
Thanksgiving Recess - University Closed 
Classes Resume 
Last Day of Classes 
Final Exams 
Close of Fall Semester 
Commencement 
University Closed 
- ", "f' -: -,. , - - - . .� -� .. , ,__., 
University Closed 
University Reopens 
Classes Begin 
MLK Jr. Day - No Classes; Campus-wide 
Celebration 
Winter Recess - No Classes; Campus Open 
Classes Resume 
Spring Recess - No Classes; University Closed 
Last Day of Classes 
Final Exams 
Close of Winter Semester 
Commencement 
. -- ·-
Classes Begin 
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-, _,, • •  -- r 
I • 
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Memorial Day - No Classes; University Closed 
Independence Day Recognized - No Classes; 
University Closed 
Commencement Placeholder 
Last Day of Classes 
Close of Summer Semester 
1 
SECTION: 10 
DATE: BOARD OF REGENTS April 23, 2019 EASTERN MICHIG AN UNIVERSITY 
RECOMMENDATION 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
ACTION REQUESTED 
It is recommended that the Board of Regents appoint Larry Berg to a three-year term on the 
Board of Directors of the Ann Arbor Learning Community. It is also recommended that the 
Board of Regents appoint the following individuals to three-year terms on the Board of Directors 
of New School High: Samuel Barresi, Joanne Lamar and Briana Sprague; and Carey Gary and 
Richard McCoy to two-year terms. 
STAFF SUMMARY 
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
Ann Arbor Learning Community 
Larry Berg is the Founder and CEO of Smart Precision Marketing in Pinckney, Michigan. He 
earned a Bachelor of Science Degree in Management & Communication from Western Michigan 
University in Kalamazoo, Michigan. This is a new appointment. 
New School High 
Samuel Baressi is a retired Educator and Superintendent from Frankfort-Elberta Area Schools in 
Frankfort, Michigan. He earned a Doctorate of Education from Western Michigan University in 
Kalamazoo, Michigan; a Specialist and a Master of Arts Degrees in Educational Leadership from 
Eastern Michigan University in Ypsilanti, Michigan; and a Bachelor of Arts Degree in History 
from the University of Detroit in Detroit, Michigan. He is a member of the American 
Association of School Administrators and United States Department of Education Elementary 
School Recognition Review Panel. This is a new appointment. 
Carey Gary is a retired Educator from Salem High School in Canton, Michigan. She earned a 
Master of Science Degree in Vocational Education from the University of Michigan in Ann 
Arbor, Michigan; and a Bachelor of Science Degree in Teacher Education from Northern 
Michigan University in Marquette, Michigan. This is a new appointment. 
Joanne Lamar employed as a Case Manager at the University of Michigan Health System in Ann Arbor, Michigan. She earned a Master of Public Policy Degree from Michigan State University in Lansing, Michigan; a Master of Science in Nursing Administration and Business Administration from Madonna University in Detroit, Michigan; and a Bachelor of Science in Nursing from Michigan State University in Lansing, Michigan. She is a member of Sigma Theta Tau-National Honor Society of Nursing and Gamma Pi Sorority. This is a new appointment. Richard McCoy is a retired Educator from Plymouth-Canton Community Schools. He earned a Master of Arts in Special Education of the Emotionally Impaired from Eastern Michigan University in Ypsilanti, Michigan; and a Bachelor of Arts in Psychology from Albion College in Albion, Michigan. This is a new appointment. Briana Sprague is the Owner and Management Consultant at Sprague Systems, LLC in Plymouth, Michigan. She earned a Master of Science Degree in Industrial Hygiene from Wayne State University in Detroit, Michigan; and a Bachelor of Science Degree in Mechanical Engineering from Penn State University in State College, Pennsylvania. She is a mentor for the New School High Robotics Team. This is a new appointment. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Of 
Rhonda Longworth, Ph.D. 
Date 
Larry Berg 
Chief Executive Ollicer I President 
Sates & Profltablllty Increases • Business Development • Revenue Growth • Cost Optimization 
Creating New Growth Products & Generating Organic Growth within Existing Product Offerings 
An innovative business executive with extensive experience in media ,  marketing, 
di rect mail , and printing industries with the versatility to achieve success within any 
bus'iness sector. Expertise in purchasing, sales, and general management. 
Executing Business Plans & Building Teams to Cultivate Business & Drive Performance 
Background in conceiving sales divisions that generated $1 4 mill ion in first year 
revenue, propelling sales to more than $250 mill ion, and assuming complete 
responsibil ity for $1 . 7 billlon in annual revenues. 
PROFESSIONAL EXPERIENCE 
► $1 .7 Bil l ion In  Revenue Generated 
CORE COMPETENCIES 
• Budget Management 
• M&A Due Diligence & Reporting 
• Product U119 Management 
• T earn & Sales Leadership 
• Vision I Mission Development 
• Recruitment / Development 
• JV I Partnerships 
• Cost Controls 
• Markel Share Growth 
• P&L Management 
► $225 Million in Additional Sales Garnered 
SMART PRECIS ION MARKETING 
► $20 Million in Yearly Savings Attained 
A consumer-marketing firm focused on B2C media. 
PRINCIPLE / CEO 
Originate and Introduce solutions to meet cl ient needs. 
• Drove sales and profitability within ten months by creating and Implementing a business plan. 
• Sourced two client opportunities within 60 days of Incorporation to propel revenue and profits . 
Pinckney, M l  
201 8 - Present 
VALASSIS COMMUNICATIONS, INC. Livonia , Ml 
A consumer marketing corporation providing media and marketing services In the US, Europe, Mexico, and Canada. 
SENIOR VICE PRESIDENT OF VALASSIS SOLUTIONS 201 5 - 201 8 
Provided general management of all print marketing products valued at $1 .7 billion in annual sales and 80% of company 
gross profits. Oversaw profit and loss management, product launches, sales, M&A, training and development, change 
management, cl ient services, negotiations, recruiting and hiring. 
• $1 .7 bil l ion in revenue attained, representing 80% of the fiml's gross profit, by overseeing multiple product lines. 
• $20 mil lion In annual savings achieved by navigating and negotiating a refined rate structure with the USPS. 
• Identified and recommended the marketplace and opportunity resulting in acquisition of 1 3  advertising magazines. 
• $14+ mill ion In revenue accomplished in year one by hiring and developing two new vertical internal and external 
sales teams comprised of ten people. 
• 20% to 30% YOY growth within the variable printing division earned by focusing on personalization marketing, 
streamlining processes, enhancing product offerings, hiring sales personnel, and renegotiating expectations. 
VICE PRESIDENT & GENERAL MANAGER 201 4  - 201 5 
Led the shared mail, neighborhood targeted, media, print, and rapid response areas. 
• 51 .5% decrease in the $600 million media spend reached by establishing vision and negotiating an outsourcing 
contract to extend the brand offering. 
"Larry (is) exemplary in his approach to drive the business forward and to look under every 
rock for new opportunities. He Is very driven to find solutions and then implement them.,. 
-Grant Fitz, CFO, Valassis 
VALASSIS COMMUNICA TIONS, INC. EXPERIENCE CONTINUED . . .  
VICE PRESIDENT & GENERAL MANAGER O F  VALASS IS SOLUTIONS 201 2 - 201 4 
Managed the direct response, in-store, neighborhood-targeted solutions, pricing, and rapid response divisions. 
Supervised sales teams and oversaw P&L of business units. 
• 2% to 4% growth realized by restructuring the direct response sales team , hiring, and realigning to optimize talent . 
• El iminated mid-high digit media costs from neighborhood targeted business. 
SENIOR VICE PRESIDENT OF RETAIL & SERVICES SALES 
Directed sales to quick serve restaurants , retailers, direct response, telecom, cable, and financial clients . 
• Single to double digit increases gained while managing approximately 40% of company sales revenue. 
• Four-year recipient of the annual sales excellence awards. 
VICE PRESIDENT & GENERAL MANAGER OF RAPID RESPONSE 
Responsible for sel ling the run-of-press business. 
2007 - 201 2 
2000 - 2007 
• $225 million escalation in sales obtained organically and with new client wi ns within four years by bui lding the sales 
organization and introducing a new go-to-market strategy. 
• $8 mil l ion in sales revenue generated in less than three years by forming a new sales channel and product offering. 
EDUCATION 
Bachelor of Science 
in Management & Communications 
Western Michigan University 
Diversity & Inclusion for Business Growth Training 
Samuel L. Barresi 
EDUCATION: 
Doctor of Education Degree ,  Western Michigan Un iversity 
Major: Educational Leadership 
Specialist of Arts Degree, Eastern Michigan Un iversity 
Major: Educational Leadership 
Master of Arts Degree, Eastern Michigan University 
Major: Educational Leadership 
Bachelor of Arts Degree, Un iversity of Detroit 
Major: History; Minor: Natural Sciences 
CERTIFICATES: 
Superintendent, State of Michigan 
Elementary Administrator, State of Michigan 
Elementary Continuing Teacher, State of Michigan 
EXPERIENCE: 
S.L. Barresi Consulting LLC, President 
Educational Consultant focusing on various aspects of School Administration ,  
including School Improvement, Curriculum Development and Alignment, Federal and 
State Compliance, and Grant Writing as wel l as Municipal Planning Recreation and 
Grant Writing . 
Interim Superintendent of Schools 
Frankfort-Elberta Area Schools 
Frankfort, Michigan 
550 students 2 school bui ldings 
Responsibil it ies included management and oversight of total school district operations 
including budgets, instructional programming, school improvement, and compliance 
with all state and federal requirements 
Major Accomplishments: 
• Corrected teacher certification issues to be compliant with Michigan School Code 
• Addressed high school evaluations to meet school code requirements 
• Strengthened high school Mathematics and Foreign Language offerings 
• Implemented course offerings and supports for struggl ing students 
• Addressed Pupil Accounting Practices to ensure district was compliant with State of 
MichiganPupil Accounting Procedures 
• Balanced District Food Service Budget - First time in 1 O years 
• Initiated conversations with Board to address several contractual concerns 
• Initiated an active public relations campaign to seek community and staff support. (ie. 
Implemented "thank you" letters to staff for jobs well done. Presentations regarding 
state of school district to local civic organizations) 
• Worked with Benzie County Sheriff, Traverse Bay Area Intermediate School District 
and neighboring school district to address student truancy and drop out issues for at­
risk students. 
• Passed a ten year 1 8  Mill Non-Homestead Tax Increase 
Assistant Superintendent of Instruction 
Wayne-Westland Community Schools 
Westland, Michigan 
14,000 students, 25 school buildings 
Responsibilities included oversight, supervision and evaluation of all 
K-1 2  Curriculum Practices and Instructional Programming, Compliance with 
No Child Left Behind, and the Michigan Department of Education Consolidated Grant. 
Major Accomplishments: 
• Implemented comprehensive professional development program focusing on 
enhancing student achievement through the use of research and best practice 
• Significantly improved student achievement as demonstrated through District and 
Individual MEAP Results and Metropolitan Achievement Scores. 
• Development and implementation of articulated, aligned K-1 2  curriculums based on 
national and state standards. 
• Successful recipient of $5.2 million competitive federal literacy grant for six of 
school district's highest At-Risk Title I Elementary Schools 
• Every elementary, middle and high school received Performance Outcomes 
Accreditation through the North Central Association - Commission on 
Accreditation and School Improvement - AdvancED 
( 1 7  elementary, 4 middle, 2 high schools, the career/vocational center, and 
alternative high school) 
Assistant Superintendent of Schools 
School District of the City of Harper Woods 
Harper Woods, Michigan 
1 ,115 students, 3 school buildings 
Major Accomplishments: 
• Implemented a process for development of an articulated and aligned K-1 2  
Curriculum reflecting state benchmarks and standards of state model core 
curriculum. 
Developed comprehensive professional development program including but not 
limited to teacher/mentor, and instructional practices based on best practice and 
sound educational research. 
• Streamlined the personnel, special education, maintenance and transportation 
departments in order to be more cost effective and reduced the district's potential 
liability through compliance with federal and state statutes. 
Principal, Plymouth-Canton Community Schools, Plymouth, Michigan 
Miller Elementary School 
630 students, 43 staff 
Nellie E. Bird Elementary School 
670 students, 48 staff 
Assistant Principal, Plymouth-Canton Community Schools 
MIidred Field Elementary School 
Year Round School, 1 ,000 students, 70 staff 
Assistant Prlnclpal, Westwood Community Schools, Dearborn Heights, Michigan 
William Thorne Elementary School 
1 ,000 students, 70 staff 
Teacher, Fraser Public Schools, Fraser, Michigan 
Thomas Edison Elementary, Grade 4 
Teacher, St. Clare School, Grosse Pointe Park, Michigan 
Grade 5 
ADMINISTRATIVE/INSTRUCTIONAL LEADERSHIP: 
Superintendent's Cabinet & Strategic Planning Committee 
Administrative Chair - District Language Arts, Mathematics, Science, Technology and 
Business Curriculum Committees 
Steering Committees - Wayne RESA Administrative Academy, Staff Development 
Council, Learning & Leadership Forum 
PERSONNEL EXPERIENCES 
Represented Board of Education in contract negotiations with Teacher, Principal, 
Central Office and Non-Certified Bargaining Units 
Chaired District Teacher Evaluation Instrument Committee 
PROFESSIONAL ORGANIZATIONS: 
American Association of School Administrators/ Michigan Association of School 
Administrators 
Association for Supervision of & Curriculum Development/Michigan Association for 
for Supervision & Curriculum Development 
State President, Executive Committee, Board of Directors 
National Association of Elementary Principals/Michigan Elementary & Middle School 
Principals Association 
State President, Executive Committee, Board of Directors, Chair Fall Conference, 
Chair Summer Leadership Conference 
ADDITIONAL MEMBERSHIPS/ACTIVITIES: 
United States Department of Education Elementary School Recognition Review Panel/ 
Michigan Department of Education School Review Panel 
North Central Association Visiting Chair 
Rotary International 
Frankfort Rotary 
Canton Community Foundation Board of Directors 
Plymouth Community Fund Educational Division Liaison 
Michigan Foundation for the Improvement of Elementary & Middle School 
Education, Board of Directors & Vice President 
City of Frankfort Planning Commission, Chair Person 
New School High, Treasurer, Trustee 
P ROFESSIONAL Goals 
HEALTHCARE PROFESSIONAL-looking to transition to NON-PROFIT posltlon­
·Having more than 1 5  years of lead-by-example professional experience, demonstrating strong 
leadership abil ities while managing cross-functional teams desires a change in career direction 
due to completion of a Master's Degree In Public Pol icy. 
-Motivated leader uti lizing problem-resolution techniques and strategic planning dedicated to 
passion for health equity. 
- Professional infusing passion and motivation to make a positive impact in community wel lness with 
sign ificant contributions to the community through devotion and exceptional communication 
ski l ls .  
EDUCATION 
Master of Public Polley: Michigan State University (Degree Completed May 2015) 
Master of Science In Nursing Administration and Business Admin istration : Madonna 
University 
Bachelor of Science In Nursing:  Michigan State University 
PUBLICATIONS 
Lamar, Joanne. Relationship of respiratory care bundle with incentive spirometry to reduce 
pulmonary complications and transfers to medical intensive care In a medical general practice unit, 
201 2. 
MEDSURG Nursing: The Journal of Adult Health 
PROFESSIONAL AFFILIATIONS & ORGANIZATIONS 
Member of the Plymouth-Canton Educational Park-Career and Technical Education Programs, 
Health Occupations Program Advisory Committee (current) 
Volunteer member of The Parade Company- present 
Member of the Detroit Greenways Coalition-
Member- Detroit AM Rotary 
Member- Tour de Ford annual biking fundraiser committee- 20 1 3  and 20 14  
Engaged with MODESHIFT- In biking survey a t  intersections in Detroit (October, 20 1 3) 
Presenter at Career Day, Oakman Elementary /Orthopedic School , May 9 201 3 
Elected to - Plymouth-Canton Community School Board- 2002-2006 
Member - Beyond Basics reading mentor - Sampson Academy-Detroit Public Schools 
Member-Newly CMU chartered- grades 9-1 2 high school 
Member- Hospital i ty Ministry St. Kenneth Church 
Member - Michigan State University Alumni Association 
Member- Michigan Political Science Association and American Public Health Association . 
CERTIFICATIONS 
Member - Sigma Theta Tau- National Honor Society of Nursing 
Member - Gamma Pi Sorority 
PROFESSIONAL EXPERIENCE & ACCOMPLISHMENTS 
University of Michigan Health System 
Nurse Case Manager- August, 2014-present 
Managed up to 25 case flies at a time, working consistently with the most "devastated" patients, 
ensuring appropriate health care resources were utilized. 
Collaborated with multi-disciplinary teams to develop, apply, and assess patient's medical 
care, eliminating the gaps In care that led to patient's readmission. 
Educated and consulted patients on issues regarding available resources and created discharge 
plans, monitoring its execution. 
Supported patients, their families, and caregivers who were adjusting and coping with Illness, 
diagnosis, treatment options, and prognosis. 
Reviewed the utilization of healthcare resources and the quality of patient care provided in 
compliance to federal, state, and third party payer requirements with thorough understanding of 
Medicare and Medicaid provisions 
Henry Ford Health System - Detroit, Ml 2000-2014 
Case Manager 2011-2014 
Managed up to 25 case files at a time, working consistently with the most "devastated" patients, 
ensuring appropriate health care resources were utilized. 
Collaborated with multi-disciplinary teams to develop, apply, and assess patient's medical 
care, eliminating the gaps In care that led to patient's readmission. 
Educated and consulted patients on issues regarding available resources and created discharge 
plans, monitoring its execution. 
Supported patients, their families, and caregivers who were adjusting and coping with Illness, 
diagnosis, treatment options, and prognosis. 
Reviewed the utilization of healthcare resources and the quality of patient care provided in 
compliance to federal, state, and third party payer requirements with thorough understanding of 
Medicare and Medicaid provisions 
Nurse Manager 2000-2011 
Managed a designated caseload with up to 31 patients, developing strategies to effectively 
meet patient needs, managing the length of stay, and promoting the utilization of resources. 
Collaborated with a diverse staff of up to 60, and a large team of healthcare providers, 
including a wide array of disciplines. 
Developed and implemented a research project to address an Increase in patient transfers to 
the intensive care unit due to respiratory distress, resulting in the decrease of respiratory 
complications and ICU transfers in patients over the course of 12 months, and saving the hospital 
$500,000 annually. Research article was published In MEDSURG Nursing: The Journal of 
Adult Health. 
Mentored, coached, and developed employees, resulting In the best unit staff retention In the 
hospital. 
Reduced readmissions of patients by 8% by conducting post-discharge call backs, ensuring 
patients picked up prescriptions and attended follow-up appointments. 
Supported an interdisciplinary team to ensure operational efficiency, enhancing the quality of 
clinical outcomes, increasing patient satisfaction, and managing the cost of care. 
Established priorities, goals, and action plans for patients to promote independence. 
Wrote and updated pollcles and procedures in order to maintain nursing guidelines. 
Hired, trained, and evaluated cllnlcal nurses on established performance standards, developing 
action plans for improvements. 
Ensured staff compliance with Infection control practices and mandatory educational 
requirements. 
ADJUNCT INSTRUCTOR-Davenport University 
Part- Time 
Lecture and develop activities, tests and classroom engagement plans for a "blendedw class taught 
both online and in person• at Davenport University In Livonia, Michigan 
Degree in Case Management 
Curriculum -classes taught:-Health Care Organizations and Systems- reviewing insurance and the 
Affordable Care Act. 
Previous Positions: 
Oakwood Hospltal-Annapolls - Nurse Educator 
Wayne State University - Clinical Nursing Instructor 
Madonna University - Clinical Nursing Instructor 
PUBLIC HEALTH STRATEGIES & COMMUNITY ENGAGEMENT 
BUS-STOP BENCH LIBRARIES-SPONSORED BY DETROIT A.M. ROTARY 
Initiated and facilitated project by partnering with Randolph Career Technical School in 
Detroit to build integrated Bus Stop Libraries in Detroit (link to news coverage: 
http://www.clickondetroit.com/news/detroit-bus-stop-benches-promote-reading/33384780 
ALTERNATIVE TRANSPORTATION PROJECT 
Final project for Master's in Public Policy at Michigan State University on alternative 
transportation options to Improve health. 
Increasing physlcal activity in distressed areas of Detroit by reviewing city-wide biking plans. 
Incorporating residents of the most distressed areas of the west-side with midtown and downtown 
initiatives. 
Significant outcomes in communities with Community Development and Smart Growth Strategies 
with reduced hospitalizations and length of hospital stay 
FOOD INSECURITY PROJECT 
Conducted a project on food insecurity in distressed areas of Detroit (while pursing Master of 
Public Policy degree at Michigan State University). 
Increased awareness on the healthy food deficiencies In the city of Detroit. 
Attended Detroit Food Policy Committee meetings, improving knowledge of healthy food 
strategies on the horizon. 
Engaged a large suburban church organization to construct raised gardens for early education 
students to plant seeds, in order to realize the "fruits" of their project, as well as learn about healthy 
food choices. 
COMMUNITY READER WITH DETROIT PUBLIC SCHOOLS 
Local radio personality assisted with dellvery of books to Detroit Public School students at 
Christmastime to promote reading after gathering books from personal networks. 
SKILLS AND STRENGTHS 
✓ Identifying system strengths and weaknesses 
✓ Developing effective processes 
✓ Coaching others to improve 
✓ Getting things done 
✓ Bui ld ing consensus 
EMPLOYMENT 
Owner I Sprague Systems LLC 
2002 - Present 
ISO Mgmt. System Consultant, Auditor and 
Trainer 
Consulting Goa l sett ing, continual improvement 
programs, ma nagement systems 
implementation, technical review services for 
NSF and private c l ients in the automotive sector 
Auditing Lead Auditor for various registra rs 
includ ing NSF-ISR and Orion 
Tra ining Del iver i nstruction and interna l auditor 
competency programs 
Implementing Systems Ass ist compan ies with 
programs to conform with specificat ions, 
incl uding ISO 9001:2015, ISO 14001 :2015, 
OHSAS 18001:2007, susta inabi l ity standards for 
green buildings, label manufacturing and 
electron ics recyc l i ng 
Project Manager I MMTC 
1997 - 2002 
Environmental management systems trainer 
and consultant 
Environmental Engineer I McNamee 
1995 - 1997 
Compliance consultant for manufacturing plants 
Service Representative I EQ �Belleville 
1992 - 1995 
Hazardous waste shipping coordinator and 
technical service representative 
Bria na Sprague 
COMPETENCY 
lead EMS Auditor Exemplar G loba l #129710 
current certification and NSF 
Lead Qual ity Auditor NSF 
lead Auditor Competency Training I ncluding Exemplar 
G lobal Trans ition Certificates for both standards, 2015, 
OMN EX requirements course, March 2016. 
Lead Auditor Course, ISO 45001 Exemplar G loba l 
Certificate, 2018 
MS Industrial Hygiene Wayne State University 1998 
BS Mech. Engineering Penn State Un ive rs ity 1992 
VOLUNTEER & SCHOOL EXPERIENCE 
Trustee I New School High 
2018-present, President 
Board member s i nce 2017 
Mentor I NSH Robotics Team 
2016-present 
Successfu l launch of F I RST Robotics rookie team 6583. 
Assisted with budgeti ng, fabrication, project 
management and booster activit ies 
VP of Administration I UU Farmington 
2010 - 2012 
Executive board for chu rch of 150 members. Oversaw 
construction contract for large capita l  project and 
administered during sign ificant HR changes and budget 
crises 
Adjunct Instructor I Mohave Community College 
2005-2006 
3 semesters of basic Math and GED Math 
Tutor: various subjects 
Parent Volunteer I K-12 Public School System 
2005-2006, 2 days per week, Kinderga rten 
Instructor I Homeschool for Son, grades 3-7 
2008-2013 
Substitute Teacher I Lake Havasu City Unified 
2006 assignments, grades 2-7 
Carey Elizabeth Gary 
WORK EXPERIENCE: 
September 1 971 - 2006 
September 1995 - 201 3 
February 1981 - 2013 
September 1969 - February 1971 
Production and Service 
EDUCATION: 
VOLUNTEER WORK: 
CULINARY ARTS TEACHER: Salem High School - Retired 
46181 Joy Rd. Canton, Mi 
> T�ught 11th-12th grade Hospitality/ Culinary Arts Skills 
> Create real-life work experience through operation of a 54-
seat restaurant. 
> Food Service Occupations Co-op Coordinator- network with 
local community to find student employment opportunities 
> Supervisor for Culinary Arts Student Teachers, 1 978, 1979, 
1985, 1 998, 2002 
> Co-authored Michigan Food Service Curriculum Guide, 1 983 
Awards: 
Michigan Restaurant Association Teacher of the Year, 1986 
Extra-Miler Award Plymouth-Canton Schools, 1 987 
National Pro-Start Student Culinary Competition: 
> Michigan 1st Place winner, March 2002 
> National 4th Place Winner, April 2002 
> Michigan 2nd Place Winner, March 2003 
> Michigan 1st Place Winner, March 2004 
> National 1 st  Place Winner, April 2004 
> Michigan 3rd Place Winner, March 2005 
> Michigan 2nd Place Winner, March 2006 
INNKEEPER: 932 Penniman- A Bed and Breakfast 
932 Penniman Ave. Plymouth, Mi. 48170 
> Owner 
> Operate all facets of the bed and breakfast Industry 
CATERER: Culinary Consultants 
Northville, Mi. 48187 
> private off-site catering for weddings, showers, parties 
> restaurant consulting 
TEACHER: Marquette High School 
Marquette, Mi. 49855 
> home economics instructor- cooking/ home economics 
> developed new wage-earning program in Food 
University of Michigan, Ann Arbor, Mi. 
Master's Degree in Vocational Education, 1 978 
Northern Michigan University, Marquette, Ml. 
Bachelor's Degree In Teacher Education, 1969 
New School High, Plymouth, Mi. 2012-present 
Charter School Board Member 
New Hope Center for Grief Support, Northville, Mi 2017- present 
Richard (Rick) McCoy 
Retired educator with 50 years of experience developing and delivering programs for at-risk 
students and families as well as staff development for teachers and businesses. Continuing 
to explore opportunities to improve education and to serve my community. 
Professional Experience 
Plymouth-Canton Community Schools, Plymouth, Ml  
• Implemented first self-contained , elementary classroom for emotional ly impaired 
• I nitiated first resource room at Salem High School for special education students 
• Provided train ing and consultation to support mainstreaming practices for high school 
staff at Plymouth-Canton Educational Park 
• Developed and facil itated a model for Student Service Centers (affective support 
groups) for middle schools 
• Col laborated in development of District Substance Abuse Policy 
• Provided training for Middle and High School Staff in  substance abuse intervention 
• Implemented a midd le school substance abuse intervention program 
• Provided team-building workshops for district accounting staff and high school 
maintenance staff 
• Created and delivered parenting program for parents of high school students 
• Created and facilitated Journey Program to provide academic and affective support 
for at-risk 9th grade students 
• Created and Supervised Bridge Program to support fai l ing 8th grade students in 
successfully making the transition to high school 
Cooper, McCoy & Associates, Canton, Ml 
• Provided therapy for individuals , couples and groups 
• Faci l itated Stage I I  Recovery Groups (support for adults who were impacted by 
chemical dependence) 
• Developed and delivered train ing and consultation to school districts in the areas of 
substance abuse intervention , team-building , and confl ict resolution 
• Presented at National Conferences on strateg ies for effective conflict resolution 
• Co-Authored How to Keep Being a Parent When Your Child Stops Being a Child 
- A Practical Guide to Parenting Adolescents, Wil low Creek Publishing, 1 999 
Growth Works, Plymouth, Ml 
• Assisted in development of substance abuse aftercare program for youth and families 
• Co-Facilitated support groups for recovering adolescents and parents 
• Consulted to Growth Works staff and assisted with Learning Options Program 
Hemophilia Foundation of Michigan, Ann Arbor, Ml 
• Developed and directed traveling camp experience for Hemophilic adolescents 
• Directed residential camp for children with hemophilia 
• Provided in-service training for Foundation staff 
Eastern Michigan University, Ypsilanti, Ml 
• Taught The Training Function in Business, a graduate course in the Business School, 
as a visiting lecturer 
• Made informal presentations to students in School of Education at staff request 
University of Michigan Children's Psychiatric Hospital, Ann Arbor, Ml 
• Supported teachers and students as a crisis teacher in inpatient school 
• Supervised emotionally impaired inpatients 
• Developed treatment plans in conjunction with professional staff 
• Participated in role-play training with social work staff 
• Served as President-Elect on state board of MATEDC (Michigan Association of 
Teachers of Emotionally Disturbed Children) 
Starr Commonwealth, Albion, Ml 
• Supervised delinquent adolescents in residential setting 
• Served as a substitute teacher in residential school 
• Supervised waterfront and staffed infirmary 
Education 
Albion College, Albion, Ml 
Bachelor of Arts in Psychology, 1970 
Eastern Michigan University, Ypsilanti, Ml 
Master of Arts in Special Education of the Emotionally Impaired, 1975 
Credentials 
Michigan Teach er Certification 
• K-8 All Subjects 
• K-1 2  Special Education of Emotionally Impaired 
• 9-12 English and Social Studies 
Licensed Master Social Worker, State of Michigan 
BOARD OF REGENTS 
EASTERN MICHIGAN UNI V E R S I TY 
RECOMMENDATION 
REAUTHORIZATION OF CHARTER SCHOOLS 
ACTION REQUESTED 
SECTION: 11 DATE: April 23, 2019 It is recommended that the Eastern Michigan University Board of Regents issue a charter for 
Commonwealth Community Development Academy and authorize the President of the University to execute a new five-year charter school contract which will expire June 30, 2024. It is recommended that the Eastern Michigan University Board of Regents issue a charter for Dr. 
Joseph F. Pollack Academic Center of Excellence and authorize the President of the University to execute a new seven-year charter school contract which will expire June 30, 2026. Furthermore, it is recommended that the Eastern Michigan University Board of Regents issue a charter for Grand Blanc Academy and authorize the President of the University to execute a new five-year charter school contract which will expire June 30, 2024. 
STAFF SUMMARY 
Commonwealth Community Development Academy Mission Statement: Commonwealth Community Development Academy shall challenge each student to succeed at his/her maximum potential in a safe and secure environment. Academic and social excellence will be encouraged through effective instruction and cooperation between faculty, parents, and students. Commonwealth Community Development Academy (Commonwealth) was established in 1996 and is in its 23rd year of serving students. Commonwealth proudly serves a second generation of students; whose parents are alumni and have a desire for their children to have the same quality educational experience they had. The alumni are proud and grateful for their experience and partner with the school in many ways, including mentoring programs, student recruitment and fundraising efforts. Commonwealth is a K-8 school, located in the city of Detroit that enrolls 200 students. 
Commonwealth students have demonstrated academic improvement each year through full implementation of its' interdisciplinary, project-based learning program. Community partnerships have been established to provide experiences to extend project-based learning activities beyond the classroom, allowing for exploration into cultural immersion(s), financial planning, physical fitness and community development. Not only do these partnerships benefit students academically, they serve to assist students with clothing, food, and school supplies. 
Dr. Joseph F. Pollack Academic Center of Excellence (PACE) Mission Statement: PACE Academy empowers student to realize their potential through meaningful educational opportunities and creates productive citizens in an ever-changing world. Vision Statement: PACE Academy envisions our school as a safe, secure and stimulating environment where children will recognize and achieve their fullest potential, so they are empowered to make the best contributions to society. The Dr. Joseph F. Pollack Academic Center of Excellence (PACE) opened its doors in the fall of 1999 as the Edison-Oakland Public School Academy of Ferndale, Michigan. In the fall of 2009, the school relocated to Southfield, Michigan, and was renamed the Dr. Joseph F. Pollack Academic Center of Excellence, after Dr. Joseph F. Pollack, who served as the founding director of the Eastern Michigan University Charter Schools Office. PACE Academy is a K-8 school that serves 840 students, with more than 87% of whom reside in the city of Detroit. PACE Academy offers a comprehensive and culturally relevant curriculum in the areas of reading, mathematics, science, history, social science and foreign language. At PACE, character development is cultivated through the implementation of Franklin Covey's "Leader in Me" program. Teachers use a student-centered approach as a foundation for teaching, learning and student development. PACE's approach blends research-based teaching methods with a warm and friendly environment that is nurturing, empowering and kind. 
Grand Blanc Academy Mission Statement: Qrand Blanc Academy is an innovative community that supports and celebrates lifelong learning for the success of our students and families by igniting growth, imagination, and dreams. Grand Blanc Academy opened in 1999. The initial school enrollment was 341 students, grades K-5. Currently, Grand Blanc Academy is a pre-K-8 school with an enrollment of 377 students, the great majority of whom reside in the city of Flint. Students in K-5 are offered classes in reading, language arts, mathematics, science, social studies, art and physical education. Middle school students have the opportunity to excel in reading, writing, mathematics, social studies and science. Art and physical education allow for students to develop artistic ability and interest(s) as well as healthy living habits. 
The Grand Blanc Academy supports the education of the "whole" child through rigorous, 
differentiated instruction; the building and strengthening of meaningful relationships with 
students and parents; and the wrap-around services provided through community partners. 
Grand Blanc Academy has the feel of a neighborhood, community school with a warm, friendly 
atmosphere and welcoming environment. Many community partnerships have been developed to 
provide support in the areas of student development, mental health, mentorship, community 
service, social services and more. These efforts support and reinforce the academic program that 
has resulted in continuous improvement academically, especially in the area of reading. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Office 
Name 
BOARD OF REGENTS 
E A S T E RN M I C H I G A N  UN I V E R S I T Y  
REPORT 
2019 SUMMER RESEARCH A WARDS 
ACTION REQUESTED 
SECTION: 12 
DATE: 
Apri l 23 , 20 1 9  
It is recommended that the Board of Regents accept and place on file the Report on the 20 1 9  
Summer Research Awards. 
STAFF SUMMARY 
The Summer Research/Creative Activity Award (SRA) is intended to encourage and support the 
research, creative, artistic, and scholarly endeavors of full-time tenured or tenure-track EMU 
faculty during the summer months (May-August) by providing stipends of $ 1 2,000 for 
outstanding proposals in lieu of summer teaching assignments. Faculty may apply in teams. 
Each team member is allowed to request a full award, but each benefiting member must submit a 
full electronic application. 
FISCAL IMPLICATIONS 
None. The cost of the fel lowships will be absorbed in the faculty salary budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Offi e 
Rhonda Longworth, Ph.D. 
Date 
EASTERN MICHIGAN UNIVERSITY 
2019 SUMMER RESEARCH AW ARDS 
April 23, 2019 I .  Munther Abualkibash, (Information Security and Applied Computing). "Network Forensics: Using Machine Learning Algorithms to Analyze Network Traffic." 2. Eric Acton, (English Language and Literature). "Sociopragmatics: Towards a unified theory of meaning in language." 3. Muhammed Ahmed, (Engineering Technology). "An Intelligent Audience Response System using Smartphone." 4. Logan Bearden, (English Language and Literature). "Making Progress: Models of Multimodal Curricular Transformation." 5. Peter Bednekoff, (Biology). "When the Cat's Away: Anti-Predator Behavior by Wall Lizards Under Reduced Danger." 6. Adam Briggs, (Psychology). "Effectively Training Behavioral Technicians Efficiently: Preparing to Compare Traditional Training Procedures to those Informed by Recent Advancements in the Research Literature." 7. Nancy Bryk, (Geography and Geology). "Awakening A Sleeping Giant: Turning Around Henry Ford Museum & Greenfield Village 1 980-1 989" 8. Jonathan Carter, (Communication, Media, and Theatre Arts). '"Cling to Religion and Guns: ' Investigating the Role Digital Communication Technologies in the Use of Religion to Argue About Gun Rights." 9. Stephanie Casey, (Mathematics and Statistics). "Teachers' Designed Tasks to Develop Students' Statistical Thinking and Data Analysis Skills with CODAP." 1 0. Howard Cass, (Music and Dance). "Composition, Performance, and Recording of an Original Musical Score, for a New Dance Film Collaboration." 1 1 .  Catherine Gammon, (Health Promotion and Human Performance). "Eastern Michigan University's Student Food Pantry: Usage and User Characteristics over Four Academic Years." 12. Sarah Ginsberg, (Special Education). "Case Studies in Evidence-Based Education: A Resource for Teaching in Clinical Professions." 13. Jillian Graves, (Social Work). "Get to Know my World: Photovoice in Westmoreland, Jamaica and Ypsilanti, Ml." 
14. Emily Gnnan, (Biology). "Publishing student projects on current challenges in prairie restoration." 15. Jenni Hoffman, (Nursing). "Evaluating the Design and Effectiveness of an Innovative Community/Public Health Nursing Simulation." 16. Christine Hume, (English Language and Literature). "Consider the Sex Offender and Other Essays." 17. Heather Hutchins-Wiese, (Health Sciences). "Frailty Index Calculation and Application to Health Outcomes in Meals on Wheels Recipients." 18. Dejuana Jackson, (Nursing). "Bridging the Gap in NP Education and Transition into Clinical Practice." 19. Si yuan Jiang, (Computer Science). "Automatically Generating Computer Programs" 20. Andrii Kashliev, (Computer Science). "A software tool for automating schema evolution of big data databases." 21. Tareq Khan, (Engineering Technology). "Automatic Snoring Detection and Prevention using a Smart Wearable Gadget." 22. Kasim Korkmaz, (Visual and Built Environments). "Integrated Structural Damage Assessment using Aerial Images." 23. Jamie Lawler, (Psychology). "A longitudinal study of the development of self-control in early childhood and its implications for socioemotional development and mental health." 24. You Li, (Communication, Media, and Theatre Arts). "Differentiating Native Advertising from News: Using Machine Learning to Discern the Integration Strategies and Content Characteristics of Native Advertising on News Websites." 25. Vijay Mannari, (Engineering Technology). "Design and Development of Sustainable Coal Tar-Free Sealants for Protection of Asphalt Pavements." 26. Christina Marsack, (Social Work). "State-by-State Policy Analysis of Advance Care Planning for Individuals with Intellectual and Developmental Disabilities." 27. Christina Mirtes, (Teacher Education). "Concepts to Go! :  Early Literacy Supporting Intentional Leaming Experiences in Early Childhood Settings." 28. Meeae Nam, (Music and Dance). "Ground Work for Music Recording at the Mozart Museum in Augsburg, Germany 2019." 29. Deborah Pae, (Music and Dance). "Formosa Quartet Tours Hawaii, Canada, Asia, and California." 
30. Valerie Pauli, (Nursing). "Usefulness and Ease of lnteractive Video Technology Integration Among Faculty Members in Online Nursing Courses." 3 1 .  Ildiko Porter-Szucs, (World Languages). "Writing a Book Entitled 'Assessing Language Learners: A Practical Handbook."' 32. Paul Price, (Biology). "Applying Co-Culture Fermentation in Antibiotic Discovery." 33. Amani Rashid, (Economics). "How Old is too Old? The Welfare Effects of Extending Foster Care Beyond Age 1 8." 34. Rema Reynolds, (Leadership and Counseling). "Movin' On Up: Suburban African American Parents in 'Good' Schools." 35. Franklin Schaller, (Nursing). "Opioid Overdose Prevention Education for Eastern Michigan University Laypersons." 36. Hannah Seidel, (Biology). "Role of the Breakdown Complex in regulating the abbreviated cell cycle." 37. Heather Silander, (Health Sciences). "The Challenges of Applying the APIED Process in Community Therapeutic Recreation." 38. Tucker Staley, (Political Science). "The Impact of Coordinated Funding on the Washtenaw County Nonprofit Sector." 39. Angela Staples, (Psychology). "Bedtime Routine Consistency and Sleep Regulation in T oddlerhood." 40. Aaron Struminger, (Health Promotion and Human Performance). "Identifying Age Related Differences in the Shoulders and Knees of Swimmers." 4 1 .  Stephanie Wladkowski (Social Work). "Understanding Professional Boundaries of lnterprofessional Collaborative Practice in End-of-Life Care." 
BOARD OF REGENTS 
E A S T E RN M I C H I G A N  UN I V E R S I T Y  
RECOMMENDATION 
SECTION: 
13 
DATE: 
April 23 , 2019 
COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT 
ACTION REQUESTED 
It is recommended that the Board of Regents approve Mr. Dave Zilko as Commencement 
Speaker at the morning and afternoon April 28, 201 9 commencement ceremonies. In addition, it 
is recommended that the Board award an honorary Doctor of Commerce degree to Mr. Zilko. 
STAFF SUMMARY 
Biography for Mr. Zi lko fol lows. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Officer 
Rhonda Longworth, Ph.D. 
4 /J/JOf/ 
Date 
Dave Zilko Dave Zilko has been an entrepreneur for over 25 years, most notably as Vice Chairman of Ferndale-based Garden Fresh Gourmet. Dave's primary responsibilities at Garden Fresh were sales and strategy, and he helped usher the company to $110 million in revenue before engineering its sale to The Campbell's Soup Company for almost a quarter billion dollars. Dave subsequently wrote book detailing how he and his partners built Garden Fresh. Entitled "Irrational Persistence; Seven Secrets That Turned a Bankrupt Startup into a $231 million Business," the book was published by Wiley & Sons, who distributed it nationally where it enjoyed time on USA Today's best seller list. Dave currently serves as CEO of FUEL Leadership, an emerging digital media property he founded specializing in the university communication space. Dave is an operating partner at Huron Capital, Michigan's leading private equity firm with over $1 billion under management, and serves on several boards. He earned a bachelor's degree in finance from Michigan State University and an MBA in marketing from The George Washington University. 
SECTION: 14 
DATE: 
BOARD OF REGENTS 
April 23 ,  20 1 9  
E A S T E RN M I C H I G AN UN I V E R S ITY 
REPORT 
NEW U.S. PATENT: CORROSION RESIST ANT COATINGS AND MATERIALS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept and place on file the report on a new U.S.  
Patent No. 1 0, 1 1 8,986: Corrosion Resistant Coatings and Methods using Polyepdxysilane 
Precursors. 
STAFF SUMMARY 
The attached report details a new U.S .  Patent recently obtained by Professor Vijay Mannari. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Of c 
Rhonda Longworth, Ph.D. 
Research Spotlight: Professor Vljay Mannari, US PATENT NO 1 0, 1 1 8,986 
As we bring the 201 9  Summer Research Awards before the Board of Regents, it seems 
opportune to illustrate the transformative impact on faculty research provided by our internal 
research support programs. 
Attached is the first page of a patent awarded to EMU through the research efforts of Dr. Vijay 
Mannari, Coatings Professor in the School of Engineering Technology in the College of 
Technology at EMU. 
Issued on November 6, 201 8, this is EMU's 29th United States patent and is Professor 
Mannari's sixth patent with EMU, and the second in a series of related patents. US Patent No. 
1 O, 1 1 8,986 was awarded for Mannari's work in developing corrosion-resistant polyepoxysilane 
coatings and the methods for preparing them. The coatings provide corrosion resistance for 
many substrate materials, including aluminum. 
Professor Mannair has an impressive record of competing for and winning federal- and industry­
sponsored research grants and contracts. The EMU Office of Research Development and 
Administration (ORDA) assisted Professor Mannari in his grant application and grant 
management processes, and the EMU Technology Transfer Office administered the patent 
application process. 
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BOARD OF REGENTS E A S T ERN M I C HI G AN UNIVERS ITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAM 
SECTION: , c. DATE: April 23, 2019 
ACTION REQUESTED It is recommended that the Board of Regents approve a new academic program: Engineering, Technology, and Workforce Education (Bachelor of Science). 
STAFF SUMMARY The Bachelor of Science in Engineering, Technology, and Workforce Education provides students the interdisciplinary concepts required to be effective and professional educators in secondary, post-secondary, industry, government, or nonprofit organizational training and education. PROPOSAL ELEMENTS 
Rationale There is a critical and extreme shortage of secondary education teachers in the United States. This shortage is a result of a combination of factors including the societal changes brought about by technology. This program intends to provide competent educators to fill the growing shortage in this field. An article by Lori Higgins, Detroit Free Press, quotes Bill Miller, Executive Director of the Michigan Association of Intermediate School Administrators. "We're closing programs . . .  because we cannot staff these programs with qualified people." He states, "We are at a very critical point." The Michigan Department of Education reports that "within the last three years, four programs closed because of difficulty in finding instructors." Brain Pyles, Regional Director for Career and Technical Education for Berrien Regional Educational Service Agency and President of the Michigan Association of Career and Technical Education, reports that he has difficulty finding health science, welding, and engineering teachers. With nearly 130,000 students in Michigan enrolled in Career and Technical Education programs, and districts are adding additional engineering and technology education programs, it is increasingly essential to provide appropriate training opportunities to prepare educators to teach these integrated concepts. State statistics indicate enrollment in these programs has increased by more than 5,000 students since 2015. This demand has increased pressure on 
Program 
Distinction 
Curriculum 
Design 
Projected 
Enrollment 
existing programs and pressed existing schools to add these advanced integrated 
courses into their programmatic course offerings. 
Two other programs are meeting the requirements for the Industrial and 
Technology Education teaching endorsement: Western Michigan University and 
Northern Michigap University. These two universities are located, three hours, 
and seven hours away from southeast Michigan, respectively. For professionals 
preparing to enter transition into teaching, these sites are neither convenient nor 
accessible. 
Students will gain expertise in applied STEM (Science, Technology, 
Engineering, and Mathematics) content. The problem- and project-based 
curriculum teaches the foundational elements of engineering and technology, 
which enables graduates to teach these concepts to students. 
Foundational concepts include engineering design, engineering physics, 
prototyping, civil engineering, construction, robotics, automation, computer 
programming, physical computing, and electronics. Students will learn the 
nature of engineering, technology, and workforce education through application, 
project, and problem based learning methodologies, and build a foundation of 
educational pedagogy, and praxis through service learning, and pre-student 
teaching experiences. Concentration options include robotics and machine 
learning, vocational education, career, and technical education, and training and 
development. 
It is expected this program would attract an annual enrollment of between l O and 
1 5  students. 
FISCAL IMPLICATIONS 
The current Academic Affairs budget will absorb program costs. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval .  
University Executive Officer 
Rhonda Longworth, Ph.D. 
Date 
Eastern Michigan University2019-2020 Undergraduate Catalog [Working Draft] 
Engineering, Technology, and Workforce Education [BS] 
New Program I The effective date will be determined following consideration by the Academic Officers Committee, Michigan 
Association of State Universities and the Eastern Michigan University Board of Regents. 
As you pursue a Bachelor of Science In Engineering, Technology, and Workforce Teacher Education, you will learn the 
interdisciplinary concepts required to be an effective and professional educator in secondary, post-secondary, industry, government, or 
nonprofit organizational training and education. 
Learn 
As an ETWE major, you will gain expertise in applied STEM (Science, Technology, Engineering, and Mathematics) education content. 
The content and concepts, taught through the application of problem and project-based learning, teaches the foundational elements of 
engineering and technology, which enables you to teach these concepts to students. Foundational concept,; include engineering design, 
engineering physics, prototyping, civil engineering, construction, robotics, automation, computer programming, physical computing, 
and electronics. You will learn the nature of engineering, technology, and workforce education through application, project, and 
problem based learning methodologies, and build a foundation of educational pedagogy, and praxis through service learning, and pre­
student teaching experiences. Concentration options include robotics and machine learning, vocational education, career, and technical 
education, and training and development. 
Opportunities 
Students who graduate from the ETWE program will be able to enter a career immediately upon graduation, and in some instances 
before graduation. Due to a national shortage of qualified engineering and technology teachers, and career and technical education 
teachers, graduates, will have their choice of rewarding employment that utilizes their experiences and training. Students will find 
positions available in secondary, post-secondary, industry, government, or nonprofit organizational training and education. Qualified 
students may also add an endorsement in Career and Technical Education by meeting the federal and state employment requirements. 
As students' progress through their degree they will have the opportunity to participate in state and national competitions, as well as 
serve in educator roles in engineering and technology summer camps and after-school experiences. Additionally, students have the 
opportunity to play an active role in the Technology & Engineering Education Collegiate Association (TEECA) student organization 
where they can network and learn from other students and professionals, with additional opportunities to participate in national 
conferences, association outreach, and student competitions and events. 
School Information 
Technologx and Professional Services Management. College of Technology 
Susan Gregory, Ph.D. I Interim Director I 122 Sill Hall I 734.487.0854 I �g�gQ.tY.5@ernich.edu 
Advisor Information 
College of Technology Student Services I 150 Sill Hall I 734.487.9751 I cot advisin�ernich.edu 
Teacher Certification 
Successful completion of this course of study, in the context of other program requirements, qualifies the student for 
recommendation for the Michigan Department of Education Secondary Standard Certificate endorsed in Industrial and Technology 
Education certification code TE. The Michigan Test for Teacher Certification (MTTC) covering this field is Industrial Technology -
087. 
Initial Teacher Preparation Program Admission 
In order to pursue the sequence of courses necessary to complete eligibility for a recommendation for certification, one must apply 
for and be admitted to the teacher preparation program. Admission requirements arc common for all teacher preparation programs, 
except that certain special education programs have additional requirements. 
Admission to the teacher preparation program is not automatic. Only those persons who have formally applied are considered for 
admission. Not all persons wlio apply become eligible for admission. 
Teaching majors and minors are unofficial until program admission. Students pursuing teacher certification should follow the 
catalog that exists at the time of program admission. It is important that students apply to the teacher preparation program as soon 
as they have earned 56 credit hours. 
Admission to Initial Teacher Preparation Program Candidacy St11de11ts must meet all of tire following requirements 
• Completion of 56 credit hours 
• Appropriate cumulative GPA. One of: 
o An overall EMU GPA of 2.5 or higher based on a minimum of 12 credit hours taken at EMU. An EMU GPA of 2.5 or 
higher in your major, based on at least one course in your major. The Elementary Education Major is comprehensive, 
therefore, the elementary major GPA is based on the cumulative of liberal arts curriculum and content course work. 
o Transferred 56 credits with a cumulative 3.0 GPA from all previous institutions. 
• A grade of "C" or higher in the following courses (H taken): WRTG 121. CTAC 124. Quantitative Reasoning.[�QR], One Lab 
Science, and all of the professional education courses. 
• ICHAT criminal background check, and Statement of Civil/Criminal Convictions. If you answered yes to any of the 
civil/ criminal conviction questions on the application, you will need to provide: 
• A copy of the Judgment of Sentence, or Registrar of Actions, or Certification of Conviction. 
• A written explanation of the offense(s). Application of students with civil/ criminal convictions will be carefully 
reviewed and may take longer to process. 
• Attendance at Group Advising Session required. Your major may require additional advising sessions. 
General Education Requirements: 
For specific requirements, sec General Education or print a worksheet. 
Major Requirements: 69 hours 
Core Requirements: 63 hours 
• ARTS 104-GraP-hic Design for Non-Majo�[GEKA) 3 hrs 
• CMT 121 -GraP-hic Communication 3 hrs 
• CNST 201 - Construction $.}'s�3 hrs 
• CNST 212 - Construction Materials and Testing.3 hrs 
• CNST 213 - Construction Safety 3 hrs 
• COTS 170Ll - Global Technolog�IGEGA and GELB] 3 hrs 
• COTS 224 - Solvjng_Ouantitative Problems jn TechnologyJQE.QR] 3 hrs 
• CTAC 124 - Foundations of Speech Communication [GEECl 3 hrs 
• ELEC 200 - Cjrcuit Analr.sis I 3 hrs 
• ELEC 214 -Digital Circuit Analysis I 3 hrs 
• ELEC 218 - Motors and Controls 3 hrs 
• ET 100 - Introduction to Engineering Technolggy_3 hrs 
• PDET 111 • Materials 3 hrs 
• PDET 122 - Engineering GraP-hics 3 hrs 
• PDET 123 - Manufacturing Processes 4 hrs 
• PDET 157 - Introduction to Product Design..3 hrs 
• PDET 350 - Prototyp.ing_3 hrs 
• PHIL 216 - Philosop� Technology, and Digital Life (Qfilili) 3 hrs 
• PHY 221 - Mechanics. Sound and Heat [�] 4 hrs 
• PHY 222 - Electricjty...m4.!Jght 4 hrs 
Technical Concentration: 6 hours 
Choose two courses from the following: 
• CET 151 - Introduction to ComP-uting in Engineering Technology_3 hrs 
• CMT 427 - Di�ging and ReP-roduction 3 hrs 
• CNST 125 - Introduction to Construction 3 hrs 
• ELEC 314 - Digital Circuit Analym.l!.3 hrs 
• E1WE 104 - Modeling, Automation. and Energy_3 hrs 
• E1WE 107 - Flight, Electronics. and Science of Technology_3 hrs 
• ETWE 345 -Teaching� and Itaru!portation in Technology....and..Engineering Teacher Education 3 hrs 
• PDET 101 - Introduction to Industrial Drawing.3 h� 
• PDET 212 - Molding Materials and Processes 3 hr� 
• POET 325 -ARp.lied Statics and Strength of Materials 4 hrs 
• SAG l0SIA - Introduction to Simulation, Animation and Gaming_[GELB] 3 hrs 
• SAG 175 - Gra12hics for Simulation I (GEKA] 3 hrs 
• SAG 225 - Gra12hics for Simulation II 3 hrs 
• SAG 285 - Studio I Simulation 3 hrs 
Professional Secondary Education Sequence: 43 hours 
Pre-Admission Phase - The Leamer and the Community: 10 hours 
• EDPS 322 - Human Development and Leaming_4 hrs 
• ETWE 250 - Foundations of Technology, Vocational, and Engineering Teacher Education 3 hrs 
• SPGN 251 - Introduction to Inclusion and Disabilities Studies in a Diverse Society rGEUS) 3 hrs 
Phase I - Curriculum, Assessment, and the Social Context: 12 hours 
Completion of the pre,admission phase is requirc,d, before taking the following courses. 
• BMMT 200 - PrinciRles of Career and Technical Education 3 hrs 
• BMMT 363 - Curriculum for Career and Technical Education 3 hrs 
• ETWE 450 - Cavstone in Technology, and Engineering Teacher Education 3 hrs 
• SFCE 328W - Schools for a Diverse and Democratic Society (GEWI] 3 hrs 
Phase II - Content, Methods, and Teaching: 9 hours 
Completion of the previous phases is required, before taking the following courses. 
• EDPS 340- Introduction to Assessment and Evaluation 3 hrs 
• PRCT 311IA - Practicum II: Secondazy IGELB) 3 hrs 
• RDNG 311 - Teaching�g in the Secondazy School 3 hrs 
Phase III - Capstone Experience: 12 hours 
Completion of the previous phases is required, before taking the following courses. 
• EDUC 492IA -Student Teaching.[�] 9 hrs 
• ETWE 460 - Methods of Tea� Technology, Vocational..Ml9..fu}gmeering Education 3 hrs 
Minor Requirement: 
This major does not require a minor. 
Program Total: 
Students must earn a minimum total of 124 credits at the 100-level or above. 
Critical Graduation Information 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan University. Some majors and 
minors require more than the minimum in one or more of the areas below; students are urged to consult the online catalog for 
the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-level and above. Courses with numbers below 100 will not be counted 
toward this degree requirement. At most 8 credit hours of physical education (PEGN) activity courses will be counted 
toward this requirement. 
• Meet the requirements of the General Education program (see i!ffe-rmation below). 
• Complete a Writing Intensive (GEWI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community colleges cannot be used to 
meet this requirement. (Some formal program-to-program articulation agreements modify this requirement. See specific 
agreements for details.) 
• Earn a minimum of 30 credits from courses taken at EMU. 
• Complete 10 of the last 30 hours for the degree from courses taken at EMU. 
• Have a minimum of 30 unique credit hours in their major and 20 unique credit hours in their minor for a total of at least 50 
unique credit hours between them. Some majors that require 50 or more hours themselves do not require a minor; students 
should check requirements of the selected major in the undergraduate catalog to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will not be counted 
toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified below - these 
credits must be earned in distinct courses; that is, no course can be used to fulfill this requirement in more than one major or 
minor. 
o Earn a minimum of 6 credits in 300-level or higher courses at EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a minor. 
o Earn a minimum of 15 credits in 300-level or higher courses at EMU in each major that does not require a minor 
• Transfer credit will be awarded for courses taken at colleges and universities that arc accredited by one of the recognized 
regional accrediting bodies only if the courses arc college-level (equated lo 100-lcvel or above at EMU) and the student earned 
a '"C" (or 2.0 on a 4 point scale) or better. Transfer credit may be awarded on a case-by-case basis for college-level courses in 
which a "C" (2.0) or better was earned at institutions outside the U.S. or al non-accredited U.S. institutions; the internal review 
of such courses is conducted by individual departments/ schools within EMU, and additional documentation may be 
required. Please note: EMU awards only credit for transferred courses; grades arc not used in the calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a minimum cumulative 
GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU and those applied to a student's major or 
minor will be used in the calculation of their major and minor cumulative GPAs. (Note: some programs may require a higher 
CPA - check with your program advisor.) 
General Education Requirements EMU's General Education Program requires students to choose from a menu of approved 
courses in several different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available in the General Education section of the catalog. 
Students who transferred to EMU may have modified general education requirements based on Michigan Transfer Agreement 
(MTA) or articulation agreements; consult your academic advisor for additional information. 
bttps://cmich.acalogadmin.com/p11:view/p11:vicw_J1rogram.pbp?catoid=29&progoid=l3244&p11:vicw&prin1 
BOARD OF REGENTS 
ACTION REQUESTED 
EA STERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAM 
SECTION:16 DATE: April 23, 2019 It is recommended that the Board of Regents approve a new academic program: Special Education (Master of Arts in Teaching). 
STAFF SUMMARY The Master of Art in Teaching Special Education provides specially designed instruction to meet the unique needs of a student with a disability, including instruction conducted in various settings such as the classroom, the home, hospitals, and institutions. Special education provides three different types of interventions (preventive, remedial, and compensatory) and instruction consisting of who to involve, what to teach, how to teach, and where to teach. PROPOSAL ELEMENTS 
Rationale The existing Special Education Master's with Teacher Certification (SEM-T) program requires up to 150 credits and many prospective students are discouraged by the number high number of credit hours required for completion and choose not to enroll. For those who do enroll, many complete only the certification/endorsement requirements and do not finish the master's program. Since 2011, 80 students were awarded a teaching certificate and endorsement, yet only 27 completed the additional coursework required for the master's degree. This is a 40% completion rate for students earning teacher certification/endorsement and master's degree. With the approval of this one 
program, the eight existing SEM-T programs will be phased out. The reason the existing SEM-T programs required such a high number of credit hours was due, in part, to the lack of graduate-level courses necessary for certification/endorsement. Because students were limited in how many 400-level courses they could use toward their master's degree, they would have to take additional graduate credits to meet the minimum number of hours required for a master's degree. In recent years, many of these courses were made available at the graduate level, and students can now fulfill their special education endorsement requirements with graduate-level classes. For this reason, with the Master of Arts in Teaching (MAT) Special Education program, students can earn teacher certification, endorsement, and a master's degree in fewer credits than the current SEM-T model. 
Program 
Distinction 
Curriculum 
Design 
In many cases, general education teachers are responsible for educating students with disabilities in their classes. For this reason, some general education teachers wish to earn a MAT specializing in a specific disability area so that they may more effectively teach children with disabilities and thus promote more inclusive classrooms. Current special education teachers who pursue the MAT Special Education do so not only to make them better prepared to teach students with an array of disabilities, it also can improve their marketability and lead to salary increases. It is rare for special education teachers to only have one type of disability present in their classroom. Frequently, teachers have students with multiple impairments all in one class and the MAT Special Education program is designed to support a diverse set of student needs. Although other universities in Michigan offer the MAT degrees, Eastern is unique in offering the MAT in Special Education. With the approval of this program, Eastern will become the only university offering all five endorsement areas: Autism Spectrum Disorder (ASD), Cognitive Impairment (CI), Emotional Impairment (El), Learning Disabled (LD), and Physical and Other Health Impairment (POHi). For example, Michigan State University has only ASD and LD programs; Wayne State University has CI and LD programs. Eastern is the only teacher preparation program in the area of POHL Furthermore, Eastern would be competitive by offering the MAT Special Education endorsement in the range of 35-39 credits. A general education teacher seeking to add a special education endorsement to their existing certificate could accomplish this plus a master's degree in two years or less. The program supports inquiry, advocacy and leadership in education for a diverse and democratic society. This program aims to produce professionals with the comprehensive knowledge, skills, and attitudes to deliver a continuum of habilitative/rehabilitative services to persons with special needs, and to their families, within an ever-changing society. The program's curriculum is designed to meet the needs of three audiences: • Students with a Bachelor's degree but no teacher certification, who desire teacher certification and special education endorsement ( 6 1 - 128 credit hours). • Students with a general education teaching certificate (elementary or secondary) who desire a special education endorsement and master's degree (30-39 credit hours). • Students with both a teaching certificate and initial special education endorsement who desire an additional special education endorsement (30-39 credit hours). 
This program will eventually be offered entirely online. 
Projected Once fully enrolled, program faculty expect to see 20 graduates in each 
Enrollment concentration area, per year. 
FISCAL IMPLICATIONS 
The current Academic Affairs budget will absorb program costs. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
University Executive Offi r 
Rhonda Longworth, Ph. 
DatJ I 
Eastern Michigan University 2019-2020 Graduate Catalog [Working Draft] 
Special Education [MAT] 
New Program I The effective date will be determined following consideration by the Academic Officers Committee, Michigan 
Association of State Universities and the Eastern Michigan University Board of Regents. 
The Master of Arts in Teaching in Special Education through the Special Education & Communication Sciences and Disorders 
Department is for current or future teachers who desire a master's degree with special education endorsement (choice of Autism 
Spectrum Disorders, Cognitive Impairment, Emotional Impairment, Learning Disabilities, or Physical/Other Health Impairment). The 
program encompasses the range and depth required to accommodate contemporary education programs and service delivery systems. 
Program Admission 
Admission Criteria 
• Meet the EMU graduate school admission requirements (including those for international students). 
• Hold a valid teaching certificate (Group 2) / teaching certificate with special education endorsement (Group 3) 
• Submit the names and contact information for two references who are knowledgeable of the candidate's professional ability, 
capability, disposition, etc. 
Conditional Admission 
Conditional admission is available for applicants who do not hold a 2.7 undergraduate GPA. In this case, the student must complete 
the first nine credit hours of graduate courses at EMU and establish good academic standing with a minimum 3.0 GPA. A student 
who does not achieve a 3.0 or higher in the first nine graduate credit hours at EMU will have their admission rescinded 
automatically with no opportunity to appeal. 
Admission Process 
Students may apply to the program year-round by completing a Graduate School aP-plication. The Special Education & 
Communication Sciences and Disorders Department is notified after a student's application to the Graduate School is 
received. Students may begin classes as soon as they are accepted, provided the desired course(s) is/ are not already underway (e.g., 
mid-semester). 
Department Information 
SP-ecial Education & Communication Sciences and Disorders. College of Education 
David Winters, Ph.D. I Department Head I 128 Porter I 734.487.3300 I david.winters@emich.edu 
Advisor Information 
Derrick Fries, Ph.D. l Graduate Coordinator I 106 Porter I 734.487.2720 I dfries@emich.edu 
Contact the Graduate Coordinator for information concerning admissions and programs of study. 
Program Requirements 
This program is for those who fall into one of the following three groups: 
Group 1 - Those who have a bachelor's degree but no teaching certificate. Students are seeking teacher certification with an initial 
special education endorsement as well as a Master of Arts in Teaching degree. Students in Group 1 must complete courses leading 
to initial teacher certification in either elementary or secondary teacher certification, as follows: 
• If pursuing elementary. certification, students are required to complete the liberal arts and elementary professional education 
sequence, as described in the Undergraduate Catalog. 
• If pursuing secondar}'. certification, students are required to complete one of the following: (1) Complete a post-baccalaureate 
program in secondary education (See advisor for specific course requirements). OR (2) Complete the "Professional Studies in 
Education Core," CURR 505 EDP$ 501, EDPS 627, EDUC 592. LTEC 602. PRCT 588, RDNG 657. SFCE 655. and SPGN 510. 
Upon completion of all graduate-level courses with a B or better grade, passing Michigan Tests for Teacher Certification (MTTC) in 
both general and special education areas, and successfully performing two student teaching experiences, students in Group 1 will 
earn a standard Michigan teaching certificate in elementary education or secondary education; initial special education 
endorsement in the choice of Autism Spectrum Disorders. Cognitive Impairment, Emotional Impairment, Leaming Disabilities, or 
Physical/Other Health Impairment; and a Master of Arts in Teaching degree. 
Group 2 - Those who already have a teaching certificate in an area of general education (elementary or secondary). Students want 
to add a special education endorsement and attain a Master of Arts in Teaching degree. 
Group 3 • Those who have both a teaching certificate and initial special education endorsement. Students want to add another 
special education endorsement in addition to earning a Masters of Arts in Teaching degree. 
Students in Group 2 and Group 3 must also pass all classes with a "B" or higher, pass the MTTC in their special education 
endorsement area, and successfully complete one student teaching or practicum experience. 
Deficiencies • If not previously taken, students must complete PSY 101 - General Psy.chologY. Lecture (3 hrs) and/ or SPGN 510 -
Introduction to Inclusive Education and Disability Studies (3 hrs). Degree Requirements: 30-39 hours 
All students take the same core courses. but additional coursework and exit courses are dependent on each student's path (Group 1. 
2, or 3). In addition, students select one special education concentration (ASD, CI. EI, LD. or POHi). A minimum grade of "B" is required in all courses. Required Courses: 20-27 hours 
Core Courses: 15 hours 
• SPGN 525 -Classroom Management and the Development of Social Competence in Students with Special Needs 2 hrs 
• SPGN 615 - Families. Disability, and Schools; Collaborating for Success 3 hrs 
• SPGN 621 - Law and Public Policy for Individuals with Disabilities 3 hrs 
• SPLI 673 • Langlli!ge: Ac9uisition, Disorders, Evaluation 3 hrs 
• SPLI 678 · Assessment and Advanced Diagnostic Prescrif.!tive Programming for Students with Disabilities 4 hrs 
Additional Courses: 1-6 hours 
The following courses arc required for students pursuing their initial special education endorsement (Groups 1 & 2): 
• SPGN 571 - Curriculum and Transitions for Secondary Special Education 3 hrs 
• SPGN 581 - Assistive and Instructional Technology..ln..Special Education 3 hrs 
The following course is required for students pmsuing their second special education endorsement (Group 3) in Learning 
Disabilities or Physical/Other Health Impairment: 
• SPGN 697 - Independent Study 1 hr 
The following course is required for i;tudents pursuing their second special education endorsement (Group 3) in 
Emotional Impairment: 
• SPGN 699 - Independent Study 3 hrs 
Exit Requirement: 4•6 hours 
The following course is required for students pursuing their initial special education endorsement (Groups 1 and 2): 
• SPGN 689 • Sup.ervised Internship. in Sp.ecial Education 6 hrs 
The following course is required for students pursuing their second special education endorsement (Group 3): 
• SPGN 586 · Practicum in Special Education 4 hrs Endorsement Concentration: 8-12 hours 
Select one concentration from the following 
Autism Spectrum Disorders Concentration: 12 hours 
• SPAI 620 - Dimensions of Autism Sp.ectrum Disorders (ASD). 3 hrs 
• SPAI 640 - Princip.les of Positive Behavioral Su12�0:'!!S) for Students with ASD in Universal Design for leaming.(l.!Q!,) 
3 hrs 
• SPAI 645 - Curriculum and Instructional Strategies in ASD 3 hrs 
• SPAI 650 • Visual Su12p.orts and Ljteracy in ASD 3 hrs 
Cognitive Impairment Concentration: 12 hours 
• SPCI 529 • Education of Students in Programs for Mild Cognitive Im12airment and High Incidence Disabilities 4 hrs 
• SPCI 557 • Cognitive Impairment Theory 4 hrs 
• SPCI 583 • Education of Students in Programs for Moderate or Severe Cognitive Im12airment 4 hrs 
Emotional Impairment Concentration: 8 hours 
• SPEI 501 - Programming, Methods and Curriculum for Elementary Students with Emotional Im12airment 4 hrs 
• SPEI 510 -Theories of Emotional-Behavioral Im12airments 4 hrs 
Learning Disabilities Concentration: 10 hours 
• SPGN 630 • Integrated Curriculum in Special Education: Math and Motor Skills Develo12ment 3 hrs 
• SPLI 550 • Leaming Disabilities: A1mlication Issues and Theory 4 hrs 
• SPLI 672 • Integrated Curriculum in Special Education: Linguistics and LangY.i!ge Arts 3 hrs 
Physical and Other Health Impairment Concentration: 10 hours 
• SPCI 557 - Cognitive Im12airment Theory 4 hrs 
• SPPI 512 - Ancillary Services and Health Procedures for Teachers of Physically Im!28,ireQ 2 hrs 
• SPPI 514 - Educational Strategies for Teachers of the Physically Im12aired 4 hrs 
h11ps:JJemich.acalogadmin.com/preview/preview_program.php?ca1oid=30&progoid=l3243&preview&print 
BOARD OF REGENTS 
EASTERN MICH IGAN UNIVER S IT Y  
ACTION REQUESTED 
RECOMMENDATION 
ACADEMIC PROGRAM PHASE.OUTS 
SECTION: 17 
DATE: 
April 23 , 20 1 9  
It is recommended that the Board of Regents receive and place on file this notification of the 
following four (4) Academic Program Phase-Outs: Composition, Master of Music; Music Education, 
Master of Music; Music Performance, Master of Music; Piano Pedagogy, Master of Music. 
STAFF SUMMARY 
It is the nature of graduate study music programs that each student is provided an opportunity to 
concentrate on the specific skills needed for their performance or teaching specialization. Since it 
is now possible to have official concentrations within graduate programs, the School of Music 
and Dance has revised the Master of Music degree into a single program with multiple 
concentrations. This program revision and associated phase-outs brings Eastem's Master of 
Music degree program in line with the recommendations from the National Association for 
Schools of Music (NASM), the school ' s  accrediting body. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Umversity Executive f cer 
Rhonda Longworth, P . . 
E A S T E R N  M I CH I GAN U N I VE R S I T Y  
D IV I S I O N  O F  ACAD E M I C  A N D  S T U D E N T  A F FAI RS 
I N T E R O FF I C E  ME M O RA N D U M  
To: Chris Shell, Registrar 
W. Doug Baker, Director (Interim) , School of Music & Dance 
From: 
Subject: 
Michael Tew, Associate Provost & Associate Vice President for Academic Programming a 
Music, Master of Music (New Program) 
Composition, Master of Music (Program Phase.out) 
Music Education, Master of Music (Program Phase•out) 
Music Performance, Master of Music (Program Phase-out) 
Piano Pedagogy, Master of Music (Program Phase.out) 
Date: February 1, 201 9  
The attached proposal from the School o f  Music Dance and the College o f  Arts & Sciences to consolidate existing programs in to a new 
graduate program, Master of Music in Music with concentrations, is approved, effective Fall 2019. 
The following programs are phased.out: 
Composition, M.M. 
Music Education, M.M. 
Music Performance, M.M. (Collaborative Keyboard; Harpsichord or Organ; Piano; Voice; Wind, String, or Percussion Instrument} 
Piano Pedagogy, M.M. 
StHdents pnrmi11g these progra111s hrwe 6 years to co,JJpiete 1heirprogra111 of stntfy. 
The new Music, M.M program includes the following concentrations: 
Composition Music Performance - Piano 
Conducting Music Performance - Voice 
Music Education Music Performance - Wind, String, or Percussion Instrument 
Music Performance - Collaborative Keyboard Piano Pedagogy 
Music Performance - Harpsichord or Organ 
Records & Registration will assign Banner codes at a later date. The program's CIP code is 50.0901 -Music, General. 
If you have any questions, please contact Evan Finley, Academic Catalogs & Curriculum Development (487-8954, efinley2@emich .edu). 
cc: 
Rhonda Longworth, Provost & Executive Vice President of 
Academic and Student Affairs 
Wade Tornquist, Interim Associate Provost & Vice President of 
Graduate Studies and Research 
Tana Bridge, Faculty Associate, Graduate School 
J ulia Nims, Faculty Associate, Graduate School 
Dana Heller, Dean, College of Arts and Sciences 
W. Doug Baker, Interim Associate Dean, College of Arts and 
Sciences 
Faculty Senate 
Erin Burdis, Assistant Registrar 
Amy Frady, Assistant Director, Records & Registration 
Ramona Milligan, Coordinator, Registration 
Judith Massingill, Coordinator of Records, Graduation Audit 
Carol Evans, Transfer E9uivalency Coordinator, Records & 
Registration 
Mary Butkovich, Halle Library 
Ann Richards, Assistant Director, Admissions Processing 
Bin Ning, Assistant Vice President and Executive Director, 
IRIM 
Randal Baier, Library Liaison Faculty 
Heather Shouldice, School of Music & Dance 
Marilyn Saker, School of Music & Dance 
Garik Pedersen, School of Music & Dance 
Mary Schneider, School of Music & Dance 
Brandon Johnson, School of Music & Dance 
Original, Course and Program Development 
Eastern Michigan University 2019-2020 Graduate Catalog [Working Draft] 
Music [M.M.] 
Eastern Michigan University offers a Master of Music degree program with nine concentration options: 
, Composition 
, Conducting 
, Music Education 
• Music Performance - Collaborative Keyboard 
, Music Performance - Harpsichord or Organ 
• Music Performance - Piano 
• Music Performance - Voice 
• Music Performance - Wind, String, or Percussion Instrument 
• Piano Pedagogy Program Admission 
Admission to the Master of Music program is granted to students who meet the requirements of both the Graduate School and the 
School of Music & Dance. Application for admission to the Graduate School should be completed at emich.edu/graduate/anP-!Y.-
Transcripts from all previously attendant post-secondary schools should be forwarded to the Office of Admissions at the time of 
application. 
General Admission Criteria 
The following criteria are required for all applicants. Additional or modified criteria based on the applicant's concentration may be 
required {see Co11ce11tratio11 Specific Admission Criteria). 
• Undergraduate degree in music, or its equivalent 
• Audition 
• A personal statement summarizing plans for graduate study 
• Two letters of recommendation 
• Music Theory Graduate Placement Exam 
• Interview with a faculty member may be required 
Concentration Specific Admission Criteria 
The applicant is responsible for ensuring that their application includes the required concentration-specific documents. Composition Co11d11cti11g , At least two original compositions , Audition is only required for applicants intending to pursue Applied Music study , Pre-screening Video 
• Choral Conducting - Expected to be proficient in German, French, and Italian diction. If an incoming student is 
not proficient, they will be admitted conditionally and must take MUSC 110 - Vocal Diction I: English and 
Italian and/ or MUSC 111 - Vocal Diction II: German and French within the first two semesters of study and 
receive a B or better. Vocal Diction I and II do not count toward degree requirements. 
Music Education Pinno Pedagogy Music Perform1111ce (All Co11ce11tratio11s) M11sic Performance­Voice • Undergraduate degree in music education, or its equivalent. • The personal statement must include the applicant's teaching philosophy. • The recommenders must be familiar with the applicant's teaching. • Applicant must complete an interview with an appropriate faculty member. • Audition is only required for applicants intending to pursue Applied Music study • The personal statement must include the applicant's teaching philosophy. • Repertoire list • Expected to be proficient in German, French, and Italian diction. If an incoming student is not proficient, they will be admitted conditionally and must take MUSC 110 - Vocal Diction I: English and Italian and/ or MUSC 
111 - Vocal Diction II: German and French within the first two semesters of study and receive a B or better. 
Vocal Diction I and II do not count toward degree requirements. 
Conditional Admission 
Students deficient in a requirement for degree admission may be granted conditional admission, subject to removal of the 
deficiency while beginning graduate study. Hours earned in making up deficiencies are in addition to those normally required for 
the degree. 
School Information 
Music & Dance, College of Arts & Sciences 
W. Doug Baker, Ph.D. I Director (Interim) I NlOl Alexander I 734.487.4380 I wbakerii@emich.edu 
Advisor Information 
David Pierce, D.M.A. I N101 Alexander I 734.487.4380 I 4P-ierce@emich.edu 
Upon admission to the School of Music & Dance, each student will meet with the graduate advisor for assistance in planning a 
curriculum. 
Degree Requirements: 30 hours 
The Master of Music program requires the completion of 30 hours of course work. A student must earn a grade of n B or higher in all Supportive Studies and Concentration courses. If a grade lower 1111111 a B is earned in any course, the student must retake the course nnd receive 11 B or higher, before tire credits for that course can be cou11ted toward their degree. 
Supportive Studies in Music: 10 hours 
Students will complete ten hours of Supportive Studies in Music. To satisfy this requirement, students will complete MUSC 500 
- Introduction to Graduate Studies. and eight additional hours of coursework distributed among the music theory and music 
history courses listed below, and in some cases other courses not listed. The specific requirements are determined by the 
student's conce11tratio11. 
Each student must achieve an acceptable score (70% or higher) on the Music Theory Graduate Placement Exam before enrolling 
in any of the Music Theory courses. The Music Theory Graduate Placeme11t Exam mny be tnke11 only one time. 
Students who fail to achieve an acceptable score must complete MUSC 509 - Graduate Theory Review (2 hrs) with a B or better, prior to enrolling in the music theory courses listed below. Students placed into MUSC 509 are allowed to take the course only one time. Any student who does not earn a B or better in the course, will not be allowed to continue in the graduate program. MUSC 509 does not count towards degree requirements. Music Theory Courses , MUSC 511 - Analytical Technj9� 2 hrs • MUSC 512 - Counteq2oint 2 hrs , MUSC 513 - Form and Anal>7s� 2 hrs • MUSC 516 - Schenkerian Analy� 2 hrs • MUSC 517 - Compositional Techni9!:!§ 2 hrs Music History Courses • MUSC 632 - Baro9ue Music 2 hrs • MUSC 633 - Music in the Classical Era 2 hrs • MUSC 634 -Musk in the Romantic Era 2 hrs , MUSC 635 - Music Since 1900 2 hrs • MUSC 694 - Seminar 2 hrs Must be a music history topic Concentration: 20 hours Choose one concentration from the following. Composition Supportive Studies in Music • Choose four hours from the list of Music Theorr. courses, excluding MUSC 517 • Choose four hours from the list of Music Historr. courses Required Courses: 16 hours Students will be admitted to 600-level Music Composition if the quality and quantity of their work in MUSC 518 indicates that they Ccln do advanced work in composition. MUSC 518 may be taken up to four times, but will only count once towards the degree requirements. Repeating MUSC 518 beyond the four-time limit requires permission from the school. • MUSC 512 - Counteq2oint 2 hrs , MUSC 518- Music ComP-osition I 3 hrs , MUSC 617 - Music ComP-osition II 3 hrs • MUSC 618 - Music ComP-osition Ill 3 hrs • MUSC 693 - Thesis 3 hrs • MUSC 694 - Seminar 2 hrs Elective Courses: 4 hours Music or non-music courses selected in consultation with the graduate advisor Conducting Supportive Studies in Music • Complete MUSC 513 - Form and Analysis and choose two additional hours from the list of Music Theorr. courses • Choose four hours from the list of Music Historr. courses 
Required Courses: 10 hours 
• ACND 654_- AP-plied Musjc Conducting 1 hr 
MUSC 678 - Advanced Conducting 2 hrs 
• MUSC 688 - Ensemble Conducting Recital 2 hrs 
, MUSC 694 - Seminar 2 hrs Studrmts will take MUSC 694 twice 
Note - The recital will in most cases be a lecture recital with 30 minutes of conducted music and 30 minutes of lecture. 
Elective Studies: 10 hours 
In consultation with the major professor, choose 10 credit hours in other music courses from the list below 
• ACND 654 - A12J?lied Music Conducting 1 hr 
• Axxx 552 - AJ212Iied Music 2 hrs 
• Axxx 554 - Am2lied Music 2 hrs 
• MUSC 550 - Ensemble 1 hr 
• MUSC 660 - PedagQgy, of Music Performance 1 hr 
• MUSC 661 • Princi12al Instrument PedagggY. 1 hr 
• MUSC 662 • Vocal PedagQgy, 2 hrs 
• MUSC 676 -Score Study and Rehearsal Strateg� 2 hrs 
Music Education 
Supportive Studies in Music 
• Choose two hours from the list of Music Theozy. courses 
• Choose two hours from the list of Music History. courses 
• Choose an additional four hours from either list or from the following: AP-P-lied Music course in 12rinciJ2k 
instrument {1-2 hrs), MUSC 565 - Ensemble PedagQgy, and Literature (2 hrs), or MUSC 678 - Advanced Conducting (2 
hrs) 
Music Education Core Courses: 12 hours 
• MUSC 572 - Psychology, of Music Teaching and Leaming 3 hrs 
• MUSC 642 - Historical and Philoso12hical Foundations of Music Education 3 hrs 
• MUSC 646 - Music Curriculum and Assessment 3 hrs 
• MUSC 695 • Seminar 3 hrs 
Culminating Experience and Elective Courses: 8 hours 
A student must complete eight hours from one of the following options. 
QP-tion I • Thesis 
Required Courses: 6 hours 
In addition to the following course requirements, a one-hour thesis defense is required • EDPS 687 - Qualitative/Intemretive Research 3 hrs 
• MUSC 693 - Thesis 3 hrs 
Elective Course: 2 hours 
Students are required to complete a minimum of 2 hours of music or non-music courses selected in consultation with 
the graduate advisor. These may include courses offered through the College of Education, the music education course 
electives listed below, or others. 
QP-tion II - Final Project 
Required Course: 2 hours 
• MUSC 692 • Final Project 2 hrs 
To be determined in consultation with faculty advisor. Could consist of one of the following: 
• The student examines three different areas of scholarship and gives a one-hour oral presentation based on his/her 
work. The presentation will include a handout with references, but no extended paper is required. 
, The student examines one area of scholarship in depth, writes a paper suitable for journal submission (e.g., Music 
Educators Journal, etc.), and gives an accompanying one-hour presentation. 
• The student gives ensemble conducting recital and an accompanying presentation. Students who choose this option 
must also take MUSC 678 - Advanced Conducting as part of their Supportive Studies or Elective Courses. 
Elective Courses: 6 hours 
Students are required to complete a minimum of 6 hours of music or non-music courses selected in consultation 
with the graduate advisor. These may include courses offered through the College of Education, the music education 
course electives listed below, or others. 
Music Education Elective Courses 
• MUSC 565 - Ensemble PedagQgy. and Literature 2 hrs 
• MUSC 590 -SpecjaJ To� 1 hr 
• MUSC 591 - Special To� 2 hrs 
• MUSC 592 - Special To� 3 hrs 
• MUSC 594 - Workshop. in Music 1 hr 
• MUSC 595 - Workshov. in Music 2 hrs 
• MUSC 596 - Workshov. in Music 3 hrs 
• MUSC 698 - Independent Study 2 hrs 
• MUSC 699 - Inde12endent Study 3 hrs 
• MUSC 676 • Score Study and Rehearsal Strategies 2 hrs 
• MUSC 678 • Advanced Conducting 2 hrs 
, MUSC 697 - Inde12endent Study 1 hr Music Performance - Collaborative Keyboard 
Supportive Studies in Music 
• Choose four hours from the list of Music Theor}'. courses 
• Choose four hours from the list of Music Histo[Y. courses 
Required Courses: 18 hours 
• ACQ!...(A1mlied Music) at 652-level or above; students must complete ACOL 664 8 hrs 
• MUSC 551 - Vocal and Instrumental Collaboration 2 hrs Taken twice for a total of four hours 
• MUSC 561 - Studies in Literature 2 hrs 
• MUSC 660 - PedagQgY. of Music Performance 1 hr 
• MUSC 661 - Princi12al Instrument Pedagggr. 1 hr Must be taken concurrently with MUSC 660 
• MUSC 687 · Graduate Recital 2 hrs 
Elective Courses: 2 hours 
Music or non-music courses selected in consultation with the graduate advisor. Music Performance - Harpsichord or Organ 
Supportive Studies in Music 
• Choose four hours from the list of Music Theorr. courses 
• Choose four hours from the list of Music Historr. courses 
Required Courses: 18 hours 
• AP-P-lied Music (Axxx, hai:psichord or orgi!Jl). at 652-level or above; students must complete Axxx 664 8 hrs 
• MUSC 515 - Common Practice Improvisation 2 hrs 
• MUSC 546 - Collegjum Musicum 1 hr Tnkcn twice for a total of two hours 
• MUSC 561 - Studies in Literature 2 hrs 
• MUSC 660 - PedagQgy, of Music Performance 1 hr 
• MUSC 661 • Princif.!al Instrument PedagQgY. 1 hr Must be taken co11currently with MUSC 660 
• MUSC 687 - Graduate Recital 2 hrs 
Elective Courses: 2 hours 
Music or non-music courses selected in consultation with the graduate advisor. Music Performance - Piano 
Supportive Studies in Music 
• Choose four hours from the list of Music Theorr. courses 
• Choose four hours from the list of Music Historr. courses or from the following MUSC 504 - America's Music. MUSC 
505 - World Music, or MUSC 631 - Renaissance Musjc. 
Required Courses: 18 hours 
• AP-P-lied Music (Axxx,_P-iano). at 652-level or above; students must complete Axxx 664 8 hrs 
• MUSC 561 - Studies in Literature 2 hrs 
• MUSC 660 - Pedag2gr. of Music Performance 1 hr 
• MUSC 661 - PrinciJ;rn,I Instrument PedagQgY. 1 hr Musi be tnken roncurrently with MUSC 660 
• MUSC 687 • Graduate Recital 2 hrs Choose four liours from the following 
• MUSC 515 - Common Practice Im12rovisation 2 hrs 
• MUSC 551 • Vocal and Instrumental Collaboration 2 hrs 
• MUSC 554 • Chamber Music 1 hr Taken twice for a total of two hours 
• MUSC 561 - Studies in Literature 2 hrs 
Elective Courses: 2 hours 
Music or non-music courses selected in consultation with the graduate advisor. Music Performance - Voice 
Supportive Studies in Music 
• Choose four hours from the list of Music Theory. courses 
• Choose four hours from the list of Music Historr. courses 
Required Courses: 16 hours 
• AVOC (t.P-P-lied Music). at 652-level or above; students must complete AVOC 664 8 hrs • Ensemble 1 hr • MUSC 561 -Studies in Literature 2 hrs • MUSC 660 - PedagQgY. of Music Performance 1 hr • MUSC 662 - Vocal Pedagggr. 2 hrs Must be takm co11currently with MUSC 660 • MUSC 687 - Graduate Recital 2 hrs 
Elective Courses: 4 hours Music or non-music courses selected in consultation with the graduate advisor. 
Music Performance - Wind, String, or Percussion Instrument 
Supportive Studies in Music • Choose four hours from the list of Music Theoo: courses • Choose four hours from the list of Music History, courses 
Required Courses: 16-17 hours • dP-P.lied Music 8 hrs (wind, siring, or percussion instrument, at 652-level or above; students must complete "664") , Ensemble 3 hrs MUSC 660 - PedagQgY. of Music Performance 1 hr • MUSC 661 - PrinciP.al Instrument Pedag2gy,, 1 hr Must be taken concurrently w,th MUSC 660 • MUSC 687 - Graduate Recital 2 hrs Choose 011e course from the following To be determined by applied music faculty • MUSC 559 -Studies in Literature 1 hr • MUSC 561 -Studies in Literature 2 hrs 
Elective Courses: 3-4 hours Music or non-music courses selected in consultation with the graduate advisor. 
Piano Pedagogy 
Supportive Studies in Music • Choose four hours from the list of Music Theory, courses • Choose four hours from the list of Music History. courses Required Courses: 18 hours • Applied Music 8 hrs (APED at 652-level or above) • MUSC 561 • Studies in Literature 2 hrs • MUSC 660 • Pedagggy,, of Music Performance 1 hr • MUSC 661 • Principal Instrument PedagQgr. 1 hr • MUSC 665 - Elementary Pjano Pedagggy,, 2 hrs • MUSC 667 -GrouP. Piano PedagQgY., and Technolog:r. 2 hrs • MUSC 692 - Final Project 2 hrs 
Elective Courses: 2 hours 
Music or non-music courses selected in consultation with the graduate advisor, 
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2019-2020 Catalog - Program Proposal • Combining Programs 
* * *Instructions for Originator* * *  
Following the "Program Revision" user guide is highly recommended (see User Guides). 
Complete the proposal in the following order: 
Complete Section I - ProP-osal Information 
Launch Proposal Do not edit Section II until after the proposal is launched. 
Complete Section II - Program & ProP-osal Information 
Approve Proposal 
Please pay close attention to the instructions at the beginning of each section. 
Section _!_ ::-_ _?r�posal Information [Pre-Launch] 
Please read the instructions carefully, mistakes made in this section may require you to start over 
with a new proposal. Do not edit Section II until after the proposal is launched. 
[1 . 1 ]  Program Type 
Please select "Program" 
Program Type* • Program 
Shared Core 
[1 .2] Import Program 
] 
To import the combined program from the catalog, please follow the directions outlined in the 
user guide. The Imported catalog content appears in Section II. Please do not edit Section II, if 
needed, until � the proposal is launched. 
A proposal launched without first importing catalog content will be deleted. 
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Program imported • Yes from the catalog?,. 
[1 .3] Department and College Selection 
Department* 
Music & Dance 
Curriculog 
College* ,✓ AS - Arts & Sciences BU - Business ED - Education 
HH - Health and Human Services TC - Technology 
[1 .4] Department Faculty Input 
To determine the path the proposal will take within the department, please review the options 
below and make the appropriate selections. 
Do any of the 
following have 
purview over this 
program?* 
Program ,  Section, or Area Committee 
Undergraduate Committee 
Graduate Committee 
./ Instruction or Curriculum Committee ( Dept. Wide) 
Dept./School Faculty 
None of the Above 
If "Program, Section, Area Committee" is selected above, please select the committee from 
the drop-down menu below. If not applicable, please skip. 
Program, Section, 
or Area Committee 
Faculty Vote Count 
If applicable, this field should be completed before the proposal leaves the department/school. 
Faculty Vote Count 18/18 
* * *Instructions for Originator* * *  _____ _  J 
STOP & LAUNCH PROPOSAL 
Scroll back to the top of this page and launch the proposal by clicking the blue triangle. 
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!Do not edit past this point until after the proposal is launched! 
Section II - Program & Proposal Information [Post-Launch] 
Please carefully read the instructions in each sub-section and reference user guide. Add to or revise 
each sub-section, as needed. 
[2. 1 ]  Proposal Rationale 
Please use the text box below to provide a rationale for this combined program. 
Rationale 
It is in the nature of graduate study in music that each student is provided an 
opportunity to concentrate on the specific skills needed for their pertormance or 
teaching specialization. Since it is now posible to have official concentrations 
within graduate programs, we in the EMU School of Music and Dance would like to 
combine all of our existing music masters degree programs into one single Master 
of Music degree program with concentrations. Doing so will clarify and simplify our 
degree offerings, allowing us to streamline catalog copy for program offerings, 
communicate more clearly with existing and potential students, etc.. Having one 
Master of Music degree program with concentrations coordinates with 
recommendations from the National Association for Schools of Music (NASM), our 
accrediting body. 
[2.2] Existing "Stand-Alone" Programs 
In the text box below, please list the existing undergraduate majors or graduate programs that 
are now concentrations under this combined program. Following approval of the combined 
program, the existing "stand-alone" programs will be phased out. 
Existing "Stand-
Alone" Programs Master of Music in Composition 
Master of Music in Music Education 
Master of Music in Music Performance - Collaborative Keyboard 
Master of Music in Music Performance - Harpsichord or Organ 
Master of Music in Music Performance - Piano 
Master of Music in Music Performance - Voice 
Master of Music in Music Performance - Wind, String, or Percussion Instrument 
hllps://emich.curriculog.com/proposal:2403/print 3./16 
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Master of Music in Piano Pedagogy 
[2.3] Combined Program 
Program Title* Music [M .M . J  
Degree Type 
Master of Music 
The "Catalog Description" is the section at top of each catalog page, that provides a brief 
Introduction to the program. If this field blank, please consider writing a description. The description 
should not include admission or program requirements. 
Catalog 
Description Eastern Michigan University offers a Master of Music degree program with nine 
concentration options: 
• Composition 
• Conducting 
• Music Education 
• Music Performance - Collaborative Keyboard 
• Music Performance - Harpsichord or Organ 
• Music Performance - Piano 
• Music Performance - Voice 
• Music Performance - Wind, String, or Percussion Instrument 
• Piano Pedagogy 
If needed, the combined curriculum can be revised below. It is highly recommended that you follow 
directions found in the user guide when working in this section. 
Below you will find three icons. 
The far right icon, View Curriculum Courses, displays all courses currently in the program. A 
course must be listed here before it can be added to the program. 
The middle icon, View Curriculum Schema, is where the program is edited. 
The far left icon, Curriculum Preview, will open a new window with a preview of how the 
program will appear in the catalog. Click on the red pensile in the right corner to view 
revisions. 
Curriculum* 
Program Admission 
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Admission to the Master of Music program Is granted to students who 
meet the requirements of both the Graduate School and the School of 
Music & Dance. Application for admission to the Graduate School 
should be completed at emlch.edy/graduatetaP-RlY.• 
Transcripts from all previously attendant post-secondary schools 
should be forwarded to the Office of Admissions at the time of 
application. 
General Admission Criteria 
The following criteria are required for all applicants. Additional or 
modified criteria based on the applicant's concentration may be required 
(see Concentration Specific Admission Criteria). 
Undergraduate degree In music, or Its equivalent 
Audition 
A personal statement summarizing plans for graduate 
study 
Two letters of recommendation 
Music Theory Graduate Placement Exam 
Interview with a faculty member may be required 
Concentration Specific Admission Criteria 
The applicant is responsible for ensuring that their application Includes 
the required concentration-specific documents. 
At least two original compositions 
Composition Audition is only required for applicants 
intending to pursue Applied Music study 
Pre-screening Video 
Choral Conducting - Expected to be 
proficient in German, French, and Italian 
diction. If an incoming student Is not 
proficient, they will be admitted 
Conducting 
conditionally and must take MUSC 110 -
vocal Diction J: English and 
Italian and/or MUSC 111 - Vocal Diction 
II: German and French within the first 
two semesters of study and receive a B 
or better. Vocal Diction I and JI do not 
count toward degree requirements. 
Music Education 
Undergraduate degree In music 
education, or its equivalent. 
The personal statement must include the 
applicant's teaching philosophy. 
5fl6 
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Plano Pedagogy 
Mme I Performance (All Concentrations) 
Music 
Performance­
Voice 
Conditional Admission 
Curriculog 
The recommenders must be familiar 
with the applicant's teaching. 
Applicant must complete an interview 
with an appropriate faculty member. 
Audition Is only required for applicants 
intending to pursue Applied Music study 
The personal statement must include the 
applicant's teaching philosophy. 
Repertoire list 
Expected to be proficient in German, 
French, and Italian diction. If an 
incoming student is not proficient, they 
wlll be admitted conditionally and must 
take MUSC 110 - Vocal Diction I: English 
and Italian and/ or MUSC 111 - Vocal 
Diction II: German and French within 
the first two semesters of study and 
receive a B or better. Vocal Diction I and 
II do not count toward degree 
requirements. 
Students deficient In a requirement for degree admission may be 
granted condltlonal admission, subject to removal of the deficiency 
while beginning graduate study. Hours earned In making up deficiencies 
are in addition to those normally required for the degree. 
School Information 
Music & Dance, College of Arts & Sciences 
W. Doug Baker, Ph.D. I Director (Interim) I N101 Alexander I 734.487.4380 
I wbakerll@emlch.edu 
Advisor Information 
6116 
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David Pierce, D.M.A. I N101 Alexander I 734.487.4380 
I �P-ierce@emich.edu 
Upon admission to the School of Music & Dance, each student will meet 
with the graduate advisor for assistance In planning a curriculum. 
Degree Requirements: 30 hours 
The Master of Music program requires the completion of 30 hours of 
course work. A student must earn a grade of a B or higher in all 
Supportive Studies and Concentration courses. If a grade lower than a 8 
Is earned In any course, the student must retake the course and receive 
a B or higher, before the credits for that course can be counted toward 
their degree. 
Supportive Studies in Music: 10 hours 
Students will complete ten hours of Supportive Studies In Music. To 
satisfy this requirement, students wlll complete MUSC 500 - Introduction 
to Graduate Studies. and eight additional hours of coursework 
distributed among the music theory and music history courses listed 
below, and in some cases other courses not listed. The specific 
requirements are determined by the student's concentration. 
Each student must achieve an acceptable score (70% or higher) on the 
Music Theory Graduate Placement Exam before enrolling in any of the 
Music Theory courses. The Music Theory Graduate Placement Exam 
may be taken only one time. 
Students who fall to achieve an acceptable score must complete MUSC 
509 - Graduate TheorY. Review (2 hrs) with a B or better, prior to 
enrolling in the music theory courses listed below. Students placed 
into MUSC 509 are allowed to take the course only one time. Any student 
who does not earn a B or better in the course, will not be allowed to 
continue in the graduate program. MUSC 509 does not count towards 
degree requirements. 
[Before)llusic Theory Courses 
MUSC 511 Analytical Techniques 
MUSC 512 Counterpoint 
MUSC 513 Form and Analysis 
MUSC 516 Schenkerian Analysis 
MUSC 517 Compositional Techniques 
[Before] 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
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Music History Courses 
MUSC 632 Baroque Music 
MUSC 633 Music in the Classical Era 
MUSC 634 Music in the Romantic Era 
MUSC 635 Music Since 1900 
MUSC 694 Seminar 
[Right] Must be a music history topic 
Concentration: 20 hours 
Choose one concentration from the following. 
Composition 
Supportive Studies In Music 
Choose four hours from the list of Music Theorv. courses, 
excluding MUSC 517 
Choose four hours from the list of Mysjc Hlsto[Y. courses 
' [Before] 
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Required Courses: 16 hours 
Students will be admitted to 600-level 
Music Composition if the quality and 
quantity of their work in MUSC 
518 indicates that they can do advanced 
work in composition. MUSC 518 may be 
taken up to four times, but will only 
count once towards the degree 
requirements. Repeating MUSC 
518 beyond the four-time limit requires 
permission from the school. 
MUSC 512 Counterpoint 
MUSC 518 Music Composition I 
MUSC 617 Music Composition II 
MUSC 618 Music Composition III 
MUSC 693 Thesis 
MUSC 694 Seminar 
[After] 
Elective Courses: 4 hours 
Music or non-music courses selected in 
consultation with the graduate advisor 
Conducting 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
3 hrs 
3 hrs 
3 hrs 
3 hrs 
2 hrs 
8116 
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Supportive Studies In Music 
Complete MUSC S13 - Form and Analv.sis and choose two 
addltlonal hours from the list of Music Theorv. courses 
Choose four hours from the list of Music Histo[Y. courses 
[Before] 
Required Courses: 10 hours 
ACND 6S4 Applied Music Conducting 
MUSC 678 Advanced Conducting 
MUSC 688 Ensemble Conducting Recital 
MUSC 694 Seminar 
[Right] Students will take MUSC 694 twice 
[After] 
Note - The recital will in  most cases be a 
lecture recital with 30 minutes of 
conducted music and 30 minutes of 
lecture. 
[Before] 
Elective Studies: 10 hours 
In consultation with the major 
professor, choose 10 credit hours in 
other music courses from the list below 
[Before]ACND 654 - Applied Music Conducting 1 hr 
[Before�xxx 552 - Applied Music 2 hrs 
[Before]Axxx 554 • Applied Music 2 hrs 
MUSC 550 Ensemble 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
MUSC 662 Vocal Pedagogy 
MUSC 676 Score Study and Rehearsal 
Strategies 
Music Education 
Supportive Studies in Music 
Choose two hours from the list of Music Theorv. courses 
Choose two hours from the list of Music Hlstorv. courses 
Choose an additional four hours from either list or from the 
following: Applied Music course in principle instrument (1-2 
hrs), MUSC 565 - Ensemble PedagQgY. and Literature (2 
hrs), or MUSC 678 • Advanced Conducting (2 hrs) 
1 hr 
2 hrs 
2 hrs 
2 hrs 
1 hr 
1 hr 
1 hr 
2 hrs 
2 hrs 
9.116 
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[Before] 
Music Education Core Courses: 12 hours 
MUSC 572 Psychology of Music Teaching 
and Learning 
MUSC 642 Historical and Philosophical 
Foundations of Music Education 
MUSC 646 Music Curriculum and 
Assessment 
MUSC 695 Seminar 
(Before] 
Culminating Experience and Elective 
Courses: 8 hours 
A student must complete eight hours 
from one of the following options. 
0Rtion I - Thesis 
Required Courses: 6 hours 
In addition to the following course 
requirements, a one-hour thesis defense 
is required 
EDPS 687 Qualitative/Interpretive 
Research 
MUSC 693 Thesis 
[After] 
Elective Course: 2 hours 
Students are required to complete a 
minimum of 2 hours of music or non­
music courses selected in consultation 
with the graduate advisor. These may 
include courses offered through the 
College of Education, the music 
education course electives listed below, 
or others. 
(Before] 
QRtion II • Final Project 
Required Course: 2 hours 
MUSC 692 Final Project 
[After] 
[After] 
To be determined In consultation with 
faculty advisor. Could consist of one of 
the following: 
The student examines three different areas 
of scholarship and gives a one-hour oral 
presentation based on his/her work. The 
presentation will include a handout with 
references, but no extended paper is 
required. 
The student examines one area of 
scholarship in depth, writes a paper suitable 
for journal submission (e.g., Music Educators 
Journal, etc.), and gives an accompanying 
one-hour presentation. 
The student gives ensemble conducting 
recital and an accompanying presentation. 
Students who choose this option must also 
3 hrs 
3 hrs 
3 hrs 
3 hrs 
3 hrs 
3 hrs 
2 hrs l0/16 
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take MUSC 678 - Advanced Conducting as 
part of their Supportive Studies or Elective 
Courses. 
' [Before] 
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Elective Courses: 6 hours 
Students are required to complete a 
minimum of 6 hours of music or non� 
music courses selected in consultation 
with the graduate advisor. These may 
include courses offered through the 
College of Education, the music 
education course electives listed below, 
or others. 
Music Education Elective Courses 
MUSC 565 Ensemble Pedagogy and 
Literature 
MUSC 590 Special Topics 
MUSC 591 Special Topics 
MUSC 592 Special Topics 
MUSC 594 Workshop in Music 
MUSC 595 Workshop in Music 
MUSC 596 Workshop in Music 
MUSC 698 Independent Study 
MUSC 699 Independent Study 
MUSC 676 Score Study and Rehearsal 
Strategies 
MUSC 678 Advanced Conducting 
MUSC 697 Independent Study 
Music Performance - Collaborative Keyboard 
Supportive Studies In Music 
Choose four hours from the list of Music TheorY. courses 
Choose four hours from the list of Music HlstorY. courses 
[Before] 
Required Courses: 18 hours 
[Before]ACOL (Applied Music) at 652-level or above; 
students must complete ACOL 664 8 hrs 
MUSC 551 Vocal and Instrumental 
Collaboration 
[Right] Taken twice for a total of four hours 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
[Right] 
2 hrs 
1 hr  
2 hrs 
3 hrs 
1 hr  
2 hrs 
3 hrs 
2 hrs 
3 hrs 
2 hrs 
2 hrs 
1 hr  
2 hrs 
2 hrs 
1 hr 
1 hr 
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Must be taken concurrently with MUSC 
660 
MUSC 687 Graduate Recital 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected in  
consultation with the graduate advisor. 
Music Performance - Harpsichord or Organ 
Supportive Studies in Music 
Choose four hours from the list of Music TheorY, courses 
Choose four hours from the 11st of Music Hlsto[Y. courses 
[Before] 
Required Courses: 18 hours 
[Before¾.pplied Music (Axxx, harpsichord or 
organ) at 652-level or above; students must 
complete Axxx 664 8 hrs 
MUSC 515 Common Practice 
Improvisation 
MUSC 546 Collegium Musicum 
[Right] Taken twice for a total of two hours 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
[Right] Must be taken concurrently with MUSC 
660 
MUSC 687 Graduate Recital 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected i n  
consultation with the graduate advisor. 
Music Performance - Piano 
Supportive Studies In Music 
Choose four hours from the list of Music Theory courses 
Choose four hours from the list of Music History courses or 
from the following MUSC 504 - America's Music, MUSC 505 
- World Music, or MUSC 631 - Renaissance Music. 
2 hrs 
2 hrs 
1 hr 
2 hrs 
1 hr 
1 hr 
2 hrs 
12/16 
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(Before] 
Required Courses: 18 hours 
(BeforeJApplied Music (Axxx, piano) at 652-level or 
above; students must complete Axxx 664 8 
hrs 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
[Right] Must be taken concurrently with MUSC 
660 
MUSC 687 Graduate Recital 
[Before] 
Choose four hours from the following 
MUSC 515 Common Practice 
Improvisation 
MUSC 551 Vocal and Instrumental 
Collaboration 
MUSC 554 Chamber Music 
[After] MUSC 561 - Studies in Literature 2 hrs 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected i n  
consultation with the graduate advisor. 
[Right] Taken twice for a total of two hours 
Music Performance - Voice 
Supportive Studies in Music 
Choose four hours from the list of Music Theorv. courses 
Choose four hours from the 11st of Music HlstorY. courses 
[Before] 
Required Courses: 16 hours 
[Before]AVOC (Applied Music) at 652-level or above; 
students must complete AVOC 664 8 hrs 
[BeforeJensemble 1 hr 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 662 Vocal Pedagogy 
[Right] Must be taken concurrently with MUSC 
660 
MUSC 687 Graduate Recital 
2 hrs 
1 hr 
1 hr 
2 hrs 
2 hrs 
2 hrs 
1 hr 
2 hrs 
1 hr 
2 hrs 
2 hrs 
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Elective Courses: 4 hours 
Music or non-music courses'selected in 
consultation with the graduate advisor. 
Music Performance - Wind, String, or Percussion 
Instrument 
Supportive Studies In Music 
Choose four hours from the list of Music Theorv. courses 
Choose four hours from the list of Music HistO[Y. courses 
[Before] 
Required Courses: 16-17 hours 
[Before¾pplied Music 8 hrs (wind, string, or 
percussion instrument, at 652-level or 
above; students must complete "664") 
[Before\:nsemble 3 hrs 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
[Right] Must be taken concurrently with MUSC 
660 
MUSC 687 Graduate Recital 
[Before] 
Choose one course from the following 
To be determined by applied music 
faculty 
MUSC 559 Studies in Literature 
MUSC 561 Studies in Literature 
[After] 
Elective Courses: 3-4 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. 
Piano Pedagogy 
Supportive Studies in Music 
Choose four hours from the list of Music Theorv. courses 
Choose four hours from the list of Music Histo[Y. courses 
1 hr 
1 hr 
2 hrs 
1 hr 
2 hrs 
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[Before] 
Required Courses: 18 hours 
[Before¾pplied Music 8 hrs (APED at 652-level or 
above) 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music 
Performance 
MUSC 661 Principal Instrument 
Pedagogy 
MUSC 665 Elementary Piano Pedagogy 
MUSC 667 Group Piano Pedagogy and 
Technology 
MUSC 692 Final Project 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. 
** *Appro�a_l _!)roposal* * * 
2 hrs 
1 hr 
1 hr 
2 hrs 
2 hrs 
2 hrs 
_ _J 
If the proposal is ready to move on to the next step of the process, scroll back to the top of this page 
and locate the decisions icon on the right side of the page (blue circle w/ white checkmark). 
Select "approve" and "make my decision." 
Course and Program Development Office 
This section is reserved for the Course and Program Development Office, please do not edit. 
Change to Banner • Yes No codes? 
CPD Office Notes 
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College Dean [Signature Step] Status: Approved 
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0 Michael Tew 01/29/2019 
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Music [M.M.] 
Program Admission 
Admission to the Master of Music program is granted to students who meet the requirements of both 
the Graduate School and the School of Music & Dance. Application for admission to the Graduate School 
should be completed at emich .edu/graduate/a12ruv.. 
Transcripts from all previously attendant post-secondary schools should be forwarded to the Office of 
Admissions at the time of application. 
General Admission Criteria 
The following criteria are required for all appticants. Additional or modified criteria based on the 
applicant's concentration may be required (see Concentration Specific Admission Criteria).  
• Undergraduate degree in music, or its equivalent 
• Audition 
• A personal statement summarizing plans for graduate study 
• Two letters of recommendation 
• Music Theory Graduate Placement Exam 
• Interview with a faculty member may be required 
Concentration Specific Admission Criteria 
The applicant is responsible for ensuring that their application includes the required concentration­
specific documents. 
Composition 
Conducting 
Music 
Education 
Piano Pedagogy 
Music II Performance 
• 
• 
• 
• 
• 
At least two original compositions 
Audition is only required for applicants intending to pursue Applied Music study 
Pre-screening Video 
Choral Conducting - Expected to be proficient in German, French, and Italian 
diction. If an incoming student Is not proficient, they will be admitted 
conditionally and must take MUSC 110 • Vocal Diction I: English and 
Italian and/or MUSC 1 1 1  - Vocal Dii;;tiQn II: German and French within the first 
two semesters of study and receive a B or better. Vocal Diction I and II do not 
count toward degree requirements. 
Undergraduate degree in music education, or its equivalent . 
• The personal statement must include the applicant's teaching philosophy. 
• The recommenders must be familiar with the applicant's teaching . 
Applicant must complete an interview with an appropriate faculty member • 
• Audition is only required for applicants intending to pursue Applied Music study 
• The personal statement must include the applicant's teaching philosophy. 
• Repertoire list I 
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(All 
Concentrations) 
Music 
Performance• 
Voice 
Curriculum Schema Preview 
• Expected to be proficient in German, French, and Italian diction. If an incoming 
student is not proficient, they will be admitted conditionally and must take MUSC 
110  - Vocal Diction I: English and Italian and/or MUSC 1 1 1  - Vocal Diction II: 
German and French within the first two semesters of study and receive a B or 
better. Vocal Diction I and II do not count toward degree requirements. 
Conditional Admission 
Students deficient in a requirement for degree admission may be g ranted conditional admission, subject 
to removal of the deficiency while beginning graduate study. Hours earned in making up deficiencies are 
in addition to those normally required for the degree. 
School Information 
Music & Dance. College of Arts & Sciences 
W. Doug Baker, Ph.D. I Director (Interim) I NlOl Alexander I 734.487.4380 I wbakerii@emich.edu 
Advisor Information 
David Pierce, D.M.A. I N101 Alexander I 734.487.4380 I QRierce@emich.edu 
Upon admjssion to the School of Musk & Dance, each student will meet with the graduate advisor for 
assistance in planning a curriculum. 
Degree Requirements : 30 hours 
The Master of Music program requires the completion of 30 hours of course work. A student must earn a 
grade of a B or higher in all Supportive Studies and Concentration courses. If a grade lower than a B is 
earned in any course, the student must retake the course and receive a B or higher, before the credits 
for that course can be counted toward their degree. 
Supportive Studies in Music:  10 hours 
Students will complete ten hours of Supportive Studies in Music, To satisfy this requirement, 
students will complete MUSC 500 - Introduction to Graduate Studies, and eight additional hours 
of coursework distributed among the music theory and music history courses listed below, and in 
some cases other courses not listed. The specific requirements are determined by the 
student's concentration. 
Each student must achieve an acceptable score (70% or higher) on the Music Theory Graduate 
Placement Exam before enrolling ln any of the Music Theory courses. The Music Theory Graduate 
Placement Exam may be taken only one time. 
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Students who fail to achieve an acceptable score must complete MUSC 509 - Graduate Theorv. 
Review (2 hrs) with a B or better, prior to enrolling in the music theory courses listed below. 
Students placed into MUSC 509 are allowed to take the course only one time. Any student who 
does not earn a B or better in the course, will not be allowed to continue in the graduate 
program.  MUSC 509 does not count towards degree requirements. 
[Before] Music Theory Courses 
MUSC 5 1 1  Analytical Techniques 
MUSC 512 Counterpoint 
MUSC 513 Form and Analysis 
MUSC 516 Schenkerian Analysis 
MUSC 517 Compositional Techniques 
[Before] 
Music History Courses 
MUSC 632 Baroque Music 
MUSC 633 Music in the Classical Era 
MUSC 634 Music in the Romantic Era 
MUSC 635 Music Since 1900 
MUSC 694 Seminar 
[Right] Must be a music history topic 
Concentration : 20 hours 
Choose one concentration from the following. 
Composition 
Supportive Studies in Music 
• Choose four hours from the list of Music Theor:v. courses, excluding MUSC 
517 
• Choose four hours from the list of Music Histor:v. courses 
[Before] 
Required Courses: 16 hours 
Students will be admitted to 600-level Music 
Composition if the quality and quantity of their 
work in MUSC 518 indicates that they can do 
advanced work in compositton. MUSC 518 may 
be taken up to four times, but will only count 
once towards the degree requirements. 
Repeating MUSC 518 beyond the four-time limit 
requires permission from the school. 
MUSC 512 Counterpoint 
MUSC 518  Music Composition I 
MUSC 617 Music Composition II 
MUSC 618 Music Composition III 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
2 hrs 
3 hrs 
3 hrs 
3 hrs 
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MUSC 693 Thesis 
MUSC 694 Seminar 
[After] 
Conducting 
Elective Courses: 4 hours 
Music or non-music courses selected in 
consultation with the graduate advisor 
Supportive Studies in Music 
• Complete MUSC 513 - Form and Analy� and choose two additional hours 
from the list of Music Theorv. courses 
• Choose four hours from the list of Music Historv. courses 
[Before] 
Required Courses: 10 hours 
ACND 654 Applied Music Conducting 
MUSC 678 Advanced Conducting 
MUSC 688 Ensemble Conducting Recital 
MUSC 694 Seminar 
[Right] Students will take MUSC 694 twice 
[After] 
[Before] 
[Before] 
Note - The recital will in most cases be a lecture 
recital with 30 minutes of conducted music and 
30 minutes of lecture. 
Elective Studies: 10 hours 
In consultation with the major professor, choose 
10 credit hours in other music courses from the 
list below 
ACND 654 - Applied Music Conducting 1 
hr 
[Before] Axxx 552 - Applied Music 2 hrs 
[Before] Axxx 554 - Applied Music 2 hrs 
MUSC 550 Ensemble 
MUSC 660 Pedagogy of Music Performance 
MUSC 661 Principal Instrument Pedagogy 
MUSC 662 Vocal Pedagogy 
MUSC 676 Score Study and Rehearsal Strategies 
Music Education 
Supportive Studies in Music 
https://emich.curriculog.com/curriculumPreview.html 
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1 hr 
2 hrs 
2 hrs 
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• Choose two hours from the list of Music Theorv. courses 
• Choose two hours from the list of Music Hlstorv. courses 
• Choose an additional four hours from either list or from the following: AP.Rlied 
Music course in grinciP.le instrument ( 1-2 hrs), MUSC 565 - Ensemble 
PedagQg.v. and Literature (2 hrs), or MUSC 678 - Advanced Conducting (2 hrs) 
[Before] 
Music Education Core Courses: 1 2  hours 
MUSC 572 Psychology of Music Teaching and 
Learning 
MUSC 642 Historical and Philosophical 
Foundations of Music Education 
MUSC 646 Music Curriculum and Assessment 
MUSC 695 Seminar 
[Before] 
Culminating Experience and Elective 
Courses: 8 hours 
A student must complete eight hours from one of 
the following options . .Qption I - Thesis 
Required Courses: 6 hours 
In addition to the following course requirements, 
a one-hour thesis defense is required 
EDPS 687 Qualitative/Interpretive Research 
MUSC 693 Thesis 
[After] 
[Before] 
Elective Course: 2 hours 
Students are required to complete a minimum of 
2 hours of music or non-music courses selected 
in consultation with the graduate advisor. These 
may include courses offered through the College 
of Education, the music education course 
electives listed below, or others. 
Option II - Final Projgg 
Required Course: 2 hours 
MUSC 692 Finae Project 
[After] 
[After] 
To be determined in consultation with faculty 
advisor. Could constst of one of the following: 
The student examines three different 
areas of scholarship and gives a one-hour 
oral presentation based on his/her work. 
The presentation will include a handout 
hnps:/femich.curriculog.com/curriculumPreview.h1ml 
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with references, but no extended paper is 
required. 
The student examines one area of 
scholarship in depth, writes a paper 
suitable for journal submission (e.g., Music 
Educators Journal, etc. ), and gives an 
accompanying one-hour presentation. 
The student gives ensemble conducting 
recital and an accompanying presentation. 
Students who choose this option must also 
take MUSC 678 - Advanced Conducting as 
part of their Supportive Studies or Elective 
Courses. 
Elective Courses: 6 hours 
Students are required to complete a minimum of 
6 hours of music or non-music courses selected 
in consultation with the graduate advisor. These 
may include courses offered through the College 
of Education, the music education 
course electives listed below, or others. 
Musjc Education Elective Courses 
MUSC 565 Ensemble Pedagogy and Literature 
MUSC 590 Special Topics 
MUSC 591 Special Topics 
MUSC 592 Special Topics 
MUSC 594 Workshop in Music 
MUSC 595 Workshop in Music 
MUSC 596 Workshop in Music 
MUSC 698 Independent Study 
MUSC 699 Independent Study 
MUSC 676 Score Study and Rehearsal Strategies 
MUSC 678 Advanced Conducting 
MUSC 697 Independent Study 
Music Performance - Col laborative Keyboard 
Supportive Studies in Music 
• Choose four hours from the lfst of Music Theorv. courses 
• Choose four hours from the list of Music Historv. courses 
[Before) 
[Before) 
Required Courses: 18 hours 
ACOL {Applied Music) at 652-level or 
above; students must complete ACOL 
664 8 hrs 
MUSC 551 Vocal and Instrumental Collaboration 
[Right] Taken twice for a total of four hours 
h1tps://emich.curriculog.com/curriculumPreview. h1ml 
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MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music Performance 
MUSC 661 Principal Instrument Pedagogy 
[Right) Must be taken concurrently with MUSC 660 
MUSC 687 Graduate Recital 
[After) 
Elective Courses: 2 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. 
Music Performance - Harpsichord or Organ 
Supportive Studies In  Music 
• Choose four hours from the list of Music Theorv. courses 
• Choose four hours from the list of Music Histo[Y. courses 
(Before] 
[Before) 
Required Courses: 18 hours 
Applied Music (Axxx, harpsichord or 
organ) at 652-level or above; students 
must complete Axxx 664 8 hrs 
MUSC 515 Common Practice Improvisation 
MUSC 546 Collegium Musicum 
[Right) Taken twice for a total of two hours 
MUSC 561 Studies In Literature 
MUSC 660 Pedagogy of Music Performance 
MUSC 661 Principal Instrument Pedagogy 
[Right] Must be taken concurrently with MUSC 660 
MUSC 687 Graduate Recital 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected in 
consultation with the graduate advtsor. 
Music Performance - Piano 
Supportive Studies in Music 
• Choose four hours from the list of Music Theorv. courses 
• Choose four hours from the list of Music Histo[Y. courses or from the 
following MUSC 504 - America's Music, MUSC SOS - World Music, or MUSC 
631 - Renaissance Music. 
[Before) 
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Required Courses: 18 hours 
Applied Music (Axxx, piano) at 652-level 
or above; students must complete Axxx 
664 8 hrs 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music Performance 
MUSC 661 Principal Instrument Pedagogy 
[Right] Must be taken concurrently with MUSC 660 
MUSC 687 Graduate Recital 
[Before] 
Choose four hours from the following 
MUSC 515 Common Practice Improvisation 
MUSC 551 Vocal and Instrumental Collaboration 
MUSC 554 Chamber Music 
[After] MUSC 561 - Studies in Literature 2 hrs 
[After] 
Elective Courses: 2 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. 
[Right] Taken twice for a total of two hours 
Music Performance - Voice 
Supportive Studies in Music 
• Choose four hours from the list of Music Theory_ courses 
• Choose four hours from the list of Music Histor.v. courses 
[Before] 
[Before] 
[Before] 
Required Courses: 16 hours 
AVOC (Applied Music) at 652-level or 
above; students must complete AVOC 
664 B hrs 
Ensemble 1 hr 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Music Performance 
MUSC 662 Vocal Pedagogy 
[Right] Must be taken concurrently with MUSC 660 
MUSC 687 Graduate Redtal 
[After] 
Elective Courses: 4 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. https://emich.curriculog.com/curriculumPrev1ew.h1ml 2 hrs 1 hr 1 hr 2 hrs 2 hrs 2 hrs 1 hr 2 hrs 1 hr 2 hrs 2 hrs 8/10 
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M usic Performance - Wind, String, or Percussion Instrument 
Supportive Studies in Music 
• Choose four hours from the list of Music Theorv. courses 
• Choose four hours from the list of Music Historv. courses 
[Before] 
[Before] 
Required Courses: 16-17 hours 
Applied Music 8 hrs (wind, string, or 
percussion instrument, at 652-level or 
above; students must complete "664") 
[Before] Ensemble 3 hrs 
MUSC 660 Pedagogy of Music Performance 
MUSC 661 Principal Instrument Pedagogy 
[Right] Must be taken concurrently with MUSC 660 
MUSC 687 Graduate Recital 
[Before] 
Choose one course from the following 
To be determined by applied music faculty 
MUSC 559 Studies in Literature 
MUSC 561 Studies in Literature 
[After] 
Elective Courses: 3-4 hours 
Music or non-music courses selected in  
consultation with the graduate advisor. 
Piano Pedagogy 
Supportive Studies in Music 
• Choose four hours from the ,ist of Music Theorv. courses 
• Choose four hours from the tist of Music Historv. courses 
[Before] 
[Before] 
Required Courses: 18 hours 
Applied Music 8 hrs (APED at 652-level or 
above) 
MUSC 561 Studies in Literature 
MUSC 660 Pedagogy of Musk Performance 
MUSC 661 Principal Instrument Pedagogy 
MUSC 665 Elementary Piano Pedagogy 
MUSC 667 Group Piano Pedagogy and 
Technology 
1 hr 
1 hr 
2 hrs 
1 hr 
2 hrs 
2 hrs 
1 hr 
1 hr 
2 hrs 
2 hrs 
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MUSC 692 Final Project 2 hrs 
[After] 
https://emich.curriculog.com/curriculumPreview.html 
Elective Courses: 2 hours 
Music or non-music courses selected in 
consultation with the graduate advisor. 
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BOARD OF REGENTS SECTION: 1 8  
E A STE RN M I C H IGAN U N I V E RSITY DATE: 
RECOMMENDATION 
April 23, 2019 
FINANCE AND INVESTMENT COMMITTEE 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the mi nutes from the 
February 7,  20 1 9  Finance and Investment Committee meet ing and the Working Agenda for the 
Apri l 23 ,  20 1 9  meeting. 
STAFF SUMMARY 
February 7. 20 1 9  Meeting Agenda 
Agenda items 
• Capital Projects 
• Presentation- Advancement 
April 23. 20 1 8  Meeting Agenda 
Agenda items 
• WEMU Annual Report (June 30, 20 1 8) 
• EMU Single Federal Audit (June 30, 20 1 8) 
• Revision to Investment Policy Statement 
• Emeritus Staff Awards 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
BOARD OF REGENTS 
Eastern Michigan University 
20 1 Welch Hal l  
(734)  487-24 1 0  
FINANCE and INVESTMENT COMMITTEE 
Tuesday, April 23, 20 1 9  
REGULAR AGENDA • WEMU Annual Report (June 30, 201 8) 1 1  :00 a.m. • EMU Single Federal Audit (June 30, 2018) • Revisions to Investment Policy Statement • Emeritus Staff Awards 
Eastern Michigan University 
Finance and Investment Committee 
Meeting Minutes 
February 7, 2019 The meeting was called to order by Regent Michelle Crumm at 1 1  :45 a.m. A motion was made, seconded and approved to accept the minutes from the December 14, 20 1 8  Finance and Investment Committee meeting. The agenda includes ( I )  item. 
Section 12:  Recommendation: Capital Projects It is recommended that the Board of Regents approve an additional appropriation of $3 .9 million for the capital projects to be completed in FY 2019-2020. This appropriation is additive to the $ 1 5.2 million approved by the Board of Regents at December 1 4, 201 8  meeting. The meeting was adjourned at 12 : 1 5  p.m. Respectfully submitted, Jada Wester Executive Assistant to the Chief Financial Officer 
SECTION: 19 BOARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY April 23, 2019 
RECOMMENDATION 
WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 2018 AND 
AUDITOR'S REPORT 
ACTION REQUESTED It is recommended that the Board of Regents receive and place on file the WEMU-FM Financial Statements as of June 30, 2018 and related auditor's report. 
STAFF SUMMARY WEMU-FM, Eastern Michigan University's public radio station, is required as a condition of participation in the public broadcasting program to file an annual audited statement of financial operations. Plante & Moran, PLLC prepares this audit annually as part of its financial audit engagement with the University. The financial report, statements and opinion are attached. Plante & Moran indicates that, in their opinion, the financial statements present fairly the financial position of WEMU-FM as of June 30, 2018 and 2017. Additionally, it is Plante & Moran's opinion that the changes in WEMU-FM's financial position and cash flows for the years ended 2018 and 2017 were in accordance with generally accepted accounting principles. WEMU-FM realized a negative Change in Net Position of ($195,000) during the period ended June 30, 2018 (see Condensed Statement of Revenues, Expenses and Changes in Net Position, Page 5). Increased MPSERS and OPEB retirement benefits expenses and decreased contributions were the largest contributing factors in the change in net position. During their review, Plante & Moran did not identify any internal control material weaknesses or significant deficiencies. 
FISCAL IMPLICATIONS None 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
Qlante 
lnoran 
To the Board of Regents 
Eastern Michigan University WEMU-FM 
January 8, 2019  
Plante & Moran, PLLC 
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We have audited the financial statements of Eastern Michigan University WE MU-FM (WEMU-FM 
or the "Station") as of and for the year ended June 30, 201 8 and have issued our report thereon 
dated January 8, 2019. Professional standards require that we provide you with the following 
information related to our audit. 
Our Responsibility Under U.S. Generally Accepted Auditing Standards 
As stated in our engagement letter dated July 1 0, 2018, our responsibility, as described by 
professional standards. is to express an opinion about whether the financial statements prepared 
by management with your oversight are fairly presented, in all material respects, in conformity 
with U.S. generally accepted accounting principles. Our audit of the financial statements does not 
relieve you or management of your responsibilities. Our responsibility is to plan and perform the 
audit to obtain reasonable, but not absolute, assurance that the financial statements are free of 
material misstatement. 
As part of our audit, we considered the internal control of Eastern Michigan University WEMU­
FM. Such considerations were solely for the purpose of determining our audit procedures and not 
to provide any assurance concerning such internal control. 
We are responsible for communicating significant matters related to the audit that are, in our 
professional judgment, relevant to your responsibilities in overseeing the financial reporting 
process. However, we are not required to design procedures specifically to identify such matters. 
Planned Scope and Timing of the Audit 
We performed the audit according to the planned scope and timing previously communicated to 
you in our meeting about planning matters on July 1 0. 2018. 
Significant Audit Findings 
Qualitative Aspects of Accounting Practices 
Management is responsible for the selection and use of appropriate accounting policies. In 
accordance with the terms of our engagement letter, we will advise management about the 
appropriateness of accounting policies and their application. The significant accounting policies 
used by Eastern Michigan University WEMU-FM are described in Note 2 to the financial 
statements. 
As described in Note 2, the Station changed accounting policies related to governments providing 
other postemployment benefit (OPEB) plans to recognize its allocated share of the University's 
OPES liability at June 30, 2018  and to more comprehensively and comparably measure the 
annual costs of OPEB benefits. Accordingly, the accounting change has been reflected as a 
change to the beginning of year net position. 
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To the Board of Regents 
Eastern Michigan University WEMU-FM 
January 8, 2019 
We noted no transactions entered into by the Station during the year for which there is a lack of 
authoritative guidance or consensus. 
We noted no significant transactions that have been recognized in the financial statements in a 
different period than when the transaction occurred. 
Accounting estimates are an integral part of the financial statements prepared by management 
and are based on management's knowledge and experience about past and current events and 
assumptions about future events. Certain accounting estimates are particularly sensitive because 
of their significance to the financial statements and because of the possibility that future events 
affecting them may differ significantly from those expected. 
There were no significant balances, amounts, or disclosures in the financial statements based on 
sensitive management estimates. 
The most sensitive estimate affecting the financial statements is the following: 
Net Pension and Other Postemployment Benefits (OPEB) Liability for MPSERS -
Management estimates the University's proportionate share of the net pension and net OPEB 
liability in the Michigan Public School Employees' Retirement System (MPSERS). The amount 
the University allocated to the Station is based on WEMU-FM's current year contributions to the 
plan as a percentage of the University's total current year contributions to the plan. We evaluated 
key factors and assumptions used to develop the liability in determining that it is reasonable in 
relation to the financial statements taken as a whole. 
The disclosures in the financial statements are neutral, consistent, and clear. Certain financial 
statement disclosures are particularly sensitive because of their significance to financial statement 
users. 
Difficulties Encountered in Performing the Audit 
We encountered no significant difficulties in dealing with management in performing and 
completing our audit. 
Disagreements with Management 
For the purpose of this letter, professional standards define a disagreement with management as 
a financial accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, 
that could be significant to the financial statements or the auditor's report. We are pleased to 
report that no such disagreements arose during the course of our audit. 
Corrected and Uncorrected Misstatements 
Professional standards require us to accumulate all known and likely misstatements identified 
during the audit, other than those that are trivial, and communicate them to the appropriate level 
of management. There was a tower rental payment made in advance in the prior year that should 
have been deferred. As a result, current year revenue is understated by $6,000. Additionally, the 
GASB No. 68 and 75 required supplementary disclosures have been omitted from the financial 
statements. Management has determined that the effect is immaterial, both individually and in the 
aggregate, to the financial statements taken as a whole. 
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Eastern Michigan University WEMU-FM 
Significant Findings or Issues 
We generally discuss a variety of matters, including the appl ication of accounting principles and 
auditing standards, business conditions affecting the Station, and business plans and strategies 
that may affect the risks of material misstatement, with management each year prior to our 
retention as the Station's auditors.  However, these discussions occu rred in the normal course of 
our professional relationship, and our responses were not a condition of our retention .  
Management Representations 
We have requested certain representations from management that are inc luded in the 
management representation letter dated January 8, 20 1 9 . 
Management Consultations with Other Independent Accountants 
In some cases, management may decide to consult with other accountants about auditi ng and 
accounting matters , similar to obtain ing a "second opinion" on certain situations. I f  a consultation 
involves application of an accounting principle to the Station's financial statements or a 
determination of the type of auditor's opinion that may be expressed on those statements, our 
professional  standards require the consulting accountant to check with us to determine that the 
consultant has all the relevant facts. To our knowledge, there were no such consultations with 
other accountants. 
Other Information in Documents Containing Audited Financial Statements 
Our responsibil ity for other information in documents contain ing the Station's financial statements 
and report does not extend beyond the financial statements. We do not have an obl igation to 
determine whether or not such other information is properly stated . However, we read 
management's discussion and analysis, and nothing came to our attention that caused us to 
bel ieve that such information , or its manner of presentation , is materially inconsistent with the 
information or manner of its presentation appearing in the financial statements. 
This information is intended solely for the use of the board of regents and management of Eastern 
Michigan University WEMU-FM and is not intended to be and should not be used by anyone other 
than these specified parties. 
Very truly yours,  
Plante & Moran, PLLC 
Vicki L. VanDenBerg, CPA 
Partner 
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We have examined management's assertion of Eastern Michigan University WE MU-FM (WEMU­
FM) that the accompanying Corporation for Public Broadcasting (CPB) Schedule of Non-Federal 
Financial Support (NFFS) for the fiscal year ended June 30, 201 8  is presented in accordance with 
CPB's Fiscal Year 2018 Financial Reporting Guidelines governing the amounts reported as 
NFFS. WEMU-FM's management is responsible for its assertion. Our responsibility is to express 
an opinion on management's assertion based on our examination. 
Our examination was conducted in accordance with attestation standards established by the 
American Institute of Certified Public Accountants. Those standards require that we plan and 
perform the examination to obtain reasonable assurance about whether management's assertion 
is fairly stated, in all material respects. An examination involves performing procedures to obtain 
evidence about management's assertion. The nature, timing, and extent of the procedures 
selected depend on our judgment, including an assessment of the risks of material misstatement 
of management's assertion, whether due to fraud or error. We believe that the evidence we 
obtained is sufficient and appropriate to provide a reasonable basis for our opinion. 
In our opinion, management's assertion that the Schedule of Non-Federal Financial Support of 
Eastern Michigan University WEMU-FM for the fiscal year ended June 30, 2018 is presented in 
accordance with CPB's Fiscal Year 2018 Financial Reporting Guidelines governing amounts 
reported as NFFS is fairly stated, in all material respects. 
This report is intended solely for the information and use of the Corporation for Public 
Broadcasting and is not intended to be and should not be used by anyone other than these 
specified parties. 
January 8, 2019 
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We have audited the accompanying financial statements of Eastern Michigan University WEMU-FM 
(the "Station� or WEMU), a department of Eastern Michigan University, as of and for the years ended 
June 30, 20 1 8  and 20 1 7, and the related notes to the financial statements, which collectively comprise 
WEMU's basic financial statements, as listed in the table of contents. 
Management's Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with accounting principles generally accepted in the United States of America; this includes 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
Auditor's Responsibility 
Our responsibility is to express an opinion on these financial statements based on our audits. We 
conducted our audits in accordance with auditing standards generally accepted in the United States of 
America. Those standards require that we plan and perform the audits to obtain reasonable assurance 
about whether the financial statements are free from material misstatement. 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial statements. The procedures selected depend on the auditor's judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal control relevant to the entity's 
preparation and fair presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity's internal control. Accordingly, we express no such opinion. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluating the overall presentation of the financial 
statements. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinions. 
Opinions 
In our opinion, the financial statements referred to above present fairly, in all material respects, the 
financial position of Eastern Michigan University WEMU-FM as of June 30, 20 1 8  and 20 1 7, and the 
changes in its financial position and cash flows for the years then ended in accordance with accounting 
principles generally accepted in the United States of America. 
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To the Board of Regents 
Eastern Michigan University WEMU-FM 
Emphasis of Matter 
We draw attention to Note I to the basic financial statements , which explains that these financial 
statements of Eastern Mich igan University WEMU-FM are intended to present the financial position ,  the 
changes in financial position, and the changes in cash flows of only the portion of Eastern Michigan 
University's business-type activities that is attributable to the transactions of the department. They do 
not purport to, and do not, present fairly the financial position of Eastern Michigan University as of June 
30, 20 1 8  and 20 1 7 , the changes in its financial pos ition, or the changes in its cash flows thereof for the 
years then ended in conformity with accounting principles generally accepted in the United States of 
America . Our opinion is not modified with respect to this matter. 
As discussed in Note I to the basic financial statements , WEMU adopted the provisions under GASB 
Statement No. 75, Accounting and Financial Reporting for Postemployment Benefits Other than Pensions ,  as 
of J uly I ,  20 1 7 . Our opinion is not modified with respect to these matters. 
Other Matters 
Management has omitted the required supplemental information related to the adoption of 
Governmental Accounting Standards Board (GASB) Statements No. 68 and No. 75 , which accounting 
principles generally accepted in the United States of America require to be presented to supplement the 
basic financial statements . Such miss ing information, although not a part of the basic financial statements, 
is required by the GASB, which considers it to be an essential part of financial reporting for placing the 
basic financial statements in an appropriate operational, economic, or h istorical context. Our opinion on 
the basic financial statements is not affected by this miss ing information. 
Required Supplementary Information 
Accounting principles generally accepted in the United States of America require that the management's 
discussion and analysis , as identified in the table of contents, be presented to supplement the basic 
financial statements. Such information, although not a part of the basic financial statements, is required 
by the Governmental Accounting Standards Board, which considers it to be an essential part of financial 
reporting for placing the basic financial statements in an appropriate operational , economic, or historical 
context. We have applied certain l imited procedures to the required supplemental information in 
accordance with auditing standards generally accepted in the United States of America, which consisted 
of inquiries of management about the methods of preparing the information and comparing the 
information for consistency with management's responses to our inquiries , the basic financial statements, 
and other knowledge we obtained during our audit of the basic financial statements . We do not express 
an opinion or provide any assurance on the information because the l imited procedures do not provide 
us with sufficient evidence to express an opinion or provide any assurance. 
January 8, 20 1 9  
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) 
This section of Eastern Michigan University WEMU-FM's (the "Station" or WEMU) annual 
financial report presents management's discussion and analysis of the financial 
performance of the Station during the fiscal years ended June 30, 2018,  2017, and 2016. 
This discussion should be read in conjunction with the accompanying financial statements 
and footnotes. The financial statements, notes, and this discussion are the responsibility 
of the Station's management. 
Using the Annual Financial Report 
This annual report consists of financial statements prepared in accordance with 
Governmental Accounting Standards Board (GASS) Statement No. 35, Basic Financial 
Statements and Management's Discussion and Analysis for Public Colleges and 
Universities. In 2015, the Station adopted GASB Statement No. 68, Accounting and 
Financial Reporting for Pensions, and GASB Statement No. 71 , Pension Transition for 
Contributions Made Subsequent to the Measurement Date. The Station reported a liability 
of $263,245, $1 13 ,322, and $21 1 ,296 for its allocated share of the University's net 
pension liability at June 30, 2018, 201 7, and 2016, respectively. In 201 8, the Station 
adopted GASB Statement No. 75, Accounting and Financial Reporting for 
Postemployment Benefits Other than Pensions. The Station reported a liability of $64,796 
for its allocated share of the University's Other Postemployment Benefits (OPEB) liability 
at June 30, 2018. The Station had deferred outflows consisting of $24,027, $7,778, and 
$16,840 primarily in University pension and OPEB contributions subsequent to the 
measurement date of the accrued actuarial pension obligation at June 30, 2018, 2017, 
and 2016, respectively. In addition, at June 30, 2018, 2017,  and 2016, the Station had 
deferred inflows consisting of $9,013, $2,678, and $1 ,378, respectively, in the net 
difference between projected and actual earnings on pension and OPEB plan 
investments in respect to the fair value of pension and OPEB obligations. 
The financial statements prescribed by GASB statements (the statement of net position, 
statement of revenue, expenses, and changes in net position, and statement of cash 
flows) present financial information in a form similar to that used by corporations. They 
are prepared under the accrual basis of accounting, whereby revenue and assets are 
recognized when the service is provided and expenses and liabilities are recognized 
when others provide the service, regardless of when cash is exchanged. 
The statement of net position includes all assets and liabilities. Over time, increases or 
decreases in net position (the difference between assets and liabilities) are one indicator 
of the improvement or erosion of the Station's financial health when considered with 
nonfinancial facts such as the condition of facilities. 
The statement of revenue, expenses, and changes in net position presents the revenue 
earned and expenses incurred during the year. Activities are reported as either operating 
or nonoperating. A public radio station's dependency upon gifts could result in operating 
deficits because the financial reporting model classifies gifts as nonoperating revenue. 
The utilization of capital assets is reflected in the financial statements as depreciation, 
which amortizes the cost of an asset over its expected useful life. 
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) (Continued) 
Using the Annual Financial Report (Continued) 
The statement of cash flows presents information related to cash inflows and outflows 
summarized by operating, noncapital financing, capital financing, and related investing 
activities, and helps measure the ability to meet financial obligations as they mature. 
Condensed Statement of Net Position 
(in thousands) 
June 30 
2018 2017 2016 
Assets 
Current assets $ 161 $ 267 $ 213 
Noncurrent assets 100 108 116 
Total assets 261 375 329 
Deferred Outflows of Resorces 24 8 17 
Liabilities 
Noncurrent liabilities 392 235 337 
Total liabilities 392 235 337 
Deferred Inflows of Resources 9 3 1 
Net Position 
Net inwstment in capital assets 100 108 1 16 
Restricted - Expendable 217 256 240 
Unrestricted (deficit) (433) (219) (348) 
Total net position $ (116) $ 145 $ 8 
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) (Continued) 
Condensed Statement of Revenue, Expenses, and Changes in Net Position 
(in thousands) 
Operating Revenue 
Grants from Corporation for Public Broadcasting 
Rental income 
Total operating revenue 
Operating Expenses 
Program senAces: 
Programming and production 
Broadcasting 
Program information 
Support senAces: 
Fundraising 
Management 
Total operating expenses 
Operating Loss 
Nonoperating Revenue 
General appropriations from the Uniwrsity 
Administratiw support from the Uniwrsity 
Contributions 
Total nonoperating rewnue 
Change in Net Position 
Net Position · Beginning of year 
Adjustment for Change in Accounting Principle 
Net Position - Beginning of year - As restated 
Net Position - End of year 
5 
$ 
$ 
Year Ended June 30 
2018 
140 $ 
46 
186 
1 ,244 
1 19  
108 
175 
332 
1 ,978 
(1,792) 
371 
533 
693 
1 ,597 
(195) 
145 
(66) 
2017 
145 $ 
54 
199 
1 ,035 
235 
110 
134 
221 
1 , 735 
(1 ,536) 
413 
490 
770 
1 ,673 
1 37 
8 
----
79 
(116) $ 
8 
145 $ 
2016 
151 
59 
210 
1 ,21 1 
282 
130 
150 
252 
2,025 
(1,815) 
431 
527 
638 
1,596 
(219) 
227 
227 
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) (Continued) 
Noteworthy Financial Activity 
Significant components of the radio station's financial condition include: 
• The Station's total assets as of June 30, 2018  decreased versus the prior year by 
approximately $1 14,000 primarily due to decreased contributions ($77,000). $100,000 
is invested in capital assets as of June 30, 2018.  The Station's total assets as of 
June 30, 2017  increased versus the prior year by approximately $46,000 primarily due 
to increased contributions ($1 34,000). 
• In 201 8, liabilities increased by approximately $1 75,000 driven by the increase in the 
Station's share of the MPSERS pension liability and the adoption of GASB 75, which 
created an OPEB liability of approximately $65,000 during the year. In 2017, liabilities 
decreased by approximately $102,000 driven by the decrease in the Station's share 
of the MPSERS pension liability. 
• In 2018, operating revenue decreased by approximately $13,000 primarily due to 
decreased support from the Corporation for Public Broadcasting ($5,000) and Rental 
Revenue ($8,000). In 2017,  operating revenue decreased by approximately $12,000 
primarily due to decreased support from the Corporation for Public Broadcasting 
($6,400) and Rental Revenue ($5,500). 
• In 201 8, nonoperating revenue decreased by approximately $76,000 primarily due to 
decreased contributions ($77,000), increased administrative support ($43,000), and 
decreased general appropriations ($42,000). In 201 7, nonoperating revenue 
increased by approximately $77,000 primarily due to increased contributions 
($134,000), decreased administrative support ($37,000), and decreased general 
appropriations ($1 8,000). 
• In 201 8, operating expenses increased by approximately $243,000 primarily due to 
increases in programming and production ($209,000) and management support 
($1 1 1 ,000). In 201 7, operating expenses decreased by approximately $290,000 
primarily due to decreases in programming and production ($1 76,000), broadcasting 
($47,000), and management support ($3 1 ,000). 
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) (Continued) 
Condensed Statement of Cash Flows 
Cash (Used In) IProvlded by 
Operating aclMties 
Noncap1tal financing aclMtIes 
Net (D&crease) lncreiia.e In Cash 
Cash • Beginning of year 
Cash . End of year 
Looking Ahead 
(in thousands) 
Year Ended June 30 
2018 2017 2016 
$ (1 ,636) $ (1 ,626) $ 
__ ,.;_j1 .:;.;58;..;.7 1 684 
(49) 58 
__ __;;,.14�6 88 
(1 ,707) 
1 580 
(127) 
215 
$ 97 $ 14& $ ----- ..., ___ ----88 
In  fiscal year 2018, the Station continued in its goal to reduce reliance on General Fund 
support. The Station continues to look for cost-cutting opportunities. During 2018, 
expenses within the control of station management, such as payroll and other spending, 
decreased by approximately $20,000 due to cost-cutting and cost containment strategies. 
However, due to an increase in expenses allocated to WEMU from the University, such 
as Institutional Support, Pension, and OPEB, total operating expense increased by 
approximately $244,000 overall. 
The Station reduced overall expenditures by reducing travel, reducing the chief engineer 
position to half time, and reducing costs for pledge premiums. WEMU hosted its sixth 
annual State of the Station breakfast in January 2018, a jazz brunch in April , and its 
annual Blues Barbecue in May, all including the major donor community champions 
program. Donations to the program were up in FY2018, including four five-figure 
donations from individuals. 
The Station continued its aggressive strategy to increase listening and recorded its 
highest audience number in the station's history: 67, 1 00 in Spring 2018. 
In FY2019, WEMU will continue its aggressive audience building and fundraising 
strategies with increased focus on corporate and foundation gifts and a heavy emphasis 
on recruiting, then retaining, first-time donors. The Station will also continue incentive­
based fund raising events throughout the year to keep donor revenue more consistent and 
pledge drives shorter and more creative. An addition of a third annual pledge drive is 
going to be inevitable in the future, but WEMU will continue to explore opportunities to 
shorten the on-air component of each pledge drive. 
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Eastern Michigan University WEMU-FM 
Management's Discussion and Analysis (Unaudited) (Continued) 
WEMU experienced a host of technical issues this summer and invested nearly $20,000 
into repairs and upgrades. The Station is assessing and inspecting all broadcast 
equipment with the eventual goal of a capital campaign to replace all equipment over 
three years. The Station is also actively seeking new rental clients for the broadcast tower 
after losing T-Mobile as a renter. Equipment purchases will continue to come from the 
Station's designated equipment fund. 
The Station remains committed to serving the University's mission of public service 
through programming, community support, civic engagement, and free public service 
announcements to nonprofits. 
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Eastern Michigan University WEMU-FM 
Statement of Net Position 
June 30 
2018 2017 
Assets 
Current assets: 
Cash $ 96,643 $ 145,420 
Accounts receivable from the University 63,878 121 ,999 
Total current assets 160,521 267,419 
Noncurrent assets - Property and equipment - Net (Note 3) 1 00,000 1 07,955 
Total assets 260,521 375,374 
Oaferred Outflows of Resources (Note 5) 24,027 7,778 
Liabilities 
Noncurrent liabilities: 
Compensated absences 63,880 1 22,001 
Pension obligation 263,245 1 13,322 
OPEB obligation 64,796 
Total liabilities 391,921 235,323 
Deferred Inflows of Resources {Note 5) 9,013 2,678 
Net Position 
Net investment in capital assets 100,000 1 07,955 
Restricted - Expendable 21 6,432 256,429 
Unrestricted {432,818) (219,233) 
Total net position $ 1116,386) $ 145,151 
See Notes to Financial Statements. 9 
Eastern Michigan University WEMU-FM 
Statement of Revenue, Expenses, and Changes in Net Position 
Operating Revenue 
Grants from Corporation for Public Broadcasting 
Rental income 
Total operating revenue 
Operating Expenses 
Program services: 
Programming and production 
Broadcasting 
Program infonnation 
Support services: 
Fund raising 
Management 
Total operating expenses 
Operating Loss 
Nonoperating Revenue 
General appropriations from the University 
Administrative support from the University 
Contributions 
Total nonoperating revenue 
Change in Net Position 
Net Position - Beginning of year 
Adjustment for Change in Accounting Principle 
Net Position - Beginning of year, as restated 
Net Position - End of year 
See Notes to Financial Statements. 1 0  
$ 
$ 
Year Ended June 30 
2018 2017 
140,475 $ 144,974 
451935 531676 
186,410 198,650 
1 ,244,428 1 ,035,320 
1 19,101 235,237 
107,824 109,812 
175,288 133,752 
331.J81 2201665 
119781422 1 1734,786 
(1 ,792,012) (1 ,536 , 136) 
371 , 1 16 413,399 
532,435 489,894 
6931276 7701310 
115961827 1 1673,603 
(195,185) 137,467 
145,151 7,684 
{661352) 
781799 71684 
1116,386) $ 145,151 
Eastern Michigan University WEMU-FM 
Statement of Cash Flows 
Year Ended June 30 
2018 2017 
Cush Flows from Opamtlng Ac:tivtUas 
Cash received from Ctlrpomtion tor Public Broadcasting $ 140.475 $ 144.974 
Cash received from tower l&ase, 45,935 53,676 
Cash paid for programming services (1,31 7,070) (1 ,4"72,013) 
Cash paid tor management and fundralslng (505,031) 1352.790) 
Nat cash used In operating actMtles ( 1 ,635,691) (1 ,626,153) 
Cash Flows from Noncepttlll Financing Activities 
Cash received from University appropriations 361.203 423,760 
Cash received from administrative support 532.435 489,894 
Contributions received 693.276 TTO,31O 
Net cash provided by noncapttal 
financing activities 1 .586.914 1 ,683,964 
Net (Decrease) lncreese In Cesh (48,777) 57,81 1 
Cash - Beginning of year 1 45.420 87,609 
Cesh - End of year $ 96,643 $ 1451420 
ReconclllaHon of Operating Loss to Net Cash 
used In Operating Activities 
Operating loss $ (1 ,.792.012) $ (1 ,536,136) 
Adjustments to reconcile operating loss to net cash 
from operating activities: 
Depredation expense 7.955 7,956 
Changes In assets and llabilltles: 
Accounts receivable - Net 58.121 3,867 
Accrued compensated absences (58,121) (3,867) 
Net pension obllgatlon 1 49,923 (97,973) 
Net OPEB Obligation {1,557) 
Total changes In assets and llabllittes 148.366 {97,973) 
Ne1 cash used In operating activities $ lt,a3s1ae1> s 11 ,�e,153) 
See Notes to Financial Statements. 1 1  
Eastern Michigan University WEMU-FM 
Note 1 - Organization 
Notes to Financial Statements 
June 30, 2018 and 201 7 
Eastern Michigan University WEMU-FM (the "Station" or WEMU) is a public 
telecommunications radio station licensed to Eastern Michigan University (the 
"University"). WEMU serves the Washtenaw County radio market with a mission 
to participate in the educational and public service purposes of the University by 
providing programming which addresses the needs and the interests of the 
Station's coverage area. 
WEMU is owned and operated by the University and does not have separate legal 
status or existence. The financial position, support, revenue, and expenditures of 
WEMU are included in the University's financial statements. 
Note 2 - Basis of Presentation and Significant Accounting Policies 
Basis of Presentation - The accompanying financial statements have been 
prepared in accordance with accounting principles generally accepted in the 
United States of America as prescribed by the Governmental Accounting 
Standards Board (GASB). The GASS established standards for external financial 
reporting for public colleges and universities and requires that financial statements 
be presented on a consolidated basis to focus on the University as a whole, with 
resources classified for accounting and reporting purposes into three net position 
categories according to externally imposed restrictions. 
The three net position categories are as follows: 
• Net Investment in Capital Assets - Includes capital assets, net of 
accumulated depreciation, and outstanding principal balances of debt 
attributable to the acquisition, construction, or improvement of those assets. 
• Restricted - Expendable - Includes net position whose whole use is subject 
to externally imposed stipulations that can be fulfilled by actions of the 
University pursuant to those stipulations or that expire by the passage of time. 
• Unrestricted - Includes net position not subject to externally imposed 
stipulations. Unrestricted net position may be designated for specific purposes 
by action of the Board of Regents or may otherwise be limited by contractual 
agreements with outside parties. Substantially all unrestricted net assets are 
designated for capital projects and other initiatives. 
Cash - Cash is held in Eastern Michigan University funds. The amounts reflected 
in the accompanying statement of net position represent the net amounts due to 
the Station from the University's pooled cash system. 
1 2  
Eastern Michigan University WEMU-FM 
Notes to Financial Statements 
June 30, 2018 and 2017 
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued) 
Property and Equipment - Property and equipment are recorded at cost or, if 
acquired by gift, at the fair value as of the date of donation. Depreciation is 
computed on the straight-line method over the estimated service lives (5 to 1 5  
years) of the respective assets. Expenditures for repairs and maintenance are 
charged to expense as incurred. 
Compensated Absences - Compensated absences include sick leave, annual 
leave, and compensatory time accrued by station employees per University policy 
and paid by the University. It is the University's policy to permit employees to 
accumulate earned but unused sick and vacation pay benefits. There is a liability 
for unpaid accumulated sick leave since the University does have a policy to pay 
half of any amounts accumulated when eligible employees retire from the 
University. All vacation pay is accrued when incurred. A receivable from the 
University and a liability is reported for these amounts as of year-end. 
Unearned Revenue - WEMU receives advance payments of rent related to a 
tower lease agreement. These payments are reported as unearned revenue and 
recognized when earned. As of June 30, 2018 and 2017, all unearned revenue 
has been earned by the Station. 
General Appropriations from the University - General appropriations from the 
University consist of certain payroll and other direct expenses paid by the 
University on behalf of WEMU. Because the University pays for WEMU's 
compensated absences, a receivable from the University has been established in 
the statement of net position in the amount of accrued compensated absences. 
Indirect Administrative Support - A portion of the University's general overhead 
costs relates to and benefits WEMU. Such items include administration, utilities, 
maintenance, repairs, and other institutional support expenditures of the 
University. These services were provided without cost and have been allocated to 
WEMU. The fair value of these services is reported as revenue (administrative 
support from the University) and expenditures in the accompanying statement of 
revenue, expenses, and changes in net position. 
Contributions and Grants - Unrestricted gifts are recognized as revenue when 
received. 
WEMU receives an annual community service grant from the Corporation for 
Public Broadcasting. These funds may be used at the discretion of WEMU and are 
reported as restricted grant revenue in the accompanying financial statements. 
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Eastern Michigan University WEMU-FM 
Notes to Financial Statements 
June 30, 2018 and 201 7  
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued) 
Allocation of Expenditures - Expenditures are reported by their functional 
classification. Accordingly, certain expenditures for facility operations, institutional 
support, interest, and depreciation have been allocated to functional classifications 
based on the time devoted to these activities. 
Use of Estimates - The preparation of financial statements in conformity with 
accounting principles generally accepted in the United States of America requires 
management to make estimates and assumptions that affect the reported amounts 
of assets and liabilities and disclosure of contingent assets and liabilities at the 
date of the financial statements and the reported amounts of sources and 
application of net assets during the reporting period. Actual results could differ from 
those estimates. 
Deferred Outflows - In addition to assets, the statement of net position reports a 
separate section for deferred outflows of resources. This separate financial 
statement element, deferred outflows of resources, represents a consumption of 
net position that applies to a future period and so will not be recognized as an 
outflow of resources (expense/expenditure) until then. Deferred outflows are 
related to pension and OPEB obligations described in Note 5. 
Deferred Inflows - In addition to liabilities, the statement of net position reports a 
separate section for deferred inflows of resources. This separate financial 
statement element, deferred inflows of resources, represents an acquisition of net 
position that applies to a future period and so will not be recognized as an inflow 
of resources (revenue) until that time. Deferred inflows are related to the pension 
and OPEB plans described in Note 5 .  
Pensions - For purposes of measuring the net pension liability, deferred outflows 
of resources and deferred inflows of resources related to pensions, and pension 
expense, information about the fiduciary net position of the Michigan Public School 
Employees' Retirement System (MPSERS) and additions to/deductions from 
MPSERS fiduciary net position have been determined on the same basis as they 
are reported by MPSERS. MPSERS uses the economic resources measurement 
focus and the full accrual basis of accounting. Contribution revenue is recorded as 
contributions are due, pursuant to legal requirements. Benefit payments (including 
refunds of employee contributions) are recognized as expense when due and 
payable in accordance with the benefit terms. Related plan investments are 
reported at fair value. 
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Eastern Michigan University WEMU-FM 
Notes to Financial Statements 
June 30, 2018 and 201 7 
Note 2 - Basis of Presentation and Significant Accounting Policies (Continued) 
Other Postemployment Benefit Costs - For purposes of measuring the net other 
employment benefit (OPES) liability, deferred outflows of resources and deferred 
inflows of resources related to OPES, and OPEB expense, information about the 
fiduciary net position of the MPSERS and additions to/deductions from MPSERS 
fiduciary net position have been determined on the same basis as they are 
reported by MPSERS. MPSERS uses the economic resources measurement 
focus and the full accrual basis of accounting. For this purpose, MPSERS 
recognizes benefit payments when due and payable in accordance with the benefit 
terms. Investments are reported at fair value, except for money market 
investments and participating interest-earning investment contracts that have a 
maturity at the time of purchase of one year or less, which are reported at cost. 
Adoption of New Accounting Pronouncement - The GASB issued GASB 
Statement No. 75, Accounting and Financial Reporting for Postemployment 
Benefits Other than Pensions, which requires governments providing other 
postemployment benefit (OPEB) plans to recognize their unfunded OPEB 
obligation as a liability for the first time, and to more comprehensively and 
comparably measure the annual costs of OPEB benefits. The statement also 
enhances accountability and transparency through revised note disclosures and 
required supplemental information (RSI). In accordance with the statements, the 
University has reported a change in accounting principle adjustment to unrestricted 
net position of $28.5 million, which is the net of the net OPEB liability and related 
deferred outflows as of July 1 ,  201 8. The portion of this change in accounting 
principle adjustment allocated to WEMU is $66,352. June 30, 201 7  amounts have 
not been restated to reflect the impact of GASB No. 75 because the information is 
not available to calculate the impact on OPES expense. 
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Eastern Michigan University WEMU-FM 
Notes to Financial Statements 
June 30, 2018 and 2017 
Note 3 - Property and Equipment 
Property and equipment at June 30, 2018 and 2017 consist of the following: 
Lend $ 
Trensmrtter and tower 
Studio and technical equipment 
Furniture. fiXluro, and equipment 
Subtotal 
Less accumulated doprec,at1on 
Net property and equipment $ 
Land $ 
Trensmrtter and tower 
Studio and technical equipment 
Fumduro, fixture. and oqu,pmont 
Subtotal 
Less accumulated d0prec1all0fl 
Net property and equipment $ 
2017 
100.000 
288,800 
140,797 
126 813 
656 410 
i548,455) 
107.955 
2016 
100,000 
288 800 
140,797 
126 813 
656,410 
i540,499) 
1 15,91 t 
$ 
$ 
$ 
$ 
Additions 
$ 
(71955) 
(7,955) $ 
Alld1hons 
$ 
!7,956) 
F,956) s 
Retirement 
Retirement 
Note 4 - Retirement Benefits and Compensated Absences 
Redass1ficat1on 2018 
$ $ 100,000 
288 800 
140 797 
126,813 
656,410 
!556,410} 
$ $ 1()01000 
Reciass1rica11on _1Q1_7 _ 
$ $ 100,000 
288,800 
140,797 
126 813 
656,410 
!548,455) 
$ $ 107,955 
Through December 3 1 ,  1 995, the University offered participation in one of two 
retirement plans for all qualified employees: the Michigan Public School 
Employees' Retirement System (MPSERS) and the Teachers Insurance and 
Annuities Association - College Retirement Equities Fund (TIAA-CREF). The 
MPSERS plan is further discussed in Note 5. 
Defined Contribution Plan 
TIAA-CREF is a defined contribution retirement plan. Substantially all full-time 
employees of the University are eligible to participate in the TIAA-CREF plan. 
Employee benefits generally vest immediately. The University contributes a 
specified percentage of employee wages, as defined by the appropriate labor 
contract. For the years ended June 30, 201 8, 2017, and 2016, WEMU-FM 
contributed approximately $42,000, $55,000, and $47,000, respectively, to the 
TIAA-CREF plan. The University has no liability beyond its own contributions under 
the TIAA-CREF plan. 
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Note 4 - Retirement Benefits and Compensated Absences (Continued) 
The University provides termination benefits upon retirement resulting from 
unused sick days. The University calculates its sick pay liability in accordance with 
the provisions of GASB Statement No. 16,  Accounting for Compensated 
Absences. The University established a policy to eliminate sick leave accruals and 
retirement payouts for certain employees. The policy also includes a short-term 
disability plan to provide income protection for certain employees unable to work 
for an extended period because of nonwork-related illness or period of incapacity. 
The Station's portion of this liability is $63,880 and $121 ,001 as of June 30, 2018 
and 2017, respectively. 
Note 5 - Michigan Public School Employees' Retirement System 
Plan Description - The Station, through the University, participates in the 
Michigan Public School Employees' Retirement System (MPSERS or the 
"System"), a statewide, cost sharing, multiple employer defined benefit public 
employee retirement system governed by the State of Michigan that covers 
substantially all employees of the University hired 1996 or earlier. Certain 
University employees also receive defined contribution retirement and healthcare 
benefits through the System. The System provides retirement, survivor, and 
disability benefits to plan members and their beneficiaries. The System also 
provides postemployment healthcare benefits to retirees and beneficiaries who 
elect to receive those benefits. 
The Michigan Public School Employees' Retirement System issues a publicly 
available financial report that includes financial statements and required 
supplemental information for the pension and postemployment healthcare plans. 
The report is available on the web at http://www.michigan.gov/orsschools, or by 
writing to the Office of Retirement System (ORS) at P.O. Box 301 7 1 ,  Lansing, Ml 
48909-7671 . Separate pension information related to the Station's employees 
included in this plan is not available. 
Benefits Provided - Benefit provisions of the defined benefit pension plan and the 
postemployment healthcare plan are established by state statute, which may be 
amended. Public Act 300 of 1 980, as amended, establishes eligibility and benefit 
provisions for the defined benefit pension plan and the postemployment healthcare 
plan. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Depending on the plan option selected, member retirement benefits are calculated 
as final average compensation times years of service times a pension factor 
ranging from 1 .25 percent to 1 .50 percent. The requirements to retire range from 
attaining the age of 46 to 60 with years of service ranging from 5 to 30 years, 
depending on when the employee became a member. Early retirement is 
computed in the same manner as a regular pension, but is permanently reduced 
to 0.50 percent for each full and partial month between the pension effective date 
and the date the member will attain age 60. There is no mandatory retirement age. 
Depending on the member's date of hire, MPSERS offers the option of 
participating in the Defined Contribution plan that provides a 50 percent employer 
match (up to 3 percent of salary) on employee contributions. 
Members are eligible for nonduty disability benefits after 10  years of service and 
for duty-related disability benefits upon hire. Disability retirement benefits are 
determined in the same manner as retirement benefits but are payable 
immediately without an actuarial reduction. The disability benefits plus authorized 
outside earnings are limited to 1 00 percent of the participant's final average 
compensation with an increase of 2 percent each year thereafter. 
Benefits may transfer to a beneficiary upon death and are determined in the same 
manner as retirement benefits, but with an actuarial reduction. 
Benefit terms provide for annual cost-of-living adjustments to each employee's 
retirement allowance subsequent to the employee's retirement date. The annual 
adjustment, if applicable, is 3 percent. For some members who do not receive an 
annual increase, they are eligible to receive a supplemental payment in those 
years when investment earnings exceed actuarial assumptions. 
MPSERS provides medical, prescription drug, dental, and vision coverage for 
retirees and beneficiaries. A subsidized portion of the premium is paid by MPSERS 
with the balance deducted from the monthly pension of each retiree healthcare 
recipient. Depending on the member's date of hire, this subsidized portion ranges 
from 80 percent to the maximum allowed by the statute. 
Contributions - Public Act 300 of 1 980, as amended, requires the University to 
contribute amounts necessary to finance the coverage of pension benefits of active 
and retired members. Contribution provisions are specified by state statute and 
may be amended only by action of the state legislature. Under these provisions, 
each university's contribution is expected to finance the costs of benefits earned 
by employees during the year, with an additional amount to finance a portion of the 
unfunded accrued liability. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Under the OPEB plan. retirees electing this coverage contribute an amount 
equivalent to the monthly cost for Part B Medicare and 10 percent, or 20 percent 
for those not Medicare eligible, of the monthly premium amount for the health, 
dental, and vision coverage at the time of receiving the benefits. The MPSERS 
board of trustees annually sets the employer contribution rate to fund the benefits. 
Participating employers are required to contribute at that rate. 
Under Public Act 300 of 201 2, members were given the choice between continuing 
the 3 percent contribution to the retiree healthcare and keeping the premium 
subsidy benefit described above, or choosing not to pay the 3 percent contribution 
and instead opting out of the subsidy benefit and becoming a participant in the 
Personal Healthcare Fund (PHF), a portable, tax-deferred fund that can be used 
to pay healthcare expenses in retirement. Participants in the PHF are automatically 
enrolled in a 2 percent employee contribution into their 457 account as of their 
transition date, earning them a 2 percent employer match into a 401 (k) account. 
Members who selected this option stop paying the 3 percent contribution to the 
retiree healthcare as of the day before their transition date, and their prior 
contributions were deposited into their 401 (k) account. 
The University's contributions are determined based on employee elections. There 
are multiple different pension and healthcare benefit options included in the plan 
available to employees based on date of hire and the elections available at that 
time. Contribution rates are adjusted annually by the ORS. 
The range of rates is as follows: 
October 1 ,  201 5  - September 30, 2016 
October 1 ,  2016 - September 30, 201 7  
October 1 ,  201 7 - January 3 1 ,  201 8  
Pension 
20.28% - 25.13% 
1 8.75% - 23.05% 
19.60% - 24.47% 
OPEB 
6.40% - 6.83% 
6.98% - 7.36% 
6.13% - 6.44% 
Depending on the plan selected, member pension contributions range from O 
percent up to 7.0 percent of gross wages. For certain plan members, a 4 percent 
employer contribution to the defined contribution pension plan is required. In 
addition, for certain plan members, a 3 percent employer match is provided to the 
defined contribution pension plan. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
The University's required and actual pension contributions to the plan for the year 
ended June 30, 2018 and 2017 were $5,930,902 and $5,506,014, respectively, 
which include the University's contributions required for those members with a 
defined contribution benefit. The University's required and actual pension 
contributions include an allocation of $752,433 and $666,577 in revenue received 
from the State of Michigan, and remitted to the System, to fund the MPSERS 
unfunded actuarial accrued liability (UAAL) stabilization rate for the year ended 
June 30, 2018 and 2017, respectively. 
The University's required and actual OPEB contributions to the plan for the years 
ended June 30, 2018, and June 30, 2017, were $1 ,608,32 1 ,  and $1 ,808,010, 
respectively. These amounts include the University's contributions required for 
those members with a defined contribution benefit. 
As a result of the above requirements, WEMU records an allocation of the 
University's required and actual contributions to the plan for the years ended 
June 30, 2018  and 201 7, which was approximately $32,000 and $34,000, 
respectively. 
Net Pension Liability - At June 30, 201 8  and 2017,  the Station reported a liability 
of $263,245 and $1 1 3,322, respectively, for its allocated share of the University's 
net pension liability. The net pension liability was measured as of September 30, 
2017  and 201 6  and the total pension liability used to calculate the net pension 
liability was determined by an actuarial valuation as of September 30, 2016 and 
2015,  which used updated procedures to roll forward the estimated liability to 
September 30, 2017  and 2016. The University's proportion of the MPSERS net 
pension liability was based on a projection of its long-term share of contributions 
to the pension plan relative to the projected contributions of all participating 
reporting units, actuarially determined. In previous years, the liability was allocated 
based on WEMU's unrestricted net position (before the pension liability, deferred 
inflows, and deferred outflows) as a percentage of the University's net position 
base. During 201 8, the University revised its allocation methodology for allocating 
the pension liability to the Station to better align the liability with the Station's 
participation in the pension plan. The amount the University allocated to the Station 
for 2018  is based on the Station's current year contributions to the Plan, as a 
percentage of the University's total current year contributions to the Plan. The 
effect of this method change in allocation was approximately $120,000 and has 
been included in the Station's operating results. At September 30, 201 7  and 2016, 
the Station's allocation was 0.36 and 0 .16 percent, respectively, of the University's 
proportionate share. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Net OPEB Liability - At June 30, 201 8, the Station reported a liability of $64,796 
for its allocated share of the University's OPEB liability. The net OPEB liability was 
measured as of September 30, 2017 and the total OPEB liabil ity used to calculate 
the net OPEB liability was determined by an actuarial valuation as of September 
30, 2016, which used updated procedures to roll forward the estimated liabil ity to 
September 30, 201 7. The University's proportion of the MPSERS net OPEB 
liability was based on a projection of its long-term share of contributions to the 
OPEB plan relative to the projected contributions of all participating reporting units, 
actuarially determined. The amount the University allocated to the Station is based 
on the Station's current year contributions to the Plan, as a percentage of the 
University's total current year contributions to the Plan. At September 30, 2017  and 
2016, the Station's allocation was 0.36 and 0.1 6  percent, respectively, of the 
University's proportionate share. 
Pension Expense and Deferrals of Resources Related to Pensions - For the 
years ended June 30, 201 8  and 2017, WEMU recognized a pension expense of 
$29,401 and recovery of $3,683, respectively. At June 30, 2018  and 2017, WEMU 
reported deferred outflows of resources and deferred inflows of resources related 
to the plan from the following sources: 
Dirrerence between expected and 
actual experience 
Changes In assumptions 
Net difference between projected end 
actual earnings on pension plan 
investments 
Changes in proportion and differences 
between University contributions end 
proportionate share or contributions 
Total amortized deferrals 
University contributions subsequent to 
the measurement date 
Total 
$ 
$ 
June 30. 2018 June 30, 2017 
Dererred Deferred 
Outflows or Deferred tnnows Outflows of Deferred tnnows 
Resources of Resources Resources of Resources 
$ (283) $ 181 $ 
2,222 
(5,854) 1.099 
__ ___.(._1 7_8) ---­ (2,678) 
2,222 
16,855 
19 077 $ 
21 
(6.315) 
(6,315) $ 
1 ,280 (2,678) 
6,498 
1.na _s __ <2_.6_78) 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Amounts reported as deferred outflows of resources and deferred inflows of 
resources related to pensions will be recognized in pension expense as follows: 
Years Ending 
June30 Amount 
2018 $ (1,102) 
2019 1 ,263 
2020 (2,013) 
2021 (2,241) 
Total $ ,4,1093) 
In addition, the contributions subsequent to the measurement date will be included 
as a reduction of the net pension liability in the next year (2019). 
OPEB Expense and Deferrals of Resources Related to OPEB - For the years 
ended June 30, 2018, WEMU recognized OPEB expense of $3,312. At June 30, 
2018, WEMU reported deferred outflows of resources and deferred inflows of 
resources related to the OPEB plan from the following sources: 
Difference between expected and actual experience 
Net difference between projected and actual eamings on 
OPEB plan investments 
Changes in proportion and differences between University 
contributions and proportionate share of contributions 
Total amortized deferrals 
Umversity contributions subsequent to the measurement date 
Total 
22 
$ 
$ 
June 30, 2018 
Deferred 
Outflows of 
Resources 
• $ 
4,950 
Deferred 
Inflows of 
Resources 
(487) 
(2,102) 
(1 09) 
(2,698) 
4,950 _$ __ {2 __ ._69_8) 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Amounts reported as deferred outflows of resources and deferred inflows of 
resources related to OPEB were recognized in OPEB expense as follows (note 
that employer contributions subsequent to the measurement date will reduce the 
net OPEB liability and therefore will not be included in future pension expense): 
Years Ending 
June 30 Amount 
2018 $ (1. 123) 
2019 (525) 
2020 (5.25) 
2021 (525) 
Total $ (2,698) 
Actuarial Assumptions � The total pension liability and total OPEB liability as of 
September 30, 2017 and 201 6 is based on the results of an actuarial valuation as 
of September 30, 2016 and September 30, 2015, and rolled forward. The following 
actuarial assumptions applied to all periods included in the measurement: 
Actuarial cost method 
Investment rate of return - Pension 
Investment rate of return - OPEB 
Salary increases 
Healthcare cost trend rate 
Mortality basis 
Cost of living pension adjustments 
Ent,y age normal cost actuarial method 
7.00% • 7.50% Net of investment expenses based on the groups 
7.50% Net of investment expenses based on the groups 
7.00% - 12.30% Including wage inflation of 3.50% 
7.50% Year 1 graded to 3.5% Year 12 
RP-2000 Combined Healthy Mortality Table, 
adjusted for mortality improvments to 2025 using 
projection scale BB 
3.00% Annual non-compunded for MIP members 
Assumption changes as a result of an experience study for the periods 2007 to 
2012 have been adopted by the System for use in the annual pension valuations 
beginning with the September 30, 2014 valuation. 
Discount Rate - The discount rate used to measure the total pension liability was 
7.00 - 7.50 percent, and 7.00 - 8.00 percent as of September 30, 2017  and 2016, 
respectively, depending on the plan option. The discount rate used to measure the 
total OPEB liability was 7.50 percent as of September 30, 2017. The projection of 
cash flows used to determine the discount rate assumed that employee 
contributions will be made at the current contribution rate and that University 
contributions will be made at statutorily required rates. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Based on those assumptions, the pension plan's fiduciary net position and the 
OPEB plan's fiduciary net position were projected to be available to make all 
projected future benefit payments of current active and inactive employees. 
Therefore, the long term expected rate of return on pension plan and OPEB plan 
investments was applied to all periods of projected benefit payments to determine 
the total pension liabil ity and total OPEB liability. 
The long-term expected rate of return on pension plan and OPEB plan investments 
was determined using a building block method in which best estimate ranges of 
expected future real rates of return (expected returns, net of plan investment 
expense, and inflation) are developed for each major asset class. These ranges 
are combined to produce the long-term expected rate of return by weighting the 
expected future real rates of return by the target asset allocation percentage and 
by adding expected inflation. The target allocation and best estimates of arithmetic 
real rates of return for each major asset class are summarized in the following 
table: 
Plan Year Plan Year 
Seetember 30. 2017 Seetember 30, 2016 
Long-term Long-term 
Expected Expected 
Target Real Rate of Target Real Rate of 
Investment Cat�o!i'. Allocation Return ADocation Return 
Domestic equity pools 28.0% 5.6% 28.0% 5.9% 
Alternate invesbnent pools 18.0% 8.7% 18.0% 9.2% 
International equity pools 16.0% 7.2% 16.0% 7.2% 
Fixed-Income pools 10.5% -0.1 %  10.5% 0.9% 
Real estate and infrastructure pools 1 0.0% 4.2% 10.0% 4.3% 
Absolute return pools 15.5% 5.0% 15.5% 6.0% 
Short-term Investment pools 2.0% -0.9% 2.0% 0. 0% 
Total 100% 100% 
MPSERS approved a decrease in the discount rate for the September 30, 2017 
annual actuarial valuation for the pension plan and the OPEB plan to 7 .05% and 
7 . 15%, respectively. As a result, the actuarial computed employer contributions, 
the net pension liability, and net OPEB liability will increase for the measurement 
period ending September 30, 201 8. 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Sensitivity of the Net Pension Liability to Changes in the Discount Rate - The 
following presents the net pension liability of the University, calculated using the 
discount rate depending on the plan option. The following also reflects what the 
University's net pension liability would be if it were calculated using a discount rate 
that is 1 percentage point lower or 1 percentage point higher than the current rate: 
2016 
Current 
1% Decrease Discount Rate 1% Increase 
(6.00 · 6.50%) (6.00 · 7.00%) (6.00 • 7.00%) 
Station's proportionate share of the 
net pensfon liabiUty - June 30, 2018 $ 308,861 $ 263,245 $ 223,873 
2017 
Current 
1 %  Decrease Discount Rate 1 %  Increase 
(6.00 - 7.00%) (7.00 • 8.()()%) (8.00 • 9.00%) 
Station's proportionate shafe of the 
net pension liability - June 30, 2017 $ 132,418 $ 1 13,322 $ 96,817 
Sensitivity of the Net OPEB Liability to Changes in the Discount Rate - The 
following presents the net OPES liability of the University, calculated using the 
current discount rate. The following also reflects what the University's net OPES 
liability would be if it were calculated using a discount rate that is 1 percentage 
point lower or 1 percentage point higher than the current rate: 
Station's proportionate share of the 
net OPEB liability - June 30, 2018 $ 
25 
1% Decrease 
(6.50%) 
75,540 $ 
2018 
Current 
Discount Rate 1 %  Increase 
(7.50%) (8.50%) 
64,796 $ 55,541 
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Note 5 - Michigan Public School Employees' Retirement System (Continued) 
Sensitivity of the Net OPEB Liability to Changes in the Healthcare Cost Trend 
Rate - The following presents the net OPEB liability of the University, calculated 
using the current healthcare cost trend rate. The following also reflects what the 
University's net OPEB liability would be if it were calculated using a healthcare cost 
trend rate that is 1 percentage point lower or 1 percentage point higher than the 
current rate: 
Station's proportionate share of the 
net OPEB liability - June 30, 2018 $ 
2018 
Current Healthcare 
1% Decrease Cost Trend Rate 1% Increase 
(6.50%) (7.50%) (8.50%) 
54,846 $ 64,796 $ 76,064 
Pension Plan Fiduciary Net Position - Detailed information about the pension 
plan's fiduciary net position is available in the separately issued MPSERS financial 
report. 
Note 6 - Nonfederal Financial Support (NFFS) 
The Corporation for Public Broadcasting (CPB) allocates a portion of its funds 
annually to public broadcasting entities, primarily based on NFFS, which is defined 
by CPB. NFFS is defined as the total value of cash and the fair market value of 
services received as contributions or payments and meeting all the respective 
criteria for each. 
Calculated in accordance with CPB guidelines, the combined network reported 
total NFFS of $1 ,594,306 and $1 ,671 , 1 17 for the years ended June 30, 201 8  and 
2017, respectively. 
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• Future plans 
WEMU89.1 EASTERN IIICHJ<WI llNIVll!ffY 
1 
OVERVIEW 
I 
• WEMU celebrated a record audience in 2018 
• Focused on strategic priorities of strong listener growth, increased 
fundraising and less reliance on the General Fund 
• In 2011, WEMU announced as part of its strategic plan it would voluntarily 
reduce GF support by$2SO,OOO over three years 
• Exceeded goal with reduction of more than $450,000 -
from $834K in FYll to $371K in FY18 (reduction of $42,000 from FY17 to FV018) 
• Poised to remain a local, regional and national leader for another SO years 
WEMU89.1 
- -- - - -
- --
SUCCESSES 
EASTERN 
MICHIGAN ONIVDmTY 
• Renewed emphasis on expanding audience base with dedicated focus on 
content, presentation, sound quality, horizontal and vertical promotion, 
and strategic plan for Increased news coverage In on-air and digital platforms 
• Successful results: 
- In Spring 2018, posted highest listener numbers In WEMU history 
at 67,200/weekly (Nielsen Audio) 
- Second in Ann Arbor market at a 6.2 audience share and 1700 AQH (average quarter hour) 
(*1 in mark•t, Michi11n Radio, had a 6.4 sha.-. and 1800 AQH) 
- New content partnerships added for news magazines 
• In the Public Interest (with the League of Women Voters) 
• creative:impact (with the Arts Alliance) 
• On the Ground Ypsi (with Concentrate Media) 
• Art and Soul (revolving content partners) 
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SUCCESSES 
Renewed emphasis on expanding audience bast with dedicated focus on content, 
presentation, sound quality, horizontal and vertical promotion, and strategic plan for 
Increased news coverage in on-air and digital platforms 
Successful results: 
- In Spring 2018, posted hlghest listener numbers in WEMU history 
at 67,200/weekly (Nielsen Audio) 
- Second in Ann Arbor market at a 6 2 audience share and 1700 AQH (average quarte. 
hour) 
(#1 in market, Michigan Radio, had a 6.4 share and 1800 AQH] 
- New content partnerships added for news magazines 
In the Public Interest (wlth the league of Women Voters) 
• creative:lmpact (with the Arts Alliance) 
• On the Ground Ypsl (with Concentrate Media) 
• Art and Soul (revolving content partners) 
WEMU89.1 
- - -
SUCCESSES 
EASTERN 
MICHICWt Ul<IVtlWTV  
• Strong community support for programming and events: 
Retirement party for Linda Yohn dosed out 40 year anniversary of jazz 
programming, attended by more 400 donors 
Seven Broadcast Excellence Awards p1us 2017 Station of the Year designation 
from Michigan Association of Broadcasters 
Annual Blues Barbecue attended by more than 600 donors 
Annual Jazz Brunch sold out for fourth consecutive year 
WEMU89.1 EASTERN IQCHIGAN UNIVUSITY 
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SUCCESSES 
I 
• Continued providing Eastern students with radio and broadcasting 
real-world experience 
• Expanded for-credit internship program with Communications, Media 
and Theatre Arts Department in four areas: news; music programming; 
station administration; sports broadcasting 
• Flagship station for Eastern football and basketball - in FY18 broadcast SO+ 
games including postseason games for men's and women's basketball 
• Station of the Vear, Public Radio Group One, from Michigan Association of 
Broadcasters, the second time in three years 
• Football coverage included extended halftime segments showcasing 
academics and community outreach 
WEMU89.1 EASTERN MICHIG.\N IJl'IIYU.1ITY 
EMU AND COMMUNITY N EWS COVERAGE 
• EMU Arts Management And Administration Program Turns 40! 
• New Academic Program At EMU Could Help Improve Race 
Relations On Campus 
• EMU Expands "You Are Welcome Here" Campaign 
• EMU Student-Athletes Hard At Work Building Community Bonds 
By Volunteering 
WEMU89.1 EASTERN MICHIGAN UN1VUSnY 
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Thornetta Davis 
- Detroit's Queen of the Blues 
plays WEMU Blues Barbecue 
- -- - -- --
Blues Barbecue 
- Annual Blue Barbecue donor event 
- Football play by play announcer, 
Matt Shepard, and news host Lisa 
Barry with WEMU donor 
4/2/2019 
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I 
CHALLENGES IN  FY18 
i 
• Fundraising 
- Donations from listeners 
- Major gifts/Corporate underwriting 
- Static federal support 
• Staff retirements/replacements 
W£MU89.1 EASTERN MICHIG.UI UNIVERSrTY 
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AUDIT 
I 
• FY18 audit was completed by Plante Moran 
in November 2018 
• Required annually by the Corporation 
for Public Broadcasting (CPB) 
• No issues were identified 
WEMU 89.1 
FINANCIALS 
FY11 FY14 FV15 
eu, .... 1 ..,..,.,.. of funcllpa for WEMU f .. llloueanda)� 
Ge.-fund $ 834 $ 413 s 414 
Dnignalod lundt 51 62 59 
Donor fundrals.lng 597 &911 687 
CP8� 188 1 11  i17 
Total before •�tecl 8dmlnls- IUl>l)Ort $ 1,870 1,28$ 1,357 
AJlocaled lldrnini$lr-ouppo,t lrom EMU 570 517 481 
$ 
FYl8 
431 
59 
837 
152 
1.279 
527 
Total audiled ,......,. 122:'P $1 ft9? i, o,, 11 non 
CUrNRIOfl!-1 nNdeforWEMU (nlll0us8nda): 
Wogu & benefb- 0-1 furld. 
Wages & benafil&-_.-.1 lund • stud<ln,-• 
w_,. & benells • -and granl funda 
Weges & beMlb- donot and grtnl fund1 • awden,_: 
Ss&M • general fund 
SS&M-lpo,tl � 
SS&M-eleclllcily 
SS&M-donor and g,ant funds 
Total, before lldm"dstllltive, captal., and clepteciation 
Ade1Z11Wa�•- capital_ and dep,ec,a�on COIis 
Tola! audiled � •-• 
WEMU89.1 
$ 613 
78 
392 
0 
25 
68 
14 
355 
1,635 
831 
12UIA 
$ 339 $ 327 $ 338 
2 1 4 
644 600 703 
49 48 21 
2 1 0 
27 29 27 
14 18 15 
378 184 235 
1,353 1,188 1,3'3 
643 506 ul i1m 11 aas 
EASTERN 
- Ul<IVUSITY 
FY17 FV\I 
s 413 s 371 
54 48 
770 693 
1� 140 
1.382 1.251 
490 532 
$ 1872 I 1 ZIP 
s 325 $ 279 
1 2 
700 824 
19 15 
0 1 
27 
13 18 
192 
1,278 1,280 
457 
ll :1 11 ZiJ� 
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-LOOKING AHEAD 
• Stay focused on strategic priorities of strong listener growth, 
increased fundraising, and content partnerships for increased 
coverage 
• Increased emphasis on major gifts and corporate underwriting 
• Commitment to hyper-local focus in news, music, and arts 
partnerships 
• Continued focus on expense reductions and cost containment 
• Committed to continued reduction of General Fund support 
W£MU89.1 EASTERN NlCIOGAN UNIVUW'l'Y 
LOOKING AHEAD 
WEMU's dedicated team of broadcast professionals recognizes 
the challenges presented by remaining a 
local news, information, cultural, and music provider at a time 
of the changing media landscape and aging infrastructure. 
We remain committed to increasing audience size, donations, 
and major gifts; becoming more self-sustaining; supporting the 
career development of more students; providing live coverage of 
EMU Athletics games; and, remaining a vital public voice and 
regional presence for Eastern Michigan University. 
W£MU89.1 EASTERN - UNIYD.!ITY 
4/2/2019 
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BOARD OF REGENTS 
E A S TERN M IC H IGAN U N I V E R S I T Y  
RECOMMENDATION 
SECTION: 20 
DATE: 
April 23, 20 1 9  
FEDERAL SINGLE AUDIT FINANCIAL REPORTS 
FOR TH E YEAR ENDED JUNE 30, 20 1 8  
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on fi le the Federal Single Audit 
Financial Reports for the year ended June 30, 20 1 8 . 
STAFF SUMMARY 
The U.S .  Office of Management and Budget (0MB) requires an annual audit and report of compliance 
with the requirements of federal award programs. Plante Moran, PLLC, Eastern Michigan University 's  
independent auditor, conducted the audit and provided their opinion. In their opinion, the University has 
complied, in all material respects, with the requirements that could have a direct and material effect on 
each of its major federal programs year ended June 30, 20 1 8 . 
On page 5 of their opinion, Plante Moran reported that during the course of their audit they identified 
one significant deficiency in internal control. This deficiency was related to the University' s failure to 
timely report changes in student enrollment status to the National Student Loan Data System. A similar 
deficiency was identified in the 20 1 7  audit report. The University has instituted corrective actions for the 
identified deficiency. Further details regarding the significant deficiency can be found beginning on 
page 1 3  of the Supplemental Information report. Plante Moran did not identify any material weaknesses 
in internal control during the course of performing this federal award audit. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
Eastern Michigan University 
Federal Awards 
Supplemental Information 
June 30, 2018 
Eastern Michigan University 
Independent Auditor's Reports 
Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance 
Report on Internal Control Over Financial Reporting and on Compliance and Other Matters 
Based on an Audit of Financial Statements Performed in Accordance with Government 
Contents 
Auditing Standards 2-3 
Report on Compliance for Each Major Federal Program and Report on Internal Control Over 
Compliance 4-5 
Schedule of Expenditures of Federal Awards 6-10 
Notes to Schedule of Expenditures of Federal Awards 1 1  
Schedule of Findings and Questioned Costs 12-14 
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Report on Schedule of Expenditures of Federal Awards Required by the Uniform Guidance 
To the Board of Regents 
Eastern Michigan University 
Independent Auditor's Report 
We have audited the financial statements of Eastern Michigan University, a component unit of the State of 
Michigan {the "University"), and its discretely presented component unit as of and for the year ended June 30, 
2018 and the related notes to the financial statements, which collectively comprise the University's basic financial 
statements. We issued our report thereon dated October 29, 2018, which contained an unmodified opinion on the 
financial statements. Our audit was conducted for the purpose of forming opinions on the financial statements that 
collectively comprise the basic financial statements. We have not performed any procedures with respect to the 
audited financial statements subsequent to October 29, 2018. 
The accompanying schedule of expenditures of federal awards is presented for the purpose of additional 
analysis, as required by the Uniform Guidance, and is not a required part of the basic financial statements. Such 
information is the responsibility of management and was derived from and relates directly to the underlying 
accounting and other records used to prepare the financial statements. The information has been subjected to the 
auditing procedures applied in the audit of the financial statements and certain additional procedures, including 
comparing and reconciling such information directly to the underlying accounting and other records used to 
prepare the financial statements or to the financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, the 
information is fairly stated in all material respects in relation to the financial statements as a whole. 
February 27, 2019 
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Report on Internal Control Over Financial Reporting and on Compliance and Other Matters Based on an Audit of 
Financial Statements Performed in Accordance with Government Auditing Standards 
Independent Auditor's Report 
To Management and the Board of Regents 
Eastern Michigan University 
We have audited, in accordance with auditing standards generally accepted in the United States of America and 
the standards applicable to financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the basic financial statements of Eastern Michigan University, a 
component unit of the State of Michigan (the "University"), and its discretely presented component unit as of and 
for the year ended June 30, 2018 and the related notes to the financial statements, which collectively comprise 
the University's basic financial statements and have issued our report thereon dated October 29, 2018. The 
financial statements of Eastern Michigan University Foundation were not audited in accordance with Government 
Auditing Standards. 
Internal Control Over Financial Reporting 
In planning and performing our audit of the financial statements, we considered the University's internal control 
over financial reporting (internal control) to determine the audit procedures that are appropriate in the 
circumstances for the purpose of expressing our opinion on the financial statements, but not for the purpose of 
expressing an opinion on the effectiveness of the University's internal control. Accordingly, we do not express an 
opinion on the effectiveness of the University's internal control. 
A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal 
control such that there is a reasonable possibility that a material misstatement of the University's financial 
statements will not be prevented, or detected and corrected, on a timely basis. A significant deficiency is a 
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness yet 
important enough to merit attention by those charged with governance. 
Our consideration of internal control was for the limited purpose described in the first paragraph of this section 
and was not designed to identify all deficiencies in internal control that might be material weaknesses or 
significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal 
control that we consider to be material weaknesses. However, material weaknesses may exist that have not been 
identified. 
Compliance and Other Matters 
As part of obtaining reasonable assurance about whether the University's financial statements are free from 
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the 
determination of financial statement amounts. However, providing an opinion on compliance with those provisions 
was not an objective of our audit, and, accordingly, we do not express such an opinion. The results of our tests 
disclosed no instances of noncompliance or other matters that are required to be reported under Government 
Auditing Standards. 
2 
To Management and the Board of Regents 
Eastern Michigan University 
Purpose of this Report 
The purpose of this report is solely to describe the scope of our testing of internal control and compl iance and the 
results of that testing , and not to provide an opinion on the effectiveness of the University's internal control or on 
compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the University's internal control and compliance. Accordingly, this communication is not 
su itable for any other purpose. 
October 29 ,  201 8 
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Report on Compliance for Each Major Federal Program and Report on Internal Control Over Compliance 
Independent Auditor's Report 
To the Board of Regents 
Eastern Michigan University 
Report on Compliance for Each Major Federal Program 
We have audited Eastern Michigan University's, a component unit of the State of Michigan (the "University"). 
compliance with the types of compliance requirements described in the U.S. Office of Management and Budget 
(0MB) Compliance Supplement that could have a direct and material effect on each of the University's major 
federal programs for the year ended June 30, 2018. The University's major federal programs are identified in the 
summary of auditor's results section of the accompanying schedule of findings and questioned costs. 
Management's Responsibility 
Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of its 
federal awards applicable to its federal programs. 
Auditor's Responsibility 
Our responsibility is to express an opinion on compliance for each of the University's major federal programs 
based on our audit of the types of compliance requirements referred to above. 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the United 
States of America; the standards applicable to financial audits contained in Government Auditing Standards, 
issued by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. Code of 
Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for 
Federal Awards (the "Uniform Guidance"). Those standards and the Uniform Guidance require that we plan and 
perform the audit to obtain reasonable assurance about whether noncompliance with the types of compliance 
requirements referred to above that could have a direct and material effect on a major federal program occurred. 
An audit includes examining, on a test basis, evidence about the University's compliance with those requirements 
and performing such other procedures as we considered necessary in the circumstances. 
We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal 
program. However, our audit does not provide a legal determination of the University's compliance. 
Opinion on Each Major Federal Program 
In our opinion, the University complied, in all material respects, with the types of compliance requirements 
referred to above that could have a direct and material effect on each of its major federal programs for the year 
ended June 30, 2018. 
Report on Internal Control Over Compliance 
Management of the University is responsible for establishing and maintaining effective internal control over 
compliance with the types of compliance requirements referred to above. In planning and performing our audit of 
compliance, we considered the University's internal control over compliance with the types of requirements that 
could have a direct and material effect on each major federal program to determine the auditing procedures that 
are appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major 
federal program and to test and report on internal control over compliance in accordance with the Uniform 
Guidance, but not for the purpose of expressing an opinion on the effectiveness of internal control over 
compliance. Accordingly, we do not express an opinion on the effectiveness of the University's internal control 
over compliance. 
4 
To the Board of Regents 
Eastern Michigan University 
A deficiency in internal control over compliance exists when the design or operation of a control over compliance 
does not allow management or employees, in the normal course of performing their assigned functions, to 
prevent, or detect and correct. noncompliance with a type of compliance requirement of a federal program on a 
timely basis. A material weakness in internal control over compliance is a deficiency , or a combination of 
deficiencies, in internal control over compliance such that there is a reasonable possib lity that material 
noncompliance with a type of compliance requirement of a federal program will not be prevented, or detected and 
corrected, on a timely basis. A significant deficiency in internal control over compliance is a defictency, or a 
combination of deficiencies, in internal control over compl iance with a type of compliance requirement of a federal 
program that is less severe than a material weakness in internal control over compl iance, yet important enough to 
merit attention by those charged with governance. 
Our consideration of internal control over compliance was for the ·mited purpose described in the first paragraph 
of th is section and was not designed to identify al l deficiencies in internal control over compl iance that might be 
material weaknesses or significant deficiencies, and, therefore, material weaknesses or significant deficiendes 
may exist that were not identified. We did not identify any deficiencies in internal control over compl iance that we 
consider to be material weaknesses. However, we identified a certain deficiency in internal control over 
compliance, as described in the accompanying schedule of findings and questioned costs as Finding 201 8-001 , 
that we consider to be a sign ificant deficiency. 
Eastern Michigan University's response to the Internal control over compliance finding identified in our audit is 
described in the accompanying schedule of findings and questioned costs. Eastern Michigan Un,versity's 
response was not subjected to the auditing procedures appl ied in the audit of compliance and, accord ing ly , we 
express no opinion on it. 
The purpose of th is report on internal control over compliance is solely to describe the scope of our testing of 
internal control over compliance and the results of that testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose. 
February 27, 201 9 
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Eastern Michigan University 
Federal Ag&My/Pass-through Agency/Program TIH• 
Clusters 
Student 1='1nencial Aid Cluster 
U S. Depanmenl of Educabon 
Supptemental Education Opportunity Grants 
Work-Study Prog,am 
CWS Job Locator 
Petl Grant Program 
TEACH - Teacher fdueat1on Assistance for College ano 
Higher Education Grant Program FY17 
Total U.S. Depanmenl of Educabon 
U.S. Department of Heal\h and Human Services 
ARRA USHHS . Nurse FacuHy Loan Program . Loan balance at 
beginning of year plus loans issued 
USHHS • Nurse Faculty Loan Program • Loan balance at 
beginning of year ph,.is ..,ans is.sued 
Total U.S. O.pa"ment ol Health and Human Services 
U.S. Depanment or Education Loan and Loan Guarantee Programs 
Perkins Loans• Loan balance at beginning of year plus loans 
issued 
Direct PLUS Loans 
Direct Loan Stafford 
Total U.S. O.panment of Education Loan and Loan 
Guarantee Programs 
Total Student Financial Aid Cluster 
Res&arcll and Development Cluster 
U.S. Depallmenl of Defense • 
Non-lsocynate Polyurethane Platfom, ro, Sustainable and 
Actval"teed Rain Erosion Resistant Coatings 
U.S. 0epa11mont of the Interior. 
Fish and Wlldlde Service • Herpelological Resource Management, �I.C 
Management, LLC • MudpUppy (Necturus maulosus) 
AsseHment and Habitat Restoration 
AlonQ the Huron-Erie Corridor Conservation ol 
the Obligate Host for tho Endangered Salamander Mussel 
(Simponaias ambigua) 
National Pall<. Service: 
Ea�y Dwellings of Nolth Wheeling lntons •• Survey 
The Bat Commun�y at Pictured Rocks National bkesho,o, 
with an Emphasis on the Northern Long-41ared Bal 
Total U.S. Oepa11men1 oflhe Interior 
See notes to schedule of expenditures 
of federal awards. 
Direct or Pass­
through 
Direct 
01recl 
Direct 
o,rec1 
D,rec1 
Dired 
Direct 
Direct 
DireCI 
Pass-ll"lrough 
Pass-through 
Pass-through 
Oilect 
6 
Federal 
CFOA 
Number 
84.007 
84.033 
84 033 
84 063 
84 379 
93.408 
93.264 
84.038 
84.268 
84.268 
12RO 
15.662 
15.904 
15.944 
Schedule of Expenditures of Federal Awards 
F�eral Award Number 
P007A142018 
P033A142005 
P033A 142005 
P063P161630 
P379171630 
IEOAPH\�8-01.«i 
EOIHP251!U 
P268Kl81830 
P268K181830 
W912H0-16-C-0040 
RIME:F14AP00887 sue: 001 
P16AC00224 
Year Ended December 31, 2018 
Total Mlount 
Provided lo 
S1.1bfecipieots 
s 
Federal 
f:cpendilures 
863 104 
883 043 
54 139 
29 983 241 
23 775 
31.807 302 
38.461 
508 145 
�6.606 
7.663.584 
23.905,906 
96 288.179 
127,857.669 
160.211.577 
14036 
4.104 
10.081 
22.111  
36.296 
Eastern Michigan University 
Federal Agency/Pass-through Agency/Program Tide 
Clusters (continued) 
Research and Oevelopmenl Clu$ler (continued) 
National Science Foundation 
TTP Option Small: Collabol'at1ve lritegraled Smart Gris 
Analytics for Anomaly Detection 
Electnc Fields. ShoeJt.fronts •nd Structures in Laser-induced 
MagneItzed Plasmas 
RUI SG A Model Syslem m a Model Aeg1on . lden1+f1cation of 
EvolulLCnary Process Onvmg Plant 01vers1ficatton on 
Madagascar in Mehstoh1b1scus tMalvaceae) 
RUI Scaffold or A .. embly line· 
How Does Arg1 1  Organize its 81nd1ng Partners 
for lho ln1liation of Selective Autophagy 
Collaborative Research: Algal Pnotosynlhelic Primfng 
and Phololysis as Stimulators or Ecooystem-Level 
Oetntal Processino by Microbial Heterotroph• 
Collaborative Research: RAPID. lin�ing Population and 
Community Ecology in Restored Communities: 
Interactions Between Species Oiwrsity and Genetic 
Diversity 
Collaborative Research: Molecular and S1/Uctural Metllanism or 
Histone Binding by Iha Epigenetic Regulator UHRF2 
NSF/MSU: Social Capital and Mentonng: Building a Dive,.. 
Worl<force for Ear1h Systems Science in lhe 21st Cenlury 
Collaborative Researtll: Mathematics or Doing, Underslanding, 
Leaming and Educating for Secondary Scllools 
Enhancing Statistics Teatller Education with E-Modules 
Collaboralive Project GIS Resources and Applications lor 
Career Education (GRACE) 
Total National Science Foundation 
Environmental Protection Agency-
EPA Undergraduate Fellowship - Bren Zeuner 
lnstrtute of Museum and Library Services- National Leadership Gtants 
Engaging CMd™l and Families in Authentic STEM Activities: 
A Cron.sector Partnerst\ip to Promole Equity in lnfonnai 
Science Education 
U.S_ Oepaltment of Education: 
Stllool District of Iha City of River Rouge - Th,nk,ng ke an 
ArtiSI In CoreCurrioolum Subjee1s• Year 4 
School Oi1trict of the City of R ver Rouge • Trunking Lil<e an 
Artist in Core Curriwtum Subjects 
Total U.S. Oepaltment of Education 
See notes to schedule of expenditures 
of federal awards. 
Schedule of Expenditures of Federal Awards (Continued) 
Oirecl or Pass. 
through 
D,rect 
Pass-through 
Oirec.t 
Direct 
Direct 
Dir&et 
Direct 
Pass- lhrough 
Direct 
Pass-throllilh 
Direct 
Direct 
Pass-through 
Pass-throUilh 
Pass-thcough 
7 
Federal 
CFOA 
Number 
47.0411 
47 0411 
47 074 
47.074 
47.074 
47.074 
47.074 
47.076 
47.076 
47.076 
47.076 
66.513 
84.351 
8-4.351 
Federal Award Number 
Ct.$•1421879 
)004630678 
1457589 
MCB 1613653 
1456978 
1548001 
MCB 1715892 
RC105254EMU 
OUE-1726252 
2016-1771-02 
DRL-1433712 
MA-91775701-ll 
S GRANT MG-10-t!>-0071 
Sub ol U3510140054 
U3510140054 
Year Ended December 31, 2018 
Total Arnounl 
Provided to 
Subrecipients 
110.349 
110,349 
s 
Federal 
Expenditures 
59 tSl 
9 517 
32 s,s 
60,378 
48,88) 
186 
32,772 
40,676 
54,519 
31,700 
402 726 
773,143 
(8,801) 
8.969 
206,809 
84,279 
291.088 
Eastern Michigan University 
Federal Agency/Pass-through Agency/Prog,am TiUe 
Clu$1e<$ (continued>: 
Re$�arch and Development Cluster (continued) 
US. Deparlmonl of Heallh and Human Servic,,s 
L1ghUy Sailed An Oplogenet,c Approach lo Uncover lhe Role of 
Type 1 Cens m Satl Taste Transduction 
Midwest Asfan Heal1h Assooahon - Coope,atne Agreemcint 10 
Supp011 Navigator$ m Federally-fi!cihtatM i!lnd State 
Partnership Marke1plates Year 2 
�•dwest As,ao Health Assoaahon - Coopera11ve Agreement to 
Support Navigators in Federally-faolttated and State 
Partnersh,p 
National fnsblutes of Health - Parent Foeused Obesity 
Intervention for Low • African Americati Presehooler, 
National ln$tilutes. of Health • Causes and Consequences of 
Genom:c lnslab1\ty at Fragite Siles 
Michigan Department or �mmuniry Heallh - EMU Alzheime(a 
Education and Research P,ogram. 2017 
Comple• Genomic Rearrangemenls by BIR and mmBIR 
Tola! U.S. Department of t-lealth and t-luman Services 
National Aeronautics and Space Adm•nislration: 
NASA/UM - Under.landing the Effects of Solar Flares 
on the Upper Atmosphere of Mars and Venus 
NASA/MSGC - Magnelospheric Ion Temperature 
Derived from T'MNS ENA• Dala Upgrade 
NASAIMSGC • Stormtime Plumapause Locations Derived from 
IMAGE EUV 
NASA/MSGC • EMU Affiliate 
Tolal National Aeronaulics and Space Administration 
Total Research and Development Clusler 
Highway Planning and Construction Clusler • 
U.S. Departmenl of Tren,portation - Graduate lnlomship ror 
the Michigan Department of Transp0<1ation 2017-2018 
Child Nutrition CIu,1ar - Department of Agricullure • 
2017 Summer Food Senlice Program 
fo, EMU Upward Bound Summer Academy 
Trio Cluster 
Trio cIu,Ier • U.S. Departmen1 of Educa1ion. 
Upward Bound . Competitive Renewal 2012 - 2013 
Upward Bound • Competitive Renewal 2017 • 2022 
Easlam Michigan Uniwrsily SSS TRIO for Regula, S1udenls 
Eastern Michigan University SSS TRIO for Veterans 
EMU Ronald McNair Program 17-22 
Easlem Michigan Universily Ronald McNair Program 
Tola! Trio Cluster 
Total dus11rs 
See notes to schedule of expenditures 
of federal awards. 
Schedule of Expenditures of Federal Awards (Continued) 
Olrect 01 Pass­
through 
Direct 
Pass-8'1f()ugh 
Pass-through 
Direct 
Direct 
Pass-through 
Direct 
Pus-lllrough 
Direct 
C,reci 
C.recl 
Pass-through 
Pass-through 
Di,ect 
Di<0CI 
DireCI 
DireCI 
Direet 
Djrect 
8 
Federal 
CFDA 
Number 
9J 173 
9J 332 
93 332 
93.847 
93.859 
93.958 
93.859 
43.001 
43.001 
43.001 
43.001 
20.205 
10,559 
84.047 
84.047 
84.042 
84.042 
84.217 
84.217 
Federal Award Number 
1 R2HJC016990-01 
1 NAVCAl40190-0l-O0 
1 NAVCAl40190 
1R03DK097444-0I 
R15GM10784I-0I 
PROJECT# 20304 
1R15GM124651-01 
NNX18AJ54Gl3004072913 
NNX17AF05G 
NNXf7AC87G 
NE. OPERATING SUPP 
CONTRACT NO. 2017-047 
2017 UB SUMMER FOOD 
P047A121310 
P047A170374 
P04A151353 
P042A151548 
P217Al70037 
P217A120065 
Year Ended December 31, 2018 
T Ola! Amounl 
Provided to 
Subrecipients 
s 
2,722 
2,722 
1 13,071 
4,845 
1 1 7  916 
Federal 
Expenditures 
8 908 
19 094 
83191 
22.054 
(826> 
11,740 
116 643 
260,804 
1,382 
36.609 
15.744 
1 268 
55023 
1,561,458 
6,909 
5,733 
1 919 
355.012 
251 901 
164.652 
143.640 
87 558 
1 004 680 
162,790.351 
Eastern Michigan Untverslcy 
Federal Agency/Pass-through Agency/Program TiUe 
Other federal awards. 
U.S. Department of Agriculture 
Get Fruved A Peer-Led Train•the.Trainer Social Mar1celin9 lntetvention 10 
tntfease Fru�t and Vegetable Intake and Prevent Childhood Obesily 
Michigan Depanment of Education . FY 2017. 
Child & Adult Care Food Program 
Michigan Department of Educatt00 - FY 2018 -
Child & Adull ca,e Food Program 
T01,e1 U.S. Department of AgnculttJre 
U.S. Oepanment ot Commerce -
Great Le�es Uleracy in Acllon. C<>,'olec11ng Sludenls I(> lhc,, 
Watersheds In SE Michigan Thn'.!ugh Place-Based Educallo� 
NalionaJ Aeronautios and Space Admd'listration -
NASAIMSGC • Geospace Conneelions 
Smalt Business Dewilopmenl Centers. 
Grand VaUey Stale Univer1ity-Small Business Oewilopmenl 
Center, Region 9 Host 2017 
Grand Veley State Univer1ity•Small Business Developmenl 
Center, Region 9 Host. 2018 
Total Smal Business oe ... 1opmenlCen1ers 
V.S. Oepartmenl of Education; 
Strengthening the STEM Cumeu!um a1 Eastern Michigan 
UniYentty by tnstilutionalizing lhe CSIE Program 
Michigan Oopartmenl of Educalion • Michigan Fam�y. Career and 
Communily Leaders of America (FCCLAl •Continuation . 
2016-2017 
Michigan Oepartmen1 of Educetion • Michigan Family, Career and 
Community Leaders of America (FCCLAl • Continuation • 
2017-2018 
M!Chigan Oepanmont of Education - Michigan Skils USA 
2016-17 • Conlinuation 
Michigan Department of Education• Michigan Sk,Us USA 
2017-18 • Continuation 
Michigan Depar1menl of Education• 2016-2017 Michigan OECA. 
ContJnuation 
Michigan Oepar1menl of Education • 2017-2018 Michigan OECA • 
Conwiualion 
Michigan Department of Education . Michigan Business 
Professionals of America 2017-18 
Michigan Department of Education • Michigan Business 
Professionals of Amelica 2016-17 
Michigan Department of Education • 21st Century Communily 
Leaming Cenler1 . Brighi Futures • Year 5 (Cohon G-1) 
Michigan Oepar1ment of Education • 21st Century Communily 
Leaming Center1 - Bright Futures Year 5 {Cohort G-2) 
Miehigan Department of Education - 21st Century Community 
Leaming Cen1ers. Bright Futures Year 3 (Cohort I-one) 
Michigan Department of Educalion- 2 hi Cenlury Community 
Leaming Center,• Bnght Futures Year 4 (Cohort I-one) 
Michigan Department of Educalion - 21st CCLC Coho11 l-lwo 
Year 3 2016-2017 Bright Futures 
Michigen Departmenl of Education . 21st CCLC Cohort 1-lwo 
Year 4 2017-2018 Brighi Futures 
Michigan Department of Education • 21st Century Communily 
Leaming Centers . Brighi Futures Year 1 (Cohon J) 
See notes to schedule of expenditures 
of federal awards. 
Schedule of Expenditures of Federal Awards (Continued) 
O'leet or Pass­
thr�ugh 
Pass-through 
Pass--1hrough 
Pau-lhtough 
Direct 
Pass-through 
Pass-through 
Direct 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
Pass-through 
9 
Federal 
CFDA 
Number 
10.310 
10.558 
10.558 
t l .429 
59,037 
59.037 
84.031 
84.048 
84.048 
84.048 
84.048 
84.048 
84.048 
84.048 
84.051 
84.287 
84.287 
84.287 
84.287 
84.287 
84.287 
84.287 
Federal Award Number 
FY 17 CHILO & AOUL T FOOD 
PROORAM 
FY 18 CHILD AND ADULT FOOD 
PROGRAM 
NA16NOS429V193 
PO 3004457041 
MISBDC-2017-08 
PO#SBAHQ1880032 
P031A140166-17 
163430-17134 
183430-18134 
163430-17136 
183430-18136 
163430-17131 
183430-18132 
183430-18131 
163430-17131 
162110-012021 
15210-012022 
152110-114007 
182110-114007 
152110-IU013 
182110.114013 
18211o-J17010 
Year Ended December 31, 2018 
T olal Amount 
ProY1ded to 
Subre<>pients 
s 
29.972 
10 202 
40, 174 
s 
Federal 
E�r?<hturea 
600 
6.904 
23.817 
3t 32t 
65.636 
i1 ,5� 
336.492 
197 997 
534.489 
349.840 
1.806 
69,816 
245 
184,636 
1493) 
188.880 
166.808 
468 
27,863 
1 920 
4,874 
596.219 
9.523 
650,851 
650,077 
Eastern Michigan Universi!l'. 
Federal Aoency/Pass-lhrough AgencylProoram ToUe 
Other fede,aJ awards (conlinuod)· 
U.S. Department of Educalion (continued): 
Mietiigan Department of Labor - Labar and Economic Growth. 
Michigan Depanment of ca,eer De•elopmenl KCP Stale GEAR-
UP P,ogram 2016-2017 
M1c:h1gan Oc.partment of Labor- Labor and E'°nom,c Growth . 
MDtEG KCP Geaf\Jp Year 6 
G,a,Up 
'A'rihng R•seareh lnlerven1ton 1n Teaching English 
Language Learners 
National Wlitmg Pro1e1;1 - NW Advanced lnst.tute to scale up lhe 
College Ready Writers P,ogram 
National Wtil,ng P,oject - SEED Advanced Leadership Institute 
13 Scale Up• Expanding the College-Ready Writers Program 
Total U S. Department of Education 
U.S. Department of Health and Human Services: 
SAFE Now· Sbgma and Fear End Now 
EMU School of Social Worl< MSW Beha\lioral Health Fellowship 
Program 
A CuHurally-Sensitive Ungulsbcally-Appropriate lnlen,enbon for 
Oulroach and lnaease CRO Sueening 
,. Cullurally-SensiliYe Linguislicaly-Appropriale lnlervantion ro, 
Oulreach and lnaease CRD Screening . 2018 
Stale of Michioan�ndependent Living Sk�ls Coach lor Training 
Eligible Foster Care Youth 
Magic - Independent Skils fQj LIYino 
Community Mental HeaHh Pannership of Southeast Michigan -
Medicaid/CMHPSM: Communities Thal Care (YR2J 
Community Mentel Health Partn8'lhip of Soulheast M chgan. 
Prevention Peer ThUlre 
Buik:hng Assets. 8uildinli1 Fulures. An Assels for Independence 
Project for Participan� in a Family Empowerment Program 
in Ypsilanti. Ml 
Total U.S. Department of Heallh and Human Services 
U.S. Department of Homeland Security. Cyber Innovation Center -
Cyber Discovery· Professional Development for High School 
Teachers through Student. Catalyst Teams - Implementation 
National Endowme11t tot the Humanities. 
Enduring Questions Course on Artistic & Scientific Di covery 
Environmentat Protection Agency- Great Lakes Fishenas Tl'Ust: 
The So,,ttieas1 Michioan Stewardship -Coalition. 
GLFT Continuation 5, SEMIS 2017-2019 
The Soulheast Michigan Stewardship • Coalition. 
GLFT Continuation 4. SEMIS 201!°>-2017 
Tolal EnY1ronmenlal Protedion Agency 
T o1al olhet federal awards 
Total fede,a, 8lCJ)endltures 
See notes to schedule of expenditures 
of federal awards. 
Schedule of Expenditures of Federal Awards (Continued) 
Year Ended December 31, 2018 
Federal Total Amount 
O.red or Pass- CFDA Provided lo Federal 
thtough Number Federal Awa,d Numbe, Subrecipienls Expenditures 
Pan-through 84 334 1&-00-02 s %.910 
Pass♦�ough 84 334 16-CI0-02 CPV 2 8�$, 
PHs�t�ough 84 334 P334$110025-17 5232$ 
Direct 84 365 T365Z160 1 1 l  391 148 
Oisecl 84.367 92-MI0t-SEED-2016 2.162 
01rec1 84.367 92-Mt01-SEED20 u;.Ju (1501 
Oirec1 84.411 92-MI01-201713AI 16.�82 
3,465.069 
Oirect 93.243 IU19SM061802-01 60.380 
Direct 93.243 Oi>2HP27933 61.156 
Pass-through 93.283 E20t72834-00 21 ,338 
Pas .. through 93.283 E2018051D-OO 17. 902 
Pass-lhrough 93.674 YIT-13-81001 (12.589) 
Pas .. through 93.674 YIT18-81001 BS.083 
Pass--lh,ough 93.959 CONTRACT#2614 48.826 
Pass-through Ui59 CMHPSM Contract #2902 64,740 
()fto1 t3.�Z 90EI0830-01-01 578 
347.414 
Pass-through �.m NICERC 13-o211 11.-
Direct 4$.111,l AQ-248263-16 1.2&3 
Pass.through 66.951 2017-1756 72.199 
Pass-through 66.951 2015-1578 1 9  118 
91 317 
40 174 4.553844 
s 111t01D 157,344,201 
Eastern Michigan University 
Notes to Schedule of Expenditures of Federal Awards 
Year Ended June 30, 2018 
Note 1 - Basis of Presentation 
The accompanying schedule of expenditures of federal awards (the "Schedule" ) includes the federal 
grant activity of Eastern Michigan University (the "University") under programs of the federal government 
for the year ended June 30, 2018. The information in this Schedule is presented in accordance with the 
requirements of Title 2 U.S. Code of Federal Regulations Part 200, Unifonn Administrative Requirements, 
Cost Principles, and Audit Reqwrements for Federal Awards (the ·uniform Guidancey) .  Because the 
Schedule presents only a selected portion of the operations of the University, it is not intended to and 
does not present the financial position, changes in net position. or cash flows of the University. 
Note 2 - Summary of Significant Accounting Policies 
Expenditures reported in the Schedule are reported on the same basis of accounting as the basic 
financial statements. Such expenditures are recognized following, as applicable, either the cost principles 
in 0MB Circular A-21 ,  Cost Principles for Educational Institutions, or the cost principles contained in Title 
2 U.S. Code of Federal Regulations Part 200, Unifonn Administrative Requirements, Cost Principles, and 
Audit Requirements for Federal Awards, wherein certain types of expenditures are not allowable or are 
limited as to reimbursement. Negative amounts shown on the Schedule represent adjustments or credits 
made in the normal course of business to amounts reported as expenditures in prior years. Pass-through 
entity identifying numbers are presented where available. 
The University has elected not to use the 10 percent de minimis indirect cost rate to recover indirect 
costs, as allowed under the Uniform Guidance, since the University has an approved indirect cost rate 
through its cognizant agency. 
Note 3 - Loans Balances 
During the fiscal year ended June 30, 2018, the University issued new loans to students under the 
William D. Ford Federal Direct Loan Program (FDLP). The loan program includes subsidized and 
unsubsidized Stafford Loans, Parents' Loans for Undergraduate Students (PLUS), and PLUS loans for 
graduate and professional students. The value of loans issued for the FDLP is based on disbursed 
amounts. The undergraduate PLUS loans are applied first to students' tuition and fees, and any 
remaining balance is disbursed directly to parents or, with the parents' permission, to the student. 
In addition, the University participates in the Federal Perkins Loan Program through the Department of 
Education and the Nurse Faculty Loan Program through the Department of Health and Human Services. 
These loan programs are directly administered by the University and are considered revolving loan 
programs whereby collections received on past loans, including interest, and new funds received from 
federal agencies are loaned out to current students. For both of these programs, the beginning of year 
balance and loans made during the year are disclosed in the schedule of expenditures of federal awards. 
The balance of loans outstanding for the Federal Perkins Loan Program as of June 30, 2018 amounted to 
$6,266,708. The balance of the loans outstanding for the Nurse Faculty Loan Program (ARRA) and the 
Nurse Faculty Loan Program (non-ARRA) was $359,456 and $29,545, respectively, as of June 30, 2018. 
1 1  
Eastern Michigan University 
Schedule of Findings and Questioned Costs 
Section I - Summary of Auditor's Results 
Financial Statements 
Type of auditor's report issued: 
Internal control over financial reporting: 
• Material weakness(es) identified? 
• Significant deficiency(ies) identified that are 
not considered to be material weaknesses? 
Noncompliance material to financial 
statements noted? 
Federal Awards 
Internal control over major programs: 
• Material weakness(es) identified? 
• Significant deficiency(ies) identified that are 
not considered to be material weaknesses? 
Any audit findings disclosed that are required to be reported in 
accordance with Section 2 CFR 200.516(a)? 
Identification of major programs: 
Year Ended June 30, 2018 
Unmodified 
Yes 
Yes 
Yes 
Yes ---
X Yes 
X Yes 
X No 
X None reported 
X None reported 
X No 
--- None reported 
No ---
CFDA Number 
84.007, 84.033, 
84.038, 
84.063, 
84.268, 
84.379, 
Name of Federal Program or Cluster Opinion 
93.264, and 
93.408 
Various 
Student Financial Aid Cluster 
Research and Development Ctuster 
Dollar threshold used to distinguish between 
type A and type B programs: 
Auditee qualified as low-risk auditee? 
Section II - Financial Statement Audit Findings 
Current Year None 
12 
$750,000 
X Yes No 
Unmodified 
Unmodified 
Eastern Michigan University 
Schedule of Findings and Questioned Costs (Continued) 
Year Ended June 30, 2018 
Section Ill - Federal Program Audit Findings 
Reference 
Number Finding 
201 8-001 CFDA Number, Federal Agency, and Program Name - Student Financial 
Aid Cluster - Department of Education - Federal Di rect Student Loan 
Program (CFDA #84.268) and Federal Pell Grant Program (CFDA #84.063) 
Federal Award Identification Number and Year - 201 8-001 
Pass-through Entity - None 
Finding Type - Significant deficiency 
Repeat Finding - Yes; 2017-001 
Criteria - As required in 34 CFR 685.309(b)(2), institutions must report 
enrollment changes to National Student Loan Data System (NSLDS) for 
students who received Title IV funds within 60 days of the date the change in 
enrollment status was determined to have occurred. 
Condition - Students were identified whose enrollment status changes were 
reported outside the required time frame. 
Questioned Costs - None 
Context - Of 40 enrollment status changes tested, 6 students' status 
changes were not reported within the 60-day requirement to NSLDS and 1 
was not reported using the correct classification to NSLDS. All 7 of the 
issues related to students graduated during the year. 
Cause and Effect - There were three issues related to reporting of 
enrollment status: 
1) The first issue relates to students enrolled in programs who are awarded 
two degrees simultaneously. In these instances, the National Student 
Clearinghouse recognizes the upload as an error and does not process t�e 
student's status change to graduated. An error report was generated and 
sent back to the University, and then it was the University's responsibility to 
make sure that these changes are made manually to NSLDS. which was not 
completed timely by the University. 
2) The second issue relates to students withdrawing in a semester and then 
graduating in a subsequent semester. The University has a process in place 
where a report is generated for students in this situation, so that their status 
can be manually updated timely to NSLDS. For one student in the sample, 
the student was on this report but was missed during the manual process. 
For another two students, the report was not generated timely, so their 
statuses were not updated timely in NSLDS. 
3) The third issue relates to a graduated student status being updated in 
NSLDS to withdrawn instead of graduated. The University timely uploaded 
the change to the NSC; however, the incorrect classification was used. 
In all cases, the University properly updated the students' records on 
NSLDS; however, the communication was not timely. The University is 
responsible to ensure the properly reporting to NSLDS. 
1 3  
Eastern Michigan University 
Schedule of Findings and Questioned Costs (Continued) 
Reference 
Number 
2018-001 
{Continued) 
Year Ended June 30, 2018 
Finding 
Recommendation • The University should implement procedures and 
controls to ensure student status changes are reported accurately and within 
the required time frame. 
Views of Responsible Officials and Corrective Action Plan - When a 
student stops attending prior to the term of graduation, the student's status 
on NSLDS is not automatically updated from withdrawn to graduated. To 
ensure that NSLDS is reflecting the correct enrollment status, the office of 
records and registration has created a report to identify students that have a 
degree conferred within a semester of nonenrollment. The office of financial 
aid will review the report and update NSLDS with the correct status. 
When a student graduates and receives multiple degrees simultaneously, 
the National Student Clearinghouse (NSC) will return an error report for 
those students rather than change their status in NSLDS. The office of 
records and registration has created a policy to review that report for each 
NSC submission to ensure that all students submitted to NSC are correctly 
passed along to NSLDS. The office of financial aid will review the report for 
those students and ensure their statuses were updated properly. 
14 
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EASTERN MICHIGAN UNIVERSITY 
Advancing Research at EMU :  
ORDA Update on Sponsored Activities 
Caryn Charter Wade Tornquist 
Graduate Studies & Research Presentation 
EMU Board of Regents 
- - - -- - -
Apri l 20, 201 9 
Introduction 2 
• ORDA Data: July 1 ,  201 8-Feb 28, 201 9 (8 months) 
• Summary of Institutional Efforts to Support Research 
--
1 
E •·:,\STERN \1 1C l l l ( ;,\ N  l!N I VEl<SITY 
Awards by Activity Type (Ju l  - Feb) 
I FY2016 
I 
I N 
Faculty /Student 
Support 
General 
Operating 
Support 
Instruction 
Public Service 
Research 
Training 
Grand Total 
Grand Total Thru 
June 30 
o. $ Value 
14 1,081,622 
1 11,818 
8 960,675 
39 4,757,981 
12 774,175 
2 40,150 
76 7,626,421 
108 9,225,750 
FY2017 
No. $ Value 
13 558,789 
1 2,000 
7 1,018,773 
39 4,213,850 
19 2,107,534 
2 33,500 
81 7,934,446 
113 10,197,665 
14 
2 
4 
36 
16 
72 
116 
--::_ $ Value 
815,930 10 972,612 
3,000 1 1,000,000 
1,017,099 5 818,226 
�,255,391 43 5,069,077 
1,600,230 17 2,785,457 
6,691,651 76 10,645,373 
9,884,675 
3 
Awards by Sponsor Type (Ju l  - Feb) 
FY2016 FY2017 FY2019 
$ Value $ Value $ Value $ Value 
College or 
University 1 207322 
Federal 23 5,640,744 31 6,664,813 20 4,594,467 25 7,335,586 
Foundation 12 606,012 9 178,906 17 416,508 13 236,104 
StateGovern 
ments 19 853341.4 15 645402.5 18 1076298.08 21 2276888.1 
Industry 2 27,150 7 126,441 7 164,815 4 79,167 
Local Govt 9 319,844 8 106,024 3 103,508 6 308,875 
Other Non-
Profit Org 11 179,329 11 212,860 7 336,054 6 201,431 
Grand Total 76 7,626,421 81 7,934,446 72 6,691,651 76 10,645,373 
Grand Total 
Thru June 30 108 9,225,750 113 10,197,665 116 9,884,675 
Proposals by Activity Type (Ju l  - Dec) 
5 
FY2016 FY2017 FY2018 FY2019 
No . $ Va lue  $ Va lue  $ Va lue  $ Va lue  
Faculty /Stu de 
nt Support 15 1,912,451 22 2,169,854 26 2,414,708 14 3,472,182 
General 
Operating 
Support 2 41,818 2· 3,500 2 .1.,003, 738 
I nstruction 9 1,318,355 14 1,767,824 10 4,166,286 10 1,822,529 
Public Service 35 2,731,712 42 is,323,634 45 4,335,952 4S 4,031,106 
Research 40 11,522,142 46 7,779,964 47 13,867,498 50 15,864,029 
irraining 2 23,202 4 1,691,014 1 4_ 84,500 
Grand Total 103 17,549,680 126 37,044,776 134 26,526,182 122 26,678,084 
Proposals by Sponsor Type (Ju l  Dec) 6 -
FY2016 FY2017 FY2018 FY2019 
No. $ Value No. $ Value No. $ Value No. $ Value 
College or 
University 1 15,000 3 311,219 2 156,860 
Federal 42 13,982,907 46 33,640,106 41 18,138,187 49 18,349,277 
Foundation 18 969,770 29 1,165,718 35 1,421,788 23 2,641,458 
In-State Govt 13 1,629,993 23 1,669,976 21 4,624,233 23 4,093,353 
Industry 3 56,215 10 225,007 12 309,008 7 296,693 
Local Govt 10 410,156 7 186,814 8 599,154 6 376,582 
Other Non-
Profit Org 16 485,639 10 57,155 12 919,018 11 513,861 
Out-of-State 
Govt 1 3,575 
Research 
Institution 1 100,000 1 200,000 1 250,000 
Grand Total 103 17,549,680 126 37,044,776 134 26,526,182 122 26,678,084 
7 
New Investigators 
# of I 
Proposals Proposals First Proposal FacultV Pis % of FacultV 
FY16 157 17 57 9% 
FY17 189 29 83 1 3% 
FY18 200 20 72 1 1 %  
�wards # of Awards First Award l Faculty Pis '6 of Fa,ultv 
FY16 108 14 - 33 5% 
1FY17 113 18 39 6% 
!FY18 116 17 41 7% 
Success Rate 
All Proposals: FY16, FYl 7, FY18 
Declined by Sponsor 
Funded 
Grand Total 
No. Value 
129 
215 
344 
62% 
52,151,013 
26,869,973 
79,020,986 
8 
Success Rate 
New Proposals: FY16, FY17, FY18 
Declined by Sponsor 128 �--
Funded 147 
Grand Total 275 
53% 
51,911,660 
18,555,899 
70,467,559 
9 
Success Rate 
New Research Proposals: FY16, FY17, FY18 
Declined by Sponsor 
Funded 
Grand Tota l 
98 
53 
151 
35% 
31,050,902 
12,892,074 
43,942,976 
10 
Why We Support Research : 
• Faculty scholars are current in  the field ; recent findings are 
disseminated in the classroom 
• Student researchers are mentored on methods of scholarship 
and d iscovery in their chosen d iscipl ine; these students have 
exceptionally h igh retention and completion rates 
• Dissemination of knowledge contributes to the common good 
• Appl ications of faculty research are implemented by industry 
and the community 
• It enhances EMU's reputation as a high qual ity institution 
- -- -- - - -
11 
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Structures at EMU that Support Faculty 12 
Scholarly/Creative Activities 
• Receptions, celebrations (Faculty Showcase, Symposia, New 
Faculty Orientations, Statistics Support Group) 
• Conference Travel (faculty can form col laborations with 
col leagues from other campuses) 
• Bui ld ing renovations: modern spaces; open bui lding designs 
• I nternal Awards Programs (Sabbatical Leave, FRF, Summer 
Research Awards, Brickley Awards) 
- - - -
I 
E EASTERN "' "'" " i,\N lJN I V El<SITY 
Structures at EMU that Assist Faculty as 
Grant Writers and Grant Managers 13 
• ORDA 201 4  Staff Additions (Research Compl iance, 
Research Development, Post Award Manager) 
• CoRE Program I E EASTERN M ICI I IC,\ N  UNIVERSITY 
CoRE : Culture of Research Excel lence 
• 4 cohorts (201 6-201 9) 
• 29 Faculty have completed CoRE (Cohorts I ,  I I ,  1 1 1 )  
• 64 proposals submitted ($1 2 ,305,429) 
• 21  funded ( 1 7 pending) 
• CoRE fel lows revise and re-think, apply for smal ler grants if 
needed , and re-apply 
• CoRE is bui ld ing a culture where faculty seek out external 
fund ing, and are empowered to be successful 
14 
- - - --- -
E EASTERN M I C11 1 t :,\ N  U " J VEl<SITY I 
I 
Other External Evidence of Success 
• NSF Higher Education Research & Development (HERD) 
Survey 
EMU 201 3 National Rank = 41 4 (of 628) 
EMU 201 7 National Rank = 351 (of 629) 
• Carnegie Doctoral R2 Classification (Dec. 201 a) 
• At least 20 research-based doctoral degrees awarded in 201 7 
• At least $5 mil l ion in research expenditures in 201 7 
- - -
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ACTION REQUESTED 
BOARD OF REGENTS 
E A S T E R N  M I C H I G A N  UN I V E R S ITY 
RECOMMENDATION 
UNIVERSITY INVESTMENT POLICY 
SECTION: 2 1  
DATE: 
April 23 , 20 1 9  
It i s  recommended that the Board o f  Regents amend the Univers i ty Investment Pol icy 1 1 . 1 . 2 i n  
accordance with the attached document. 
STAFF SUMMARY 
The University ' s  Investment Adviser, NEPC, has recommended to the University 's  Investment 
Committee the fol lowing changes to the Investment Pol icy: 
1 .  An update to the Asset Allocation Pol icy to remove references to a Htarget" for the 
various asset classes within the portfolio, and thereby rely upon the existing "permissible 
range" within the policy and reduce complexity; 
2. An update to benchmark the entire equity portfolio to the MSCI ACWI Index .  The MSCI ACWI 
Index includes more than 2,400 securities across the cap size spectrum and sector segments in 47 
developed and emerging markets. The utilization of the MSCI ACWI Index as a benchmark will 
allow the portfolio's performance to be assessed against a comprehensive global index 
measuring opportunity; 
3 .  An update to  remove specific benchmark references for asset class categories. Individual 
investments within these categories will be assessed against their appropriate benchmark; 
4.  An update to the pennissible ranges within the various asset classes to provide the Investment 
Committee flexibility in managing the portfolio effectively regarding risk. 
The University's Investment Committee endorsed these changes at its February 1 4, 201 9  meeting. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval . 
Investment Policy Statement 
March 2019 Revision Dates of Previous Investment Policy: October 201 4  l 
INVESTMENT POLICY 
Eastern Michigan University Board of Regents 
PURPOSE Eastern Michigan University's investment objective shall be to preserve investment principal while deriving a reasonable return consistent with the prevailing market and economic conditions. Investment decisions shall be based on specific guidelines which incorporate quality, safety, diversity and liquidity of funds. 
SCOPE The short-tenn investment pool guidelines are intended to cover the investment of University funds that are required for daily liquidity and expenditures of one year or less. The intermediate-term investment pool guidelines are intended to cover funds that are earmarked for use in the next one to three years. The remaining portion of the portfolio determined to be in excess of operational needs and not expected to be needed as working capital funds may be designated long-term in nature and allocated to the long-term investment pool. 
GENERAL OBJECTIVES 1 .  The primary investment objective for the short-term investment pool accounts will be to provide for preservation of capital with a secondary emphasis upon maximization of investment income with prudent exposure to risk. Funds needed for 
expenditures in less than one year will be considered short-term. 2. The primary investment objectives for the intermediate-term investment pool 
accounts will be preservation of capital and maximization of income with prudent exposure to risk within the parameters specified in this investment policy statement. 
Funds needed for expenditures within one to three years will be considered 
intermediate-term. 3 .  The primary investment objectives for the long-term investment pool accounts will be to provide for long-term growth of principal and income with prudent exposure to risk. Funds not needed for expenditures within three years will be 
considered long-term. 4. Due to the inevitability of short-term market fluctuations that may cause variations in the investment performance, it is intended that the performance objectives will be achieved over a rolling five-year period net of investment management fees and transaction costs. Nevertheless, the University reserves the right to evaluate and make any necessary changes regarding the investment managers/funds over a shorter-term using the criteria established in the "Evaluation of Investment Managers" section of this statement. 2 
ASSET ALLOCATION 
(Short-Term Investment Pool) The short-term investment pool shall be managed by one or more short-tenn investment managers, each maintaining a portfolio with an average weighted maturity between one day and one year. 
(Intermediate-Term Investment Pool) The intennediate-tenn investment pool shall be managed by one or more investment managers with the goal of preserving capital and liquidity while providing a moderate return. 
(Long-Term Investment Pool) The overall long-term investment pool targets and permissible ranges for asset classes are detailed in Appendix A. It is anticipated that the long-term investment pool will invest primarily in "commingled funds" (mutual funds, limited partnerships, limited liability companies, etc.), rather than separately managed accounts, in recognition of the benefits of commingled funds as investment vehicles (i.e., the ability to diversify more extensively than in a small, separately managed investment account and the lower costs which can be associated with these funds). The Investment Committee recognize that they will not be permitted to give specific policy directives to a fund whose policies are already established; therefore, the Investment Committee are relying on the Investment Advisor to assess and monitor the investment policies of such funds to ascertain whether they are appropriate. In some instances (likely long-only equity or fixed income mandates), a separately managed account may be deemed the optimal vehicle for the long-term investment pool. In those cases, the individual manager guidelines are specified in each approved investment manager agreement (IMA) and will be evaluated and negotiated by the Investment Advisor. The Investment Committee also realizes that certain types of derivatives are commonplace and acceptable investment securities for various types of strategies. Some of the investment managers will use derivatives to hedge, gain market exposure, gain/reduce currency exposure, etc. The Investment Advisor will evaluate each manager's derivatives policy and determine if it is acceptable before making a recommendation. 3 
REBALANCING ASSET ALLOCATION The University representatives will monitor the asset allocation structure of the long-term investment pool and will attempt to stay within the ranges allowed for each asset class. If an asset class falls outside the permissible range for that asset class, the University representatives will develop a plan of action, either for immediate rebalancing of the portfolio or a rebalancing that will occur over the subsequent few months. 
PERFORMANCE OBJECTIVES 
I .  Market Benchmark a. The total return for the short-term investment pool and for each short-term 
investment manager shall exceed the rate of return on 3-month U.S. Treasury Bills. b. The total return for the intermediate-term investment pool shall exceed the Merrill Lynch 1 -3 Year Government Bond Index. Each investment manager is expected to outperform their designated benchmark index. c. The total return for the long-term investment pool shall exceed the designated Policy Index 
Policy Index: Calculated by taking the target asset class weights times the return of the respective passive benchmark ( calculated monthly). This measures the effectiveness of fund asset allocation structure. 3 .  Peer Group Ranking a. The total return for each intermediate-term investment manager shall rank in the top half of the appropriate universe. b. The total return for each long-term investment manager shall rank in the top half of the appropriate universe (Domestic Equity, International Equity, Core 
Fixed Income, etc.) .  
EVALUATION OF INVESTMENT MANAGERS The investment managers will be reviewed on an ongoing basis and evaluated based upon the following additional criteria: 
4 
I .  Ability to exceed the performance objectives stated in this Investment Policy Statement. 2. Adherence to the philosophy and style which were articulated to the University at, or subsequent to, the time the investment manager was retained. 3 .  Continuity of personnel and practices at the finn. Each investment manager shall immediately notify the University representatives and the Investment Advisor in writing of any material changes in its investment outlook. strategy, portfolio structure, ownership, or senior personnel. 
INVESTMENT MANAGER REQUIREMENTS 1. In today's rapidly changing and complex financial world, no list or types of categories of investments can provide continuously adequate guidance for achieving the investment objectives. Any such list is likely to be too inflexible to be suitable of the market environment in which investment decisions must be made. Therefore, it is the process by which investment strategies and decisions are developed, analyzed, adopted, implemented and monitored, and the overall manner in which investment risk is managed, which determines whether an appropriate standard of reasonableness, care and prudence has been met for these investments. 2. Although there are no strict guidelines that will be utilized in selecting investment managers, the Investment Committee will consider the length of time the firm has been in existence, its track record, assets under management, investment philosophy, overall "fit" within the existing investment portfolio, and the amount of assets the University already has invested with the firm. 3 .  The requirements stated below apply to investments in non-mutual and non-pooled funds, where the investment manager is able to construct a separate, discretionary account on behalf of the University. Although the University cannot dictate policy to pooled/mutual fund investment managers, the University's intent is to select and retain only pooled/mutual funds with policies that are similar to this policy statement. All managers (pooled/mutual and separate), however, are expected to achieve the performance objectives. a. Each investment manager must satisfy the performance objectives and asset allocation guidelines. 
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b. Each investment manager shall have full investment discretion with regard to market timing and security selection, consistent with this Investment Policy Statement. c. The investment managers shall be evaluated on a quarterly basis and should be prepared to meet with the Investment Committee at least annually. d. Short-term investment managers must invest at least 50% of the portfolio in U.S. Government Securities and/or U.S. Government Agency issues. c. No more than I 0% of the portfolio, at cost, can be invested in any single issue, except the investments in U.S. Government Securities. The weighted average credit quality is to be no less than "AAA" (or its equivalent rating by two national rating agencies) for the short-term investment pool accounts. g. Portfolio holdings will be sufficiently liquid to ensure that 1 0% of the portfolio can be sold on a day's notice with no material impact on market value. h. Commercial paper must be, at the time of purchase, rated within the highest classification established by not less than two national rating services. 
1. The average weighted maturity for each short-term investment manager shall be between one day and one year. J . Bank Certificates of Deposit and Bankers' Acceptances are to be rated within the top two rating classifications by any one national rating service. Foreign bank issues are capped at 1 0% of the total investment in this category. k. There shall be no investments in non-marketable securities. I. Each equity and fixed income investment manager must assure that no position of any one issuer shall exceed 1 0% of the manager's portfolio at market value, with the exception of securities issued by the U.S. government and its agencies. m. The investment managers shall handle the voting of proxies and tendering of shares in a manner that is in the best interest of the University and consistent with the investment objectives contained herein. n. The equity and fixed income investment managers shall not effect a purchase, which would cause a position in the portfolio to exceed 5% of the issue outstanding at market value. 
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o. The University must explicitly authorize the use of derivative instruments, and shall consider certain criteria including, but not limited to, the following: i. Manager's proven expertise in such category, 11. Value added by engaging in derivatives, iii. Liquidity of instruments, 1v. Actively traded by major exchanges (or for over-the-counter positions, executed with major dealers), and v. Managers internal procedures to evaluate derivatives, such as scenario and volatility analysis and duration constraints. 
CONS ULT ANT'S RESPONSIBILITIES The Investment Consultant is responsible for assisting the University in all aspects of managing and overseeing the investment portfolio. The consultant is the primary source of investment education and investment manager information. On an ongoing basis the consultant will: 1 .  Provide the University with quarterly performance reports within 45 days following the end of the quarter; 2. Meet with the University at least quarterly, or more frequently as needed; 3 .  Provide the University with an annual review of this Investment Policy Statement, including an assessment of the University's current asset allocation and investment objectives; and 4. Supply the Investment Committee with other reports or information as reasonably requested. 
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Appendix A Eastern Michigan University Board of Regents 
ASSET ALLOCA TION POLICY 
In order to have a reasonable probability of achieving the target return at an acceptable risk level, 
the Investment Committee has adopted the asset allocation policy outlined below. 
Because asset classes do not move in concert, investment experience will cause the asset 
allocations to move away from targets. The asset allocation table listed in Appendix A re11ects 
minimum and maximum ranges that arc designed to take into account risk, returns, correlation of 
asset classes, and transaction costs of rebalancing. 
PERMISSIBLE TARGET 
ASSET CLASS RANGE % BENCHMARK 
Equity 20%-60% MSCI ACWI Index ! - -- --
Domestic All Cap Equities 5% - 40% 
International Equities 0% - 30% -
Emerging International 0% - 8% 
Equities -
Global Equity 10% - 30% 
--
Fixed Income 20% - 60% Custom 
Benchmark (t) 
Core Fixed Income 0% - 60% 
Absolute Return Fixed Income 0% - 15% 
Emerging Market Debt 0% - 8% Manager Specific 
Global Multi-Sector Fixed 0% - 10% 
Income 
Treasury Inflation Protected 0-15% 
Securities (TIPS) 
8 
Global Asset Allocation / Risk 0% - 30% 60% MSCI World / 
Parity 40% Citi WGBI i 
Alternatives 0% - 25% ' 
Hedge Funds 0% - 20% HFRI Fund of 
Funds Composite 
Index 
--t 
Real Assets 0% - 15% Custom 
Benchmark<2 > 
At each quarterly Investment CommiHee meeting, NEPC will present a look-through asset 
allocation. This look-through will break out the underlying exposures of the Multi-Asset 
Class managers based on their most recent exposure reports. Based on this analysis, if the 
underlying Equity exposure is greater than 60% of the total Portfolio, the Investment 
Committee and NEPC will have a discussion to determine if this exposure is appropriate. 
* Non-Core Bonds represents fixed income managers that are NOT benchmarked to the 
Barclay's Capital Aggregate Index. Depending on the non-core bond manager's specific 
mandate, investable asset classes may include: high yield corporate, developed global, and 
emerging market bonds. 
** Each Multi•Asset Class manager will also have specific manager benchmarks 
t i >  Custom benchmark based on the underlying manager benchmarks and weights. 
<2> Currently 40% BC Aggregate I 30% TIPS I 10% S&P 500 I 10% High Yield I 10% JPM 
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EASTERN 
MICHIG� UNlVERSlTY 
Investment Policy Statement 
March 2019 
QdelJ er :2914 
• 
Revision Dates of Previous Investment Policy: 
October 20 I 4Sef)lcmbcr 200Q 
INVESTMENT POLICY 
Eastern Michigan Unh'ersit� Board of Regents 
PURPOSE 
Eastern f\·I 1chigan Uni\'crsit} ·s 111\'cstmcnl 11bjccti\·c shall be 111 prcscrn: im estmcm 
pnncipal while dcri\ ing a rcason,1blc return cons1sh:111 \\ ith the pre\ mling marl..ct and 
economic condiuons. h1\·cstmcn1 <lccisi11ns shall be based on spcc,tic gu1<lcl 111c., \\htch 
incorporate qu,1li1y, safety. diversity and liquidity of funds. 
The shorMcnn investment pool guidelines arc mlcndc<l to cover the mvcstmcnl of 
University funds that are required for daily liquidity and expenditures of one year or less. 
The intennediate-term investment pool guidelines are intended to cover funds that are 
eannarked for use in the next one to three years. The remaining portion of the portfolio 
determined to be in excess of operational needs and not expected to be needed as working 
capital funds may be designated long-term in nature and allocated to the long.tenn 
investment pool. 
GENERAL OBJECTIVES 
I .  The primary investment objective for the short-term investment pool accounts 
will be to provide for preservation of capital with a secondary emphasis upon 
maximization of investment income with prudent exposure to risk. Funds needed for 
expenditures in Jess than one year will be considered short-term. 
2. The primary investment objectives for the Intermediate-term investment pool 
accounts will be preservation of capital and maximization of income with prudent 
£1(posure to risk within the parameters specified in this jnvestment policy statement. 
Funds needed for expenditures within one to three years ll'il! be considered 
intem1ediate-term. 
3. The primary investment objectives for the long-term investment pool accounts 
will be to provide for long-term growth of principal and income with prudent 
�posuo; to risk. Funds not 11eeded for expenditures ll'itl,in tl,ree years will be 
considered Jong-term. 
4. Due to the inevitability of short-tenn market fluctuations that may cause variations in 
the investment perfonnance, it is intended that the performance objectives will be 
achieved over a rolling five-year period net of investment management fees and 
![ansactipn costs. Nevertheless, the University reserves the right to evaluate and make 
any necessary changes regarding the investment managers/funds over a shorter-term 
using the criteria established in the "Evaluation of Investment Managers" section of 
this statement. 2 
ASSET ALLOCATION 
(Short-Trrm lnnstmrnt Pool) 
The short-1cn11 im cstmcnt pool shc1II b.: man.igc<l h} one or mor.: short-tcnn tn, c�uncnl 
managers, each nmmtaining a ponfolio with an ,wernge w eighted maturity betw1.'Cn orw 
<lay and one year. 
(lntcrmrdiatc-Term Investment Pool) 
The intennediate•tenn investment pool shall be managed by one or more investment 
managers with the goal of preserving capital and liquidity while providing a moderate 
return. 
(Long-Term Investment Pool) 
The overall long-tenn investment pool targets and pennissible ranges for asset classes are 
detailed in Appendix A. It is anticipated that the long-tenn investment pool wilt invest 
primarily in "commingled funds" (mutual funds, limited partnerships, limited liability 
companies, etc.), rather than separately managed accounts, in recognition of the benefits 
of commingled funds as investment vehicles (i.e., the ability to diversify more 
extensively than in a small, separately managed investment account and the lower costs 
which can be associated with these funds). The Investment Committee recognize that 
they will not be pennitted to give specific policy directives to a fund whose policies are 
already established; therefore, the Investment Committee are relying on the Investment 
Advisor to assess and monitor the investment policies of such funds to ascertain whether 
they are appropriate. 
In some instances (likely long-only equity or fixed income mandates). a separately 
managed account may be deemed the optimal vehicle for the long-tenn investment pool. 
In those cases, the individual manager guidelines are specified in each approved 
investment manager agreement (IMA) and will be evaluated and negotiated by the 
Investment Advisor. 
The Investment Committee also realizes that certain types of derivatives are 
commonplace and acceptable investment securities for various types of strategies. Some 
of the investment managers will use derivatives to hedge, gain market exposure, 
gainlreduce currency exposure, etc. The Investment Advisor will evaluate each 
manager's derivatives policy and detennine if it is acceptable before making a 
recommendation. 
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REBALANCING ASSET ALLOCATION 
The University representatives will monitor the asset allocatmn structure of the long-tcnn 
in1·estmcnt pool and will attcmpl to stay within the ranges allowed for each nssct class If 
,in ;1,sel class falls outsale the pcnnissihle range for 1ha1 assc1 class. the U 1111 crsity 
rcpn:scnl,tti\c, I\ ill <lc1·elop ti pl,m of action. either for immc<l1,llc rcbillmtcmg of 1hc 
portfolio or a rchalancmg lhJt will occur mer the suhscqucm few months. 
PERFORMANCE OBJECTIVES 
I . Market Benchmark 
a. The total return for the short-term investment pool and for each short-term 
investment manager shall exceed the rate of return on 3-month U.S. Treasury 
Bills. 
b. The total return for the intermediate-term investment pool shall exceed the 
Merrill Lynch 1-3 Year Government Bond Index. Each investment manager is 
expected to outperform their designated benchmark index. 
-c. The total return for the long-term investment pool shall exceed the designated­
Policy lndex 
Policy lnde:i:: Calculated by taking the target asset class weights times the return of the 
respective passive benchmark (calculated monthly). This measures the effectiveness of 
fund asset allocation structure. 
3. Peer Group Ranking 
a. The total return for each intermediate-term Investment manager shall rank in 
the top half of the appropriate universe. 
b. The total return for each long-term investment manager shall rank in the top 
half of the appropriate uni�•erse (Domestic Equity, lllternational Equity, Core 
Fixed Income. etc.). 
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(Eormatted: J_u_$l_ifi_ed __________ ___,) 
( Formatted: Indent: Left: o.2s·, Han-"91_ng=--:_0_.2_s_• __ __,] 
EVALUATION OF INVESTMENT MANAGERS 
The invc�uncnt managers will be reviewed on �n ongom� basis and c,;aluatcd based upon 
the follm\ ing od<lition.il criteria: 
I. Ability to c;,,;cced the pcrformm1cc ohjcctil'es stated in thb ln,L-i.lmL'nt Pohl:) 
Statement. 
2. Adherence to the philosophy and style which were articulated to the University at. or 
subsequent to. the time the investment manager was retained. 
3. Continuity of personnel and practices at the finn. 
Each investment manager shall immediately notify the University representatives and the 
Investment Advisor in writing of any material changes in its investment outlook, strategy, 
portfolio structure, ownership, or senior personnel. 
INVESTMENT MANAGER REQUIREMENTS 
I. In today's rapidly changing and complex financial world, no list or types of categories 
of investments can provide continuously adequate guidance for achieving the 
investment objectives. Any such list is likely to be too inflexible to be suitable of the 
market environment in which investment decisions must be made. Therefore, it is the 
process by which investment strategies and decisions are developed, analyzed, 
adopted, implemented and monitored, and the overall manner in which investment 
risk is managed, which determines whether an appropriate standard of reasonableness, 
care and prudence has been met for these investments. 
2. Although there are no strict guidelines that will be utilized in selecting investment 
managers, the Investment Committee will consider the length of time the finn has 
been in existence, its track record, assets under management, investment philosophy, 
overall "fit" within the existing investment portfolio, and the amount of assets the 
University already has invested with the firm. 
3. The requirements stated below apply to investments in non-mutual and non-pooled 
funds, where the investment manager is able to construct a separate, discretionary 
account on behalf of the University. Although the University cannot dictate policy to 
pooled/mutual fund investment managers, the University's intent is to select and 
retain only pooled/mutual funds with policies that are similar to this policy statement. 
All managers (pooled/mutual and separate), however, are expected to achieve the 
performance objectives. 
s 
a. Each investment manager must satisfy the perfonnance objectives and asset 
allocation guidelines. 
h. Each in\'L·stment manager shall ha\·e full inn:sunent d1scn:tion \\ ith regard to 
market timing ,rnd security sdeetion. consistent \\ ith this lm estmcnt Policy 
Sliltcmcnt. 
c. The investment managers shall be evaluated on a quarterly basis and should be 
prepared to meet with the Investment Committee at least annually. 
d. Short-tenn investment managers must invest at least 50% of the portfolio in U.S. 
Government Securities and/or U.S. Government Agency issues. 
e. No more than I 0% of the portfolio, at cost, can be invested in any single issue, 
except the investments in U.S. Government Securities. 
The weighted average credit quality is to be no less than "AAA" (or its equivalent" 
rating by two national rating agencies) for the short-term investment pool 
accounts. 
g. Portfolio holdings will be sufficiently hquid to ensure that I Oo/. of the portfolio 
can be sold on a day's notice with no material impact on market value. 
h. Commercial paper must be, at the time of purchase, rated within the highest 
classification established by not less than two national rating services. 
i,_J-The average weighted maturity for each short-term investment manager 
shall be between one day and one year. 
j. Bank Certificates of Deposit and Bankers' Acceptances are to be rated within the 
top two rating classifications by any one national rating service. Foreign bank 
issues are capped at I 0% of the total investment in this category. 
k. There shall be no investments in non-marketable securities. 
I. Each equity and fixed income investment manager must assure that no position of 
any one issuer shall exceed I 0% of the manager's portfolio at market value, with 
the exception of securities issued by the U.S. government and its agencies. 
m. The investment managers shall handle the voting of proxies and tendering of 
shares in a manner that is in the best interest of the University and consistent wtth 
the investment objectives contained herein, 6 ( Formatted: Indent: Fl,st llne: o• Formatted: Indent: Left: 0.2S", Hanging: 0.25", Numbered + Level: 1 + Numbering Style: I, II, Ill, ., + Start at: 1 + Alignment: left + Aligned at: 0.25" + Indent at: Formatted: Indent: left: 0.75".:..• _Fl_rst_lin_e_: _o· ____ _, 
n. The equity and fixed income investment managers shall not effect a purchase, 
which would cause a position in the portfolio to exceed 5% of the issue 
outstanding at market value. 
11, --- The V1111·crsity mu,t explicitly authon:,e the u�c of dcri1·atin.'­
ms1ru111cnts, and shall consider ccrluin criteria includrng. hut 11111 )united 1<1, 1he 
followmg. 
i. Manager's proven expertise 111 sud1 category, 
ii. Value added by engaging in derivatives, 
iii. Liquidity of instruments, 
iv. Actively traded by major exchanges (or for over-the-counter 
positions, executed with major dealers), and 
v. Managers internal procedures to evaluate derivatives, such as 
scenario and volatility analysis and duration constraints. 
CONSULT ANT'S RESPONSIBILITIES 
The Investment Consultant is responsible for assisting the University in all aspects of 
managing and overseeing the investment portfolio. The consultant is the primary source 
of investment education and mvestment manager information. On an ongoing basis the 
consultant will: 
I. Provide the University with quarterly performance reports within 45 days following 
the end of the quarter; 
2. Meet with the University at least quarterly, or more frequently as needed; 
3. Provide the University with an annual review of this Investment Policy Statement, 
including an assessment of the University's current asset allocation and investment 
objectives; and 
4. Supply the Investment Committee with other reports or information as reasonably 
requested. 
7 
Appendix A 
Eastern Michigan University Board of Regents ASSET ALLOC.ff/0,\' POLIO 
Jn ,,rJa lo hJ, e u reasonable pwb,1h1ht} or ach1c, ing the large! r,·1urn at an acc,·p1,1hle risl.. k,d.4 
the- lnw,amcrll Commrtlce has :iJoplc-J the asset all,,cauon polic} oullincJ hdow. 
Because asset classes Jo not move- in com:ert. imcstmenl experience will cause the asset' 
allocations to move away from targets. The asset allocation table listed in Appcndi1t A renccts 
minimum and ma1timum ranges that arc designed to take into account risk. returns, correlation of 
asset classes, and transaction costs of rebalancing. 
-
PERMISSIBLE TARGET 
ASSET CLASS RANGE ¾ BENCHMARK 
Equity 20%-605(}¾ �IS!;;I A£WJ hJdcx - � ... 
Domestic All Cap Equities 
I 
S¾ - 40:W¾  ----
International Equities 0% - J0W¾ I M!iGI 6.•,FSS!MII 
l 
j 
. -
Emerging International 0¾ - 8¾ �M 
Equities - ' 
Global Equity 10% - 3020¾ MM;l .\(;WI �p 
Fixed Income 20% - 60§@% 
Benchmark <1> 
r...::.i.. - -- � --
Core Fixed Income 0% - 60JO¾ BaFelAys /,ggFegate - -
Absolute Return Fixed Income j!S¾ - 1S% BaFela,,s l.ggFegele 
Emerging Market Debt 0¾ - 8% Manager Seecifk 
�PM-EM8l 
Glob�Ot�·. J H,% 
J.PM GRl 1:11-1 
Glellal Di..,, 12�% 
JPM- EbUlt-
Global Multi-Sector Fixed 0¾ - 10% BeFele,,s M11l1h,eFse 
Income lfMlff 
-'-- ---
8 
! Formatted: Indent. first line: o· 
{jorm�tted: Indent: First line: o· 
[ Formatted Table 
Trcasun I nflalion Protected 
Sccuriti_cs (TIPSt 
Globnl Asset Allocalion / Risk 
Pnrily 
Alternatives 
Hedge Funds 
Real Assets 
0%- 20¾ 
l 60% MSCI World f 
, 40% Citi WGBJ 
HFRI Fund of 
Funds Composite 
Index 
I Custom 
Benchmarkli' 1 
At each quarterly Investment Committee meeting, NEPC will present a look-through asset 
allocation. This look-through will break out the underlying exposures of the Multi-Asset 
Class managers based on their most recent exposure reports. Based on this analysis, if the 
underlying Equity exposure is greater than 60% of the total Portfolio, the Investment 
Committee and NEPC will have a discussion to determine if this exposure is appropriate, 
• Non-Core Bonds represents fixed income managers that are NOT benchmarked to the 
Barclay's Capital Aggregate Index. Depending on the non-core bond manager's specific 
mandate, investable asset classes may include: high yield corporate, developed global, and 
emerging market bonds, 
•• Each Multi-Asset Class manager will also have specific manager benchmarks 
'" Custom bcochmo,k lr#cd oi1 the 11[1(!�vjJlg manaru, ..  lx;nchmgrk� � 
1111 Currently 411¾ BC Aggregate I 3()% TIPS I 10% S&P 5()0 I JO'}(. High Yi,ld I /0% JPM 
EMBI+ 
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{ Formatted Table 
Undergraduate Symposium
m 
EASTERN MICHIGAN UNIVERSITY 
Undergraduate Symposium is 
EMU’s signature undergraduate experience
• Oldest event of its kind in the nation!
• 40th anniversary in 2020
• One-day research/creativity conference
• Hallmark is faculty mentorship
• 300-400 student presenters – all undergrads are eligible!
UGS milestones and growth
0
100
200
300
400
500
600
1981 1986 1991 1996 2001 2006 2011 2016
1981 - 17 presenters
at 1st Symposium
1990 - poster
presentations added
1992 - COE and COT
1993 - COT and CHHS
2007 - moved 
to Student Center
2012 - Design
Expo added
2014 - expanded from 
half day to full day
UGS:  How do we do it?
Volunteers!
• Over 40 staff and faculty help in the production 
of the Symposium!
• Maintain the abstract submission website, read 
and edit abstracts, arrange posters, arrange 
oral sessions, build and arrange the Design 
Expo
Amy Bearinger
• Supervises student designers
• Arranges oral sessions
• Coordinates volunteers
• Plans and executes fundraising events
• Manages production of the schedule and book of abstracts
• Runs student information and rehearsal sessions
39th Event Highlights 
• Took place on March 29th, 2019
• 385 student presenters and 190 faculty 
• 148 oral presentations
• 104 posters
• 40 Crossing Lines Design Expo projects
• Robert Murkowski, Principle, at Miller, Canfield, Paddock and Stone PLC, 
as Beagen Endowed Keynote Speaker. 
39th Student Highlights 
39th Student Highlights
39th Student Highlights 
39th Student Highlights
● Christopher Line, Design Expo, “Metal 
Sculpture by the Indirect Lost-Wax Casting 
Method”
● Christian Fayak and Katie Webb, Poster, 
“The Ypsilanti Voice Project”
● Jocelyn Marsack, Oral, “Sodium Chloride 
Reduces Tomato Performance and 
Palatability to Herbivores”
● Yssis Patterson, Oral, “The Impact of the 
Candidate’s Race on Voter Opinion”
● Macallan Winning, Design Expo, “The 
Showroom VR: an Introduction to Building in 
Virtual Reality”
Media coverage 
• MLive provided pre & post-event coverage including a photo gallery.
• University Communications published our press release and shared with 
local media. 
• Eastern Echo wrote a detailed post-event piece.
• Council on Undergraduate Research featured
UGS on their “Undergraduate Research 
Week Celebrations” page.
• WEMU did an engaging pre-event interview.
• Webcasting was successful. 
Taking stock and looking ahead 
• Highly successful development campaigns
• 16 endowed scholarships and a mentorship award 
• Beagen luncheon keynote speaker series
• 17 Symposium Research Fellowships this year
• Over 200 since 2006
• Current campaign:  operational costs to continue
oldest symposium in the US!
The 40th annual Undergraduate Symposium:
Friday, March 27th, 2020 
SECTION: 
DATE: 
BOARD OF REGENTS 
April 23 ,  20 1 9  
E A S T E RN M I C H I G A N  UN I V E R S I T Y  
RECOMMENDATION 
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN MICHIGAN 
UNIVERSITY AND THE EMU CHAPTER OF THE AMERICAN ASSOCIATION OF 
UNIVERSITY PROFESSORS (EMU-AAUP) 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the recently negotiated two-year extension 
of the collective bargaining agreement between Eastern Michigan University and the EMU 
Chapter of the American Association of University Professors (EMU-AA UP). It is further 
recommended that the Board of Regents authorize the President to execute the Agreement on its 
behalf. 
STAFF SUMMARY 
The Recommendation is based on the tentative agreement reached between Eastern Michigan 
University and the EMU-AAUP. The proposed agreement covers approximately 650 tenured and 
tenure-track faculty and was ratified by the bargaining unit on March 29, 20 1 9. Significant 
provisions of the proposed agreement include: 
• Two-year agreement, effective September 1 ,  20 1 9  through August 3 1 ,  202 1 
• Across-the-board salary increases:  
o 20 1 9-20 : 1 .75% 
o 2020-2 1 :  1 . 6% 
• Changes to health care benefits: 
o No changes in current university plans (PPO, HSA, HMO) 
o PPO, HSA, HMO premiums (employee contribution) for CYs 2020, 202 1 are the 
same as those identified in the 20 1 8-202 1 EMU Federation of Teachers collective 
bargaining agreement for Full-Time Lecturers. 
FISCAL IMPLICATIONS 
Yes, as described above. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Univ rsity Executive Offi 
Rhonda Longworth, Ph.D. 
Date 
JS 
BOARD OF REGENTS 
E A S T E RN M I C H I G A N  U N I V E R S I TY 
RECOMMENDATION 
TO APPROVE REVISIONS TO BOARD POLICY 
ACTION REQUESTED 
SECTION: C DATE: 
April 23 11 2019 It is recommended that the Board of Regents of Eastern Michigan University approve the attached revisions to existing Board Policy 3 .7.4, Extreme Weather Policy. 
STAFF SUMMARY All University policies must be approved by The Board of Regents of Eastern Michigan University. A University policy is defined by all of the following: a) has broad application throughout the University; and b) helps to ensure compliance with applicable laws and regulations, promotes operational efficiencies, enhances the university' s  mission or reduces institutional risks. In an ongoing effort to enhance the transparency of the actions of the University and to align University practice with Board policy� Board Policies are subject to ongoing review an updated as appropriate. All Board Policies are published. The policy listed for revisions above contains recommended updates in accordance with the attachments, which include the existing policy with the changes highlighted. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed Board action has been reviewed and is recommended for Board approval. 
University Exec e Officer Date 
Lauren M. London 
General Counsel 
Policies, Rules and Regulations 
Chapter Name: 
Chapter No. 
Issue: 
Effective Date: 
Revision Date: 
Employment Affirmative Action And Civil Rights 
3.7.4 
Extreme Weather Policy 
12-1-78 
18 81 1904/23/19 
University Policy Statement 
It is the policy of Eastern Michigan University that the President or_hi,fhff.the President's -designee has the 
authority to temporarily modify class and/or work schedules in the event of extreme weather conditions 
including but not limited to snow, jg._freezing rain, floods, and hazardous winds. This decision may include the 
temporary cancellation of all or part of scheduled academic programs and closure of the University. 
University Practice 
University practices for implementing this policy include: 
1. It is the University's practice to evaluate extreme weather conditions in the context of its responsibility to 
provide the-educational services ptuehaseel bytQ students without compromising students' safety or tb,uafety 
of University faculty and staff;-partieu:ier½'46fle-WOO lwe en ol' i.mme!l.iat.ely aEljaeent ta eampttS. 
2. Althmuw, the decisjon to modify class and/or work schedule.Ii oms ,:{ithin the President's discretion,jn 
making suclt a decision t+hc DepertmeBt 0f Pttblie Safely aREl: the P.by.;ie&1 Pia.Rt wm e.-d¥iee �&-President or 
� designee may seek counsel fmm..Qlher :dfpartm,ents, including but !12tlimit.e,d to. the 
P!:partmeotof PuWjc S,afety. the Ph),-sical Plant, or others. to ,atber information rn�ardin&,ef.regional 
weather conditions and advisories affecting vehicle and pedestrian mobility_ ln eEIEli�iart ta eampus rRoads, 
walkways, an& parking lots, regional streets and highways� ftftd-local weather reports, ancL other n:levant 
resources will be monitored._and the Uniyersity wiU-ta working with V-lashtetlflw,flemuy e:tul State P-elieehm'.,. 
enforcement agencies to obtain r:eJiah)e informatiQn as ilhf:romes available. 
Extreme Weather Policy 
In the event the President or his/heF the Presjdeot:S designee elect£ to modify class or work schedules, the 
Division of Communications will be immediately notified. 
The Division of Communications will the1rnotify the c:.ampuscom,mllnity ofthe decision;: 
Send e emeF,geRey t:exHne99ttge te �osic whe, ftft'Je registered fer emePge-ney alert ttfHla�ee. ScHa aft Ml 
tffliyet'S,ity e JHaH ,nessa{l:c to EMU students and employees. 
EkHd Aotiee Yia EMU's effiei&I. ataiH st1eialmefflttfitatmels. Noafy WEMU (8�.1) &eel atltel' lee&l media,; 
� (b.ttp;{/·*'t'·tc"t',emieh,edu). P&St en titgttftl eamptts-sigft&. 
• 
The cancellation of programs at off-site locations, athletic events. and special events will be made on a case­
specific basis and will be announced oa the EMU hame page at1EI eenDf}ttseie5ttt'�yia the University's various 
communication channels. 
In the er.ient thal--elass;HerltaSehetiwe-s are aat effieially eaneeHed i:l:oo t.o pool' v."efttheti.-oond1M8ttS, ll1:1:�a:a emplayee 
is 1:1:aable Of eleetf;. beea-1;1se af.pet'fiatt�:ieer-ns,neti-te repert te werlc: the em1:1kiyee mtist. notify hi� 
inttn�upeni96-r es seen as passible 6( their inteHt:led4ate Of'ft'ffll or llDSettee: 
In the event that class/work schedules are ttffiei&ly-cancelled due to poor weather conditions . ._employees who 
are members of a bargaining J.lllit and not required to report for work. and/ or who have reported for work and 
are later sent home, shall be paid in accordance with the terms and conditions of their respective collective 
bargaining agreements_ Non hafg&ined bani:iiin!,!l-for employees will be paid in accordance with HI� 
ofUniversity Human Resources' policy regarding closure of the University. 
Responsibility for Implementation 
The President of the University or hisr-hef the President's designee has the overall responsibility for 
implementation of this policy. The ffl:anagement ef the policy ts--withshaU be ma,nag,e.d.b;)'. the Vice President for 
Communications. Scope of Policy Coverage 
This policy applies to all University employees and students. 
Authority for Creation and Revision: 
Minutes of the Board of Regents, December 1, 1978 
Minutes of the Board of Regents, December 6, 1994; para. ,4927M. 
Minutes of the Board of Regents, June 17, 2003; para . .  6132M. 
Minutes of the Board of Regents, October 1, 2013 
Last Review Date: October 2018 
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Employment Affirmative Action And Civil Rights 
3.7.4 
Extreme Weather Policy 
12-1-78 
04/23/19 
University Policy Statement 
It is the policy of Eastern Michigan University that the President or the President's designee has the authority to 
temporarily modify class and/or work schedules in the event of extreme weather conditions including but not 
limited to snow, ice, freezing rain, floods, and hazardous winds. This decision may include the temporary 
cancellation of all or part of scheduled academic programs and closure of the University. 
University Practice 
University practices for implementing this policy include: 
1. It is the University's practice to evaluate extreme weather conditions in the context of its responsibility to 
provide educational services to students without compromising students' safety or the safety of University 
faculty and staff. 
2. Although the decision to modify class and/or work schedules rests within the President's discretion, in 
making such a decision the President or the President's designee may seek counsel from other departments, 
including but not limited to, the Department of Public Safety, the Physical Plant, or others, to gather 
information regarding regional weather conditions and advisories affecting vehicle and pedestrian mobility. 
Roads, walkways, parking lots, regional streets and highways, local weather reports, and other relevant 
resources will be monitored, and the University will work with law enforcement agencies to obtain reliable 
information as it becomes available. 
Extreme Weather Policy 
In the event the President or the President's designee elects to modify class or work schedules, the Division of 
Communications will be immediately notified. 
The Division of Communications will then notify the campus community of the decision. 
The cancellation of programs at off-site locations, athletic events, and special events will be made on a case­
specific basis and will be announced via the University's various communication channels. 
In the event that class/work schedules are cancelled due to poor weather conditions, employees who are 
members of a bargaining unit and not required to report for work, and/or who have reported for work and are 
later sent home, shall be paid in accordance with the terms and conditions of their respective collective 
bargaining agreements. Non-bargained-for employees will be paid in accordance with University Human 
Resources' policy regarding closure of the University. 
Responsibility for Implementation 
The President of the University or the President's designee has the overall responsibility for implementation of 
this policy. The policy shall be managed by the Vice President for Communications. 
Scope of Policy Coverage 
This policy applies to all University employees and students. 
Authority for Creation and Revision: 
Minutes of the Board of Regents, December 1, 1978 
Minutes of the Board of Regents, December 6, 1994; para. -4927M. 
Minutes of the Board of Regents, June 17, 2003; para . .  6132M. 
Minutes of the Board of Regents, October 1, 2013 
Last Review Date: October 2018 
RESOLUTION 
Recognition of Dr. Chiara Hensley 
Recipient of the 2019 EMU-ACE Distinguished Woman 
in Higher Education Leadership Award WHEREAS, during her vibrant and distinguished career as an outstanding faculty member and student affairs professional, Dr. Chiara Hensley has provided exemplary service as Assistant Vice President for Academic and Student Affairs, and in her previous role as University Ombuds; and, WHEREAS, with progressive administrative experience encompassing a broad understanding of the changing needs of the higher education community, she is respected for her noteworthy skills and campus-wide contributions with regard to conflict resolution, program evaluation and assessment, restorative justice, and program redesign and development; and, WHEREAS, Dr. Chiara Hensley has an extensive record of developing progressively successful programs, expanding services, actively promoting and supporting institutional change, and influencing climate and cultural shifts in regards to institutional policies and protocols; and, WHEREAS, she is a dedicated, strategic educator and leader, placing emphasis on the promotion and elevation of women, not only at Eastern, but throughout higher education; and, WHEREAS, Dr. Chiara Hensley has made significant contributions locally and nationally to the development of individuals and communities, as well as to the principles and advancement of higher education, social justice, gender equity, and inclusion. NOW, THEREFORE BE IT RESOLVED, that the Eastern Michigan University Board of Regents congratulates Chiara Hensley for her dedicated and exemplary service as an outstanding leader and commends her as the ACE-EMU Distinguished Woman in Higher Education Leadership Award Recipient for 2019. April 23, 2019 
RESOLUTION 
Recognition of 2019 Week of Excellence 
Faculty Award Recipients WHEREAS, during the 42nd Annual Week of Excellence, 12 faculty members and lecturers who have distinguished themselves through careful, thoughtful, and dedicated work at the university were recognized; and, WHEREAS, Ors. Joseph Breza, Tana Bridge, John Carbone, Karen Ann Craig, Carla Harryman, Megan Moore, and Tsu-Yin Wu were recipients of the Ronald W. Collins Distinguished Faculty Awards which are presented to individuals who have exhibited excellence in teaching, research, creative activity or service; and, WHEREAS, Nozomi Craft, Evan Dority, Janet Hinz, and Aunmar Mohammad, received this year's Part Time Lecturer Distinguished Teaching awards; and, WHEREAS, Dr. Barry Pyle was honored with the Excellent Teachers Engaging Alumni Award; and, WHEREAS, these awards are considered the University's most prestigious awards for faculty and lecturers in the recognized areas of teaching, research, creative activity and service. NOW, THEREFORE BE IT RESOLVED, that the Eastern Michigan University Board of Regents thanks the award recipients for exemplary service and commends them for the honor and distinction they have brought to themselves as well as to Eastern Michigan University. April 23, 2019 
President’s Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
April 23, 2019 
 
Mr. Chairman and Distinguished Members of the Board of Regents: 
In five days, Eastern Michigan University will celebrate the milestone of the academic year – our 
spring commencement ceremonies. All told, more than 2,300 students will walk across the 
stage Sunday at the Convocation Center to become Eastern graduates. 
 
Eastern also will welcome thousands of family members and friends who will join the students 
for the ceremonies and participate in the joy and pride-filled experience. 
 
Our commencement speaker is a well-known entrepreneur – Mr. Dave Zilko – the man who 
helped create the most popular salsa brand in North America, Garden Fresh Gourmet. After 
serving as Vice Chairman for 13 years, he sold the company to the Campbells Soup Company 
for $231 million. Today, he is CEO of FUEL Leadership, a digital media property. At Sunday’s 
ceremonies, he will be presented with an honorary Doctor of Commerce degree.  
 
I would like to thank and acknowledge Eastern’s esteemed faculty and staff for the incredible 
work that takes place in supporting our students to reach this important milestone. Sunday will 
be a truly remarkable day! 
 
In the spirit of collaborating to support the success of our students, I would like to thank our 
faculty union leadership in the EMU-AAUP, the Faculty Senate and all Eastern faculty members 
for working with Provost Longworth and her team on the two-year extension of our labor 
contract that was approved earlier in this meeting. Working together to support our students has 
never been more important. I thank each and every faculty member for their ongoing role in the 
success of our students and the success of Eastern Michigan University.   
 
Eastern’s faculty continues to do great things – and the University continues to support their fine 
efforts. This is evidenced by today’s approval of summer research awards, which provide 40 
faculty researchers with $12,000 stipends to pursue their summer research and creative 
projects in lieu of summer teaching assignments. I encourage you to review the entire list of 
faculty receiving awards and their research topics—they are listed in Section 12 of the Board 
materials. 
 
On a similar note, it was wonderful to recognize our Week of Excellence Faculty Award 
recipients a few minutes ago. I add my sincere appreciation for the fine work of the 12 faculty 
members honored.  
 
I would also like to congratulate Professor Vijay Mannari on obtaining his sixth U.S. patent - the 
most recent for his work on corrosion resistant coatings. It is the University’s 29th U.S. patent – 
Dr. Mannari’s work is testament to the overall quality of innovative research that takes place at 
Eastern Michigan. 
 
If you pass by the corner of Huron River Drive and Oakwood, you will see construction well 
underway for Eastern’s new primary and urgent care health center in collaboration with St. 
Joseph Mercy Health System and IHA. Crews continue to work on site and utility infrastructure, 
and structural steel installation is now visible. Construction of this part of the facility is targeted 
for completion this November, with the connected facility for Eastern’s Counseling and 
Psychological Services (CAPS), Psychology Clinic and College of Health and Human Services 
programs set to open in mid-to-late January.  
Crews are currently working on Sill Hall, home of our College of Technology. When completed, 
the entire 92,000 square foot structure will be renovated, with an additional 16,000 square feet 
in new academic space to be constructed. On May 1, we will present to the State’s Joint Capital 
Outlay Subcommittee our request for funds for the expansion of our technology and engineering 
complex to the now vacant Jones Hall. This project will provide much needed space for our 
growing engineering, cyber security and technology programs.  
 
We have started work on a complete overhaul of the REC/IM building – recognizing a 
longstanding wish of our students and employees. The REC/IM project is targeted for 
completion by fall 2020.  
 
The Student-Athlete Performance Center located in the north end zone area of Rynearson 
Stadium is nearing completion. The facility will open this summer and will provide state-of-the-
art space for sports medicine, performance and equipment operations. The project is heavily 
supported by fundraising efforts.  
 
On a final note, I want to share my personal appreciation and respect for Dr. Chiara Hensley, 
who was recognized a few minutes ago as this year’s recipient of the EMU-ACE Distinguished 
Woman in Higher Education Leadership Award. Dr. Hensley is a wonderful colleague and 
someone I deeply value for the depth of her insight into student affairs and her support of our 
students. I hope you will join us following today’s Board meeting for a reception in her honor 
next door in the Tower Room at McKenny Hall.  
 
Other accomplishments are listed in the Appendix to this report on the University website.  
Thank you, Chairman Webb.   
 
James M. Smith, Ph.D. 
President 
 
*  *  *  *  * 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recognition 
 
• Eastern Accounting program students from the College of Business offered free income 
tax preparation help to low income residents from the Ypsilanti community through the 
VITA (voluntary income tax assistance) program from March 9-April 13. 
 
• The EMU mock trial team placed second at a regional tournament with 22 teams from 
the Midwest, including the University of Michigan, Michigan State University, 
Northwestern, University of Toledo, and Valparaiso University.  Eastern’s other team 
was awarded the Spirit of American Mock Trial Association (AMTA) Award, which goes 
to "the team that best exemplifies the ideals of honesty, civility and fair play.” 
 
• Eastern’s MBA program has been named among the nation’s “Best Graduate Schools” 
by U.S. News and World Report in its 2020 ranking of part-time MBA programs.  Eastern 
is ranked 168th nationally and among the top six programs in the state of Michigan. It’s 
the first time Eastern has been ranked in the prestigious national listings, which are 
regarded as the gold standard of such comparative recognition. 
 
• The College of Education has been ranked among the fourth in the state in U.S. News 
& World Report’s annual listings of the country’s top graduate programs in education, 
and is also in the top 150 colleges nationally.   
 
• The Ford Motor Company Fund has selected Eastern Michigan University as one of 
just 10 universities in the world to receive a special $10,000 scholarship, to be awarded 
this coming academic year.  The Alan Mulally Leadership in Engineering 
Scholarship will be awarded to a student in the College of Technology.  Along with 
EMU, the other U.S. based institutions to receive the scholarship for the 2019-2020 
academic year were Carnegie Mellon, Michigan Tech, Georgia Tech, and Purdue. 
 
• EMU Philosophy professor Brian Bruya has partnered with C.C. Tsai, one of Asia’s 
most popular cartoonists, on an illustrated adaptation of "The Art of War." 
 
• Megan Moore, associate professor of anthropology, was featured on the April 8 
broadcast of Smithsonian Channel’s “America’s Hidden Stories: The General Was 
Female?”  Her expertise is featured in episode six in which her team solves a big 
question about the sex and gender of General Casimir Pulaski, a Revolutionary War 
hero.  
 
• Martin Shichtman, professor of English and Literature and Director of the Center for 
Jewish Studies, will deliver the keynote address at the 2019 Official State of Michigan 
Holocaust Commemoration, in the rotunda of the State Capitol on April 23. 
 
• Faculty and staff who have distinguished themselves through thoughtful and dedicated 
work at and around the university were honored at the annual Distinguished 
Contributions Awards, part of Eastern’s 42nd Annual Week of Excellence.  Recipients 
included: Joseph Breza, Tana Bridge, Susan Campbell, John Carbone, Karen Craig, 
Nozomi Craft, Evan Dority, Carla Harryman, Janet Hinz, Dar Mayweather, Kyle 
Martin, Aunmar Mohammad, Wanda Monks, Megan Moore, Barry Pyle, Jennifer 
Tremawan, Shayna White, and Tsu-Yin Wu.  Also honored were the Enterprise 
Application Services (EAS) Programmers and Business Analysts: Russ Blanton, 
Andrew Daniels, Ron Elam, Debbie Foss, Zhen Fu, Nathan Jackson, Subbu 
Kilangodi, Janet Lyle, Sapna Maheshwari-Bajaj, Janet Min, Kathy Robertson, and 
Paul Welke; and, the ORDA group of Phyllis Britton, Caryn Charter, Sonia Chawla, 
Jennifer Glass, Cynthia Monzon, Brian Moynihan, and Tracy Pytlak. 
 
• Pamela Cardell Cato, assistant managing director for the EMU Theatre, has been 
honored with the annual Michigan Thespians Standing Ovation Award recognizing 
outstanding contributions to the state’s theater community.  
 
• Eastern Michigan University and members of the surrounding community honored 
exceptional community engagement efforts on April 12.  The event was hosted by 
Engage@EMU’s Office of Academic Service-Learning, Institute for the Study of 
Children, Families, and Communities (ISCFC), the Non-Profit Leadership Alliance, 
and VISION.  Award recipients included Sadaf Ali; Maureen Lynch; Chalice 
Randazzo; Concentrate Media’s On the Ground Ypsilanti, with journalists Sara 
Rigg and Patrick Dunn; Michigan Advocacy Program/Family Law Project; and, The 
Collaborative; Ypsilanti YMCA Early Childhood Development Center. 
 
• The 2019 Alumni Awards ceremony, scheduled for May 18, carries on a tradition of 
recognizing outstanding EMU alumni who have distinguished themselves in their 
respective professional fields and within their communities.  This year’s head of 
ceremonies will be alumna Dara Munson (BS96), who is currently the CEO of the 
Chicago Child Care Society.  This year’s Alumni Award recipients are Marisa Colston, 
Scott Frush, Maj. Gen. William A. Henderson, Jawan Jackson, Terry Kayser, 
Glenna Frank Miller, and Amalie Nash. 
 
 
Of Note 
 
• The Eagle Flight Center, EMU’s aviation partner, has recently acquired two new flight 
simulators that will be used to train students enrolled in EMU’s Aviation program.  The 
new software application features state-of-the-art technology, including wireless 
database updates, visual approaches, map overlays, faster map rendering and 
advanced weather radar. 
 
• The Fermentation Science program has released its first commercially brewed 
collaboration beer.  The Ypsi Alehouse and students and faculty from EMU partnered 
this winter to design and brew their version of a Berliner Weisse, a lightly sour wheat 
beer that originated in Berlin. 
 
• EMU Professional Programs and Training (PPAT), part of Engage@EMU, is 
launching a new online, non-credit Lean Six Sigma for Health Care course, a 12-week 
professional program offering 4.5 Continuing Education Units.  
 
• The Pen Pals Program, overseen by the VISION Volunteer Center, paired Eastern 
students with fifth graders from Estabrook Elementary to write letters back and forth 
during the academic year to sharpen communication skills, introduce the young students 
to college life, and culminated with an EMU campus visit on March 22.  The students 
were hosted by the EMU Rec/IM staff, met their year-long EMU Pen Pals in person, 
enjoyed a campus tour, and received EMU T-shirts from EMU Athletics. 
 
• EMU is serving as a beta site for a new energy efficient window, as a part of 
sustainability initiatives.  Guardian Vacuum IG units, manufactured by Guardian Glass, 
can bring significant benefit for retrofits in older, historical buildings. The windows were 
installed in the Sherzer, Quirk and Briggs classroom buildings this academic year.  
 
 
Events 
 
• The Manhood Project, a youth-development program that seeks to link young men in 
southeastern Michigan with positive influences and experiences to empower them to 
achieve and discover their true potential, visited EMU on April 13.  The visit included a 
welcome at the Student Center, a campus tour, a mentor mingle and lunch with faculty 
and staff, activities at the Rec/IM Building and attendance at the spring football game. 
 
• EMU hosted 500 high school girls for the annual Digital Divas conference on April 12, 
teaching girls about careers in technology, engineering and math along with the 
expanding field of cyber security. 
 
• Students who have encountered mental health challenges themselves or through others 
close to them expressed their unique experiences though a variety of performances 
during the second annual Mental Health Monologues on April 9.  The event was 
presented by the student group called Active Minds at Eastern Michigan University.  
Active Minds empowers students to change the perception about mental health on 
college campuses. The group promotes mental health awareness, raises awareness of 
suicide prevention, promotes a seek-help culture and combats the negative stigma of 
talking about mental health. 
 
• Eastern students and community members tackled timely and challenging questions in a 
stimulating and distinctive event called Solve EMU, on April 5.  The first time solve-a-
thon event was a one-day thinking competition that required participants to take part in 
innovative and engaging problem solving by offering a platform to create solutions for 
community-based challenges. 
 
• The 39th annual Undergraduate Symposium was held on March 29 and featured the 
exceptional academic work of EMU undergraduate students, showcasing their research 
and creative projects from a wide variety of disciplines.  For this year’s Symposium, 109 
faculty members served as mentors to 337 student participants.  
 
• Eastern hosted the 11th annual Gamers for Giving event, founded by EMU alumnus 
Zach Wigal, at the EMU Convocation Center on March 23-24.  Donations from the event 
fund its “Project GO Kart” and “Player 2” programs, which provides gaming recreation to 
more than 1.1 million children annually in hospitals across the U.S. 
 
• Anita Martínez, executive director of the Michigan Hispanic Collaborative, served as the 
keynote speaker at EMU’s 11th annual César Chávez Day of Celebration on March 20.  
 
• The annual Sesi Midwest Entrepreneurship Conference was held on March 15.  The 
conference also included the Skandalaris Business Plan Competition, in which 
college and high school students compete in separate categories and present their 
business plans.   
 
Athletics 
 
• Baseball (Men):  Zachary Owings was named a 2019 National Strength and 
Conditioning Association All-American Athlete Award recipient. 
 
• Basketball (Women):  Courtnie Lewis was named to the Academic All-MAC Conference 
Academic team. 
 
• Basketball (Men):  Paul Jackson was named to the Academic All-MAC Conference 
Academic team. 
 
• Basketball (Men):  Jalen King was named a 2019 National Strength and Conditioning 
Association All-American Athlete Award recipient. 
 
• Cheer (Women and Men):  EMU’s cheer squad finished in fourth place at the National 
Cheerleaders Association (NCA)/National Dance Association (NDA) Collegiate 
Cheer and Dance Championship.  The squad tallied a 93.7542 to finish behind 
Pittsburgh (94.7958), Florida International (94.2458), and Akron (93.9333). 
 
• Cross Country (Women): EMU junior Abbi Stemple has been selected to attend the 
2019 NCAA Student-Athlete Leadership Forum.  She is one of two Mid-American 
Conference student-athletes selected to attend the event that is focused on the 
development of attendees professionally and personally. 
 
• Cross Country (Women): Seniors Sydney Meyers and Natalie Cizmas were honored 
for their academic success as the U.S. Track and Field and Cross country coaches 
Association (USTFCCCA) recognized the harriers as All-Academic Individuals. 
 
• Cross Country (Men): The EMU men’s cross country team was named a Division I All-
Academic Team by the U.S. Track and Field and Cross Country Coaches Association 
(USTFCCCA). 
 
• Football (Men):  Blake Banham, Jeremiah Harris, Jeremy Hickey, Tyler LaBarbera, 
Ville Vilasti, and Tyler Wiegers were named to the 2019 National Football Foundation 
Hampshire Honor Society.   
 
• Gymnastics (Women):  Sydney Audet, Courtney Bezold, Carly Clark, Emili 
Dobronics, Cali Harden, Megan Hultgren, Bri Price, Jada Rondeau, and Allie Smith 
earned MAC All-Academic Team honors. 
 
• Gymnastics (Women):  Courtney Bezold was named First Team All-MAC and Emili 
Dobronics was named Second Team All-MAC. 
 
• Rowing (Women):  Sarah Anderson, Meagan Bond, Priscilla Brom, Jennifer Bucci, 
Grace Burke, Michelle Deering, Erica Dubke, Haley Dutton, Chloe Elwell, Anna 
Eschenburg, Karissa Fald, Brianna Gracey, Brynna Harder, Mary Hemgesberg, 
Michalyn Hiltz, Alyssa Hood, Leah Huyser, Chelsea Justice, Baylee Kinkade, 
Antinique Kirksey, Kayla Kuhfeldt, Stephanie Lamphear, Karson Mahaney, Ashly 
Matzek, Eve Melody, Calley Muir, Addison Oblanas, Jordan Reed, Caitlin 
Rodanhisler, Alicia Schmidt, Diana Spokas, Carly Szymanski, Hannah Taylor, and 
Breanna Wirth were named to the Colonial Athletic Association (CAA) Commissioner's 
Academic Honor Roll. 
 
• Soccer (Women):  Kristin Hullibarger was named a 2019 National Strength and 
Conditioning Association All-American Athlete Award recipient. 
 
• Swim and Dive (Women): Senior Delaney Duncan placed second in the 100 
Breaststroke at the NCAA Championships. 
 
• Swim and Dive (Women): Claire Young placed second in the 100 Backstroke at the 
College Swimming and Diving Coaches Association of America’s National Invitational 
Championship. 
 
• Swim and Dive (Women):  Delaney Duncan was named a 2019 National Strength and 
Conditioning Association All-American Athlete Award recipient. 
 
• Swim and Dive (Women):  Amelia Armstrong-Grant, Bethany Berger, Marcella Da 
Costa, Emilie Desnoyers, Delaney Duncan, Casey Gavigan, Hunter Ignasiak, 
Brielle Johnston, Stephanie Johnston, Carlee Jones, Gabrielle Mace, Marissa 
Marion, Abby Rapien, Kaitlynd Scanlan, Micaela Schempf, Meike Staffeldt, Rachel 
Stark, Ali Staver, Avrie Stewart, Kylie Sutherlin, Nicole Swartz, Sydney Thomas, 
Sophia Tsafantakis, Dora Vrcic, and Claire Young earned Academic All-MAC 
Conference honors. 
 
• Track and Field (Women):  Rebekah Carr, Kadian Clarke, Madison Distelrath, 
Allyson Goff, Jessica Harris, Micha Johnston, Savanah Luthman, Brittni Mason, 
Sydney Meyers, Catherine Mittga, Michaela Nelms, Gianna Salzbrunn, Graysen 
Simmons, and Ashleigh Simonis were named to the All-MAC Academic team for the 
indoor season. 
 
• Track and Field (Men):  Derek Ziegenfuss set a new school record in the Javelin Throw 
event at the Tennessee Relays. 
 
• Track and Field (Men):  Sean Beckom II, Solomon Costa, Owen Day, Hayelom 
Fitsum, Mike Hierholzer, Derek Jones, Zach Purcilly, Owen Richardson, Tyler 
Underwood, and Austin Wicker earned Academic All-MAC honors for the indoor 
season. 
 
• Volleyball (Women):  Head Coach Darcy Dorton was named one of the 2019 American 
Volleyball Coaches’ Association’s Thirty Under 30 Award recipients. 
 
 
 
 
 
 
*  *  * 
